Changes innforce: C 5§ and C &
\ AR 600-20
e *C 6
@i 1\ HEADQUARTERS
<\~1‘ DEPARTMENT OF THE ARMY
Ae Y Wasmincroxw, DC, 18 December 1969
N\ PER: ONNEL—GENERAL |

ARMY COMMAND POLICY AND PROCEDURES

sEffective 1 Febr uar y 1970, except for paragraph 31a(2) which was effective
24 November 1969 in accordance with DA message AGSC-R 242219Z Nov 69.

This change. updates the grade of rank for cadets, standards on hair culs,
and announcement of q_ssumptwn of command,

600-20, 81 January 1967 is changed as follows:
¥ Page 3. Paragraph Te is superseded as follows:

¢ Cadets 5 ,
.:'-.1  Gradeofrank | Poygrade Titls of address
(1) USMA eadet___ % _______.____.. Cedet - Special = Mister
(2) Senior ROTC advanced course Cadet Special * Mister

cadet,

’ége 3, change 5. Paragraph 31&(2) is superseded as follows:

(2) The hair, including sideburns, will be well-groomed, cut short or
medium length, and neatly trimmed ‘at all times. The face will be clean shaven,

)?rth the exception that wearing of a nefttly trimmed mustache is permitted.
Page &. Paragraph 125 (as changed by C 8) is superseded as follows:
b. Announcement of assumption of command. Assumption of command

will be announced by orders citing this regulation as the authority.

(1) General orders will be used when commander is authorized to issue
general orders {para 1-5, AR 310-10). \

(2) Unit orders will be used by commanders of units who issue written
orders but are not authorized to issue general orders.

(3) Oral orders will be used for units that do not publish written orders.

[AGBC-R]

THE ARMY LlBRARY_

WASHINGTON, D, & rd

*This change supersedes DA message AGSC-R 2422192 Novy 69 (U, sub]cct Interim
Change to AR 600-2¢ {Change 6),

TAGO 462A-~December  300-470 ,,—69 1
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Change in force: C 5

AR 600-20
)
Cuaxor HEADQU ARTERS
) : DEPARTMENT OF THE ARMY
No. 5 WASHINGTON, DC, _f'lz_fVoz,enz;be? 1969

PERSONNEL—GENERAL.
ARMY COMMAND POLICY AND PROCEDURES

Effective 1 November 1969 in accordance with DA message AGPRB 2319232
Oct 69 (U7)

This change updates grades of rank.
AR 600- ’)O, ul January 1967, is changed as follo“s

In paraglaphs 1435 and 36d(3) (¢) whenever "senlce number appears, it is
changed to read “social security account number.” (C 4, 30 Jun 69)
Page 3. Paragraph 7d is superseded as follows:
d. Enlisted personnel?
(1) Senior noncominissioned officers and specialists.

Grade oj: rank’ gPraTde Title of address :ABbreuiation
(@) Sergeant major of the E-9 - Sergeant major.._. SMA
Army, - S
(b) Command sergeant E-9  Sergeant major---_ CsM
major I’ . o
(c) Sergeant major3 ______._ E-9 Serge&nt major_... . SGM
(d) First sergeant__.___.____. E~8 First sergeant.____-18G
() Master sergeant.c.._.... E-8 Sergeant._.._.. 1. MSG
(). Platoon sergeant and E-7 Sergeant _____ ... PSG/SFC
sergeant first class,
(g) Specialist seven __________ E-7 Speclahst _________ SpP7
@ Junior noncommzsswned oﬁicers and specw,lwts
~ Grade of rank gI:adc Title of addr ess Abbreviaiion
(a) Staff sergeu.nt _____ _wo__. E~6 Scigeant__._.._._ SSG
(b) Specialist six._ ;_’ s " E~6 Specialist___.____. SP6
(¢) Sergeant_____.______.__. . E-5 Sergeant______._..SGT
- (d) Specialist five__ . ______ . E<5 Specialist___.__.._ SP5
{e), Corporal_____.___._____. E-4 Corporal__._____. CPL
(f) Specialist four__....____. E-4 Specialist_.._.____ 8P4

*This change supersedes C 3, 17 May 1968, and € 4, 30-June 1969.

+ Specialists ‘will rank immediately below noncommissioned ‘officers ot identical pay
grade and above noncommissioned officers of the'next lower -pay grade: This change does
not require nor justify changes to TOE/TDA.

? Persounel formally scleeted by DA for partlclpat:on Tin .the. Command Sergeants
Major Program.

* All E-9'a not formally selected for the Command Sergeants Major Program.

a0 i ot pETURN TO ARMY LIBRARY
ROOM 1 A 218 PENTAGON


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


C 5, AR 600-20

Page 4

Pay: -
gmda

E-9

E-4

E-3
E-2

E-

(3) Privates.

Grade of rank glr):ge Title of address Abbreviation
(@) Private first clags_ _______ E-3 Private...._...__.. PFC
() Private.____'_____'.' " E-2 Private._..______. PV2
(¢y Private____7_"___-_______ E-1 Private.__________ iPV1

. Paragraph 84 is supéerseded as follows:
d. Enlisted personmel of the Army,.Naviy, Air Force and Marine C’orps

Avrniy
Sergeant major
of the Army.

Command
sergcan t
Major.

Sergeant major.

First sergeant,
Master .
sergeant.

"Platoon ser:

geant. Ser-
geant first
class.

‘Specialist seven.

Staff sergeant

‘Specialist six.

Sergeant.
Specialist
five.

Corporal.
Specialist
four.

Private first
class.

Priv_ate.

Private,

Mar 'lin‘e‘ Cori;s
Sergeant major

of the Marine
. Corps.
Sergeant major

Master gurinery
sergoant.

First sergeant.
Master
sergeant.

-Gunnery ser-

geant.

Staff sergeant.

Sergeant.

Corporal.

Liance corporal

Private first
class.

Private.

Navy
Senior enlisted

adviser of the

- Navy.
Master chicf
petty officer.

Senior chief

. petty officer..

Chief petty -
officer.

Petty officer
first class.

Petty officer
second class.

Petty officer .
third class.

Seaman.

Seaman
apprentice.

Seaman recruit.

Ar Foree
Chief master
sergeant of .
the.Air Force.
Chief master
sergeant. -

Senilor master
sergeant.

Master sergeant.

Technical
sergeant.

Staff sergeant.

Sergeant.

Airman first
“class.

Au'man

Basic airman.

Page 5, paragreph 120, In line 3, “published orders” is changed to read “general
orders.”
Page 6, paragraph 14b. {As (,h.mtred by C
is added at the end of the paragr aph “In the ]attol cnse,.the nsqwnment will
be accomplished by the issuance of proper orders.’

Page 9, paragraph 2535, (As changed by C'4

is changed to'réad “AR 63540, '+

(8]

4, 30 Jun 9) The following sentence

4, 30 Jun 69} In line 3, “AR 616—41’

TAGO 3434
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C 5, AR 600-20.

Page 11, paragraph 85¢(6). (As changed by C 3, 17 May 68) Delete the third
and fourth sentences. . ‘
Page 12, paragraph 20c. (As superseded by C3, 17 May 68)

c. Specinlists will not be utilized in roles on fatigue and guard duty in

positions subordinate to personnel of lower pay grade.
Page 12, puragraph 26d. ( As superseded by C 3, 17 May 68)

" d. Specialists will be granted the same type privileges as noncommissioned
officers of the same pay grade in the organization and installation.
Page 12, paragraphs 26e and f. (Rescinded by Change 3, 17 May 1968)
Page 12, paragraph 30. ( As superseded by C 4,30 Jun 69)
30. Military courtesy. a. Courtesy among members of the Armed Forces is in-
dispensable to discipline; respect to superiors will be extended on all oceasions.
See section IV, AR 600-25.

b. Military personnel are looked upon by the civilian community to set an
example in courtesy and honors rendered the National Anthem and the Na-
tional Color. Accordingly, the conduct of military personnel should at all times
reflect respect to both the Natioiial Anthem and the National Color. The specific
courtesies set forth in AR 600-25 should be rendered the National Flag and
National Anthem at public events, whether the serviceman is:off or on duty
and whether he is in or out of uniform. Intentional disrespect to the National
Color or Anthem is particularly inappropriate and conceivably constitutes con-
duct prejudicial to good order and discipline or discrediting to the military
service. :

Page 13, paragraph 31. (As superseded by C 2,3 Apr 68)
31. Appearance and conduet, a. Appearance.

(1) It is the réesponsibility of commanders to see that military personnel
present a neat and soldierly appearance. Commanders will establish policies
and standards in the area of personal appearance to insure that the members
of their command appear neat and soldierly. Degrading or depersonalizing
actions, such as the practice of requiring heads of soldiers to be shaved, are
forbidden. However, a soldier may voluntarily have his head shaved.

J - H - — l Ay 3 .‘ :

' d.

b. Conduct. Discipline is a function of command, hence, it is the responsi-
bility of all leaders in the Army, whether they are on duty or in a leave status, to
see that all military personnel present a neat and soldierly appearance, and to
take action in cases of conduct prejudicial to' good order and military discipline
by any military personnel which may take place with their knowledge. |

(1)} The senior officer, warrant officer, or noncommissioned officer will
act promptly,.using such means as are available, to restore order. One of his
initial actions will be to call for military police assistance if they are readily
available. ’

(2) On public conveyances, in the absence of military police, the person
in charge of the conveyance may be requested to notify the nearest military
police and arrange to have them board the conveyance and take custody of
military personnel guilty of misconduct. If the misconduct is sufficiently serious,
the person in charge of the conveyance will be requested to stop the conveyance
at the first opportunity and turn the offender over to the local pelice. Iu all

4 5.
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C 5, AR 600-20

such cuses, the local police will be advised to telephone collect to the nearest
Army post or Army headquarters so that the accused’s commanding officer
may be notified and the commander of the area of responsibility in “hmh the
-offense occurs may take appropriate action.

(3) When an offense which endangers the reputation of the Army is
committed elsewhere than on a public conveyance, civilian police may be re-
quested to take the offender into custody when no military police are available.

(4) When military police are not present, the senior commissioned officer,
warrant officer, or noncommissioned officer plesent will obtain the name, gmde,
Social Security account number, organization, and station of the offender, and
forward this information, together with a statement of the circumstances, to
the individual’s commanding officer without a delay. When the offender is
turned over to the civilian pohce. the above information will be given to the
civilian police for transmittal to the appropriate military .1uthor1t1es ,

age 17, paragraph 37¢. In line 4, “DA Pam 21477 is changed to read “DA
Pam 608-26.”
Page 18, paragraph 40. (As snperseded by C 4, 30 Jun 69)
40, Release of personnel rosters, orders or sxmllar documents outside the
Military Establishment. «. Rosters, orders or similar documents listing names
and addresses of military personnel (including Reserve component personnel)
will not be released to individuals or organizations outside the Military Estalb-
lishment if there is any reason to believe the information may be used for pur-.
poses of commercial or other solicitations. Requests for such information will
be processed in accordance with AR 345-20.

b. To be effective, this policy must be applicable at all levels of command,
in the field as well as at the departmental level. Commanders at all levels will
insure that those concerned are familiar with this regulation.

Page 20, paragraph 48¢(2). (As superseded by -C 4, 30 Jun 69)
(2) Immunization required by AR 40-562 or other Department of the
Army directives (subject to any limitation stated in these d;rectwes) .
(a) Forcible inmwnunization is authorized. This policy 1s intended to
protect the health and overall effectiveness of the command as well as the health
of the soldier himself. The individual does not have an option as to whether
ke will be immunized; this is a mlhtqry obligation, an exception to which is
granted only for medical reasons in accordance with paragraphs 9 and ¢, AR
40-569, N 5
(&) In performing this duty, medical personnel are expected to use
only that amount of force necessary to administer the immunization. Any.
force necessary to overcome an individual’s reluctance to immunization nor-
mally will be provided by personnel acting under orders from the soldier’s
unit commander. The commonly used expression ‘“refusal to take shots” er-
roneously suggests that the individual concerned has an option between being,
immunized or being punished for his refusal. This is incorrect. A soldier sched-’
uled for limmunization will routinely be ingenlated at his turn, unless he defies
superior authority in which event the inoculation will be specially accomplished.
(¢) Unless medically contraindicated, any required immunization will
be administered to a member with or mthout lis consent, Every reasonable
effort should be made to avoid the necessity of disciplinary. action. However, a
member should be advised that he may subject himself to disciplinary action

4 TAGO G434
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C 5, AR 600-20

by resisting, and that he will be inoculated with or without his consent in any
event, Additionally, prior to any mandatory immunization, the member should
be counseled concerning the many other reasons why he should submit to the
required inoculation,

The proponent agency of this regulation is The Adjutant General’s Office.
Users are invited to send comments and suggested improvements on DA
Form 2028 (Recommended Changes to Publications) to The Adjutant Gen-
eral, ATTN: AGSC—R, Department of the Army, Washington, DC 20315,

By Order of the Secretary of the Army:

W. C. WESTMORELAND,
General, United States Army,
Official : Chief of Staff.
KENNETH G. WICKHAM,
Major General, United States Army,
The Adjutant General.

Distribution
Active Army, ARNG, and USAR: To be distributed in accordance with
DA Form 12-9 requirements for AR, Personnel General—A (quan rqr
block No. 434).
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Changes in force: C 3 and C 4

AR 600-20
C4
CHANGE HEADQUARTERS
DEPARTMENT OF THE ARMY
No. 4 Wasnineron, DC, 30 June 1969
PERSONNEL—GENERAL
ARMY COMMAND POLICY AND PROCEDURES

Effective 1 August 1969

This change updates grijdes of rank, command policy, military courtesy,
release of personnel rosters and medical care.

AR 600-20, 31 January 1964, is changed as follows:

‘/In paragraphs 14b and 36d(3)(c) whenever “service number”’ appears, it is

changed to read “‘social security account number.”
‘/Page 8. Paragraph 7d(1) (a superseded by C 3, 17 May 68) is superseded
as follows:
(1) Noncommissioned officers dnd specialists.

Grade of rank Pay grade “Pitle of addresy

(a) Sergeant major of the Army.\.. ... ._____ E-9 Sergeant major
(b) Sergeant major?i___ _._.___ . \_..... e mmman E-9 Sergeant major
(¢) Staff sergeant mujor®. . _____ N\ . .-ao.. -9 Sergeant major
(d) Tirst sergeant .o Mmoo -8 First sergeant
() Master sergeant_____ .- oo N cncacaooo.. -8 Sergeant

(f) Platoon sergeant and sergeant firshelass_._.... -7 Sergeant

(g} Speeialist seven._ .. o Neoli.oioo- E-7 Specialiat

(h) Staff sergeant. ... ... _..._. U W E-6 Sergeant

{#) Speeinlist six. .o .ol - E-6 Specialist

() Sergeant. ... . ..M. E-5 Sergeant

(k) Specialist five____ .. .Xo__.... E-5 Specialist

() Corporal_. ... _.___._____.__ SRS W -4 Corporal
(m) Specinlist four_ . _ e N\oeooo E-4 Spectalist

! Personnel formally selected by DA for partielpation in the Command Sergeants
Major Program.

2 All E-9's not formally selected for the Command Srgeants Major Program.

REYURN TO ARMY LIBRA
ROOM 1 A 518 PENTAGON

TAGO 1308A—June 340476 _,—69
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C 4, AR 600-20

Vo

ag

follows:

FPay

e 4. Paragraph 84 (as changed by C 3, 17 May 68) is superseded as

d. Enlisted personnel of the Army, Navy, Air Force and Marine Corps.

grade .Army Marine Corpa Navy Air Force
E-9 Sergeant major of  Scrgeant major of  Senior enlisted Chief master
the Army the Madrine adviser of the sergeant of the
Corps Navy Air Force

E-9 Sergeant major Bergeant major Master chief petty Chief master

Staff sergeant Master gunnery officer sergeant
-major gergeant : ‘

F-8 First sergeant First sergeant Senior chief petty Senior master
Master sergeant Master sergeant officer sergeant

E-7 Platoon sergeant  Gunnery sergeant ' Chief petty officer Master sergeant
Sergeant first elass
Specinlist Seven . . )

E-6 Staff sergeant — Staff sergeant Petty officer first Technical sergeant
Specialist Bix class

-5 Sergeant Sergeant Petty officer secon Staff sergeant
Specialist Five : s class

B-4 Corporal Corporal Petty officer third Airman first class

" Bpeeialist Four o BT : .

E-3 Private first elass  Lanee corporal Seaman Airman second .

. class
-2 Private Private first class  Seaman apprentice  Airman third class
E-1 Private Private Seamnn reeruit Airman, basic -

‘/Pa;ge 6. In paragraph 145, the following sentence is added at the end of the
paragraph: “In the latter case, the assignment will be accomplished by the
issuance of proper order 3.

- Page 9, paragraph 233. In line 3, “AR 616-41" is changed to read “AR

635-40,7 ‘ o
/Page 12. Paragraph 30 is superseded as follows:
30. Military courtesy. a. Courtesy among members of the Armed Forces is in-

dispensable to discipliné; respect to’ superiors will be extended on all occasions,
See section IV, AR 600-25.

b. Military personnel arve looked upon by the civilian-community to set an
example in courtesy and honors rendéred the National Anthem and the Na-
tional Color. Accordingly, the conduct of military personnel should at all times
reflect respect to both the National Anthem and the National Color. The specific
courtesies set forth'in AR 600-25 should be rendered the National Flag and
National Anthem at public events, whether the serviceman is off or on duty
and whether lie is in or out of uniform. Intentional disrespect to the National
Color or Anthem is particularly inappropriate and conceivably constitutes con-
duct prejudicial to good order and discipline or discrediting to the military
sel-'vy.—

Page 18. Paragraph 40 is superseded as follows:

40. Release of personnel rosters, orders or similar documents outside the
Military Establishment, & Rosters, orders or similar documents listing names
and addresses of nuht'uy per Ofmel (inelnding Reserve Component personnel)
will not be released to:indiyiduals or organizations outSIde the Military Estab-
lishment if there is an)‘ vHa9o1 ¥6 believe the informition ‘may be used for pur-
poses of commercial or other solicitations. Requests for such information will
be processed in accordance with AR 345-20,

2 TAGQ .1308A.
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C 4, AR 600-20

b. To be effective, this policy must be applicable at all levels of command
in the field as well as at the departmental level. Commanders at all levels will
insupe that those concerned are familiar with this regulation.

Page 20, Paragraph 48¢(2) is superseded as follows:

(2) Immunization required by AR 40-562 or other Department of the
Army directives (subject to any limitation stated in these directives).

(@) Forcible immunization is authorized. This policy is intended to
protect the health and overall effectiveness of the command as well as the health
of the soldier himself, The individual does not have an option as to whether
he will be immunized; this is a military obligation, an exception to which is
granted only for medical reasons in accordance with paragraphs 9z and ¢, AR
40-562. |

(6) In performing this duty, medical personnel are expected to use
only that amount of force necessary to administer the immunization, Any
force necessary to overcome an individual’s reluctance to immunization nor-
mally will be provided by personnel acting under orders from the soldier’s
unit commander, The commonly used expression “refusal to take shots” er-
roneously suggests that the individual concerned has an option between being
immunized or being punished for his refusal. This is incorrect. A soldier sched-
uled for immunization will routinely be inoculated at his turn, unless Lie defies
superior authority in which event the inoculation will be specially accomplished.

(¢} Unless medically contraindicated, any required immunization will
be administered to a member with or without his consent. Every reasonable
effort should be made to avoid the necessity of disciplinary action. However, a
member should be advised that he may subject himself to disciplinary action
by resisting, and that he will be inoculated with or without his consent in any
event. Additionally, prior to any mandatory immunization, the member should
be counseled concerning the many other reasons why he should submit to the
required inoculation.

The proponent agency of this regulation is The Adjutant Genercl's Office.
Users are invited to send comments and suggested improvements on DA
Form 2028 (Recommended Changes to Publications) to The Adjutant Gen-
eral, ATTN: AGSC-R, Dapariment of the Army, Washington, DC 20315,

By Order of the Secretary of the Army:

W. C. WESTMORELAND,
General, United States Army,
Official: Chief of Staff.
KENNETH G. WICKHAM,
Major General, United States Army,
The Adjutant General.

Distribution:
Active Army, ARNG, and USAR . To be distributed in accordance with
DA Form 12-9 requirements for AR, Personnel General—A (quan rqr
block No. 434).

TAGO 13084 3


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


N Cs

Change in force: C 3

AR 600-20
*C 3
Cuaxce HEADQUARTERS
DEPARTMENT OF THE ARMY
No. 3 Wasmiverow, D.C., I7 Hay 1968

'PBRSONNEL—GENERAL

ARMY COMMAND POLICY AND PROCEDURE

AR 600-20, 31 January 19 67 is changed as follows: -
Page 3. Par‘lgraph 'Td (1) s superseded as follows:

Grade of rank Puy grade Title of ud&rm
{a) Sergcant major of the Army e E-9 Scrgeant major.
(b) Sergeant major ' _ L N ._ T L. .. _._. E-9. Sergeant major.
(c) Staff sergeant major?.. . .._ 7 e E-90 Sergeant major.
(d) First sergeant....- .- A VR -8 First sergeant.
() Master sergeant. . .~ [ W E-8 Sergeant.
S [ S (f) Platoon sergeant gmrd sergeant\first class and E-7 Sergeant.
‘ master sergeant.? ‘
{g) Specialist sevef. ...\ . ___._._._ E-7 Spceialist.
c l'\' (h) Staff sergednt and sergeant firsh chss 3. ________ E-6  Sergeant.
(?) Specia)igbsix_ __________________ N\ ___________ E-6 Specialist.
(). Sergednt_ _ __ ________ A _____. ‘B-5 . Bcergeant,
(k) Specialist five. oo _____ A -5 .  Specialist.
M Corporal - _ . Xeo____. E-4 Corporal.
m) Specialist four_____ - ____________\_________ E-4 Specialist.

Personnel formolly selected by DA for partic[patmn in the Comand Seregeants Major I’rogmm
3 .A]] E—Q s not Iormnl]y selected t‘or the Commnnd Sergeants B]Ol‘ Progrum

‘/Page 3. P'lragraph 7 d (2) is superseded 4s follows:

(2) Specialists will rank 1mmedntely elow noncommissioned officers of
identical pay grade and above noncommissioned officers of the next lower pay
grade.t

v Page 4, paragraph 8d. Delete the first two selptences.
" Page 11, paragraph 25¢ (6‘) Delete the third ynd fourth sentences.
Aage 12. Paragraph 26¢ is superseded as folloys:
¢. Specialists will not be utilized in roles on\fatigue and- gumd dut) in
positions subordinate to persounel of lower pay grade,
“ Page 12. Paragraph 264 is superseded-as followy:
d. Specialists will be granted the same type privileges as noncommissioned
officers of the same pay grade in the organization ang installation.
~Page 12. Paragraphs 26e and f are rescinded.
" Page 19, Paragraph 31 was superseded by C 2, 3\April 1968, as follows:
31. Appearance and conduct. «. Appearance.

(1) It is the responsibility of commanders to see that military personnel
present a neat and soldierly appearance, Commanders Will establish policies
and standards in the area of personal appearance to insuke that the members
of their command appear neat and soldierly. Degrading ‘or depersonalizing
actions, such as the practice of requiring heads of soldiers\to be shaved, are
forbigen However, a soldier may voluntarily have his head sha.ved '

*This change supersedes C 2, 3 April 1968 and DA messages 860528, 19 Aprll 1968, and
"860828, 22 April 1968.
! This change does not require nor justify chan‘ies ffﬁOE{@}zﬁa ! ‘ . R.ARY

S l‘.J
TAGO 1241A—May 300475 ,—68 RHU v 30 '}n n‘.‘ 1
- :

ROOM 1 £ 0 o
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C 3, AR 600-20

(2} The hair will be well-groomed, cut short or medium length and neatly
trimmed at all times. The face will be clean shaven, with the exception that
wearing of a neatly. trimmed mustache is permitted. TR

b. Conduct. Discipline is-a function of command, hence, it is the respon51b11-
ity of all leaders in the Army, whether they are on duty or in a leave status, to
see that all mllltfuy personnel present a neat and soldler]y appearance, and to
take action in cases of conduct prejudicial to'good order and military discipline
by any military, personnel which may take place with their knowledge.

(1) The senior officer, warrant officer, or nonconimissioned officer will act
promptly, using such means as are available, to restore order. One of hig initial
actions will be to call for military police assistance if they. ave readily available.

{2} On public conveyances, in the absence of military police, the person
in charge of the conveyance may be requested to notify the nearest military
police and arrange to have them board the conveyance and-take custody of
military per sonnel guilty of misconduct. If the mlsconduct is suﬁiclentlv serious,
the person in charge of the conveyance will be requested to stop the conveyance
at the first opportunity and turn the offender over to the local pollce In all
such cases; the local police will be advised to telephone collect to the nearest
Army post or Army headquarters so that the accused’s commanding officer
may be notified and the commander of the area of responsibility in which the
offense occurs may take appropriate action.

(3) When an offense which endangers the reputation of the Army is com-
mitted elsewhere than on a public conveyance, civilian police may be'requested
to take the offender into custody when no military pohce are available.

(4) When military police are not present, the senior. connnlssmued officer,
warrant officer, or noncommissioned officer present will obtain the name, grade,
service number, organization, and station of the offender, and forward this
information, together with a statement of the circumstances,' to the individual’s
commanding officer without delay. When the offender is turned. over_to the
eivilian police, the above information will be givei: to .the eivilian police -for
transmittal to the appropriate mlhtfuy authorities.

PN -t

The proponent agency' of ihls regulahon is The Ad;uiqnt General s, Office.
Users are invited to send comments and suggested improvements to the Ad-
“jutant General, ATTN: .AGSC~R, Department of the . Aimy, Washington,
D.C. 20310, -

‘By Order of the Secretary of the Army.

HAROLD K. JOHNSON,
General, Uniifed States’ Army,
Official : © Ohief of Staff.”
KENNETH G. WICKHAM, '
Major General, Unitéd States Armii.
The Adjutant General.

Distribution :

Active Army, N G, and USAR: To be distributed in accordance with. DA
Form 12-9- 1equuements for Military. Personnel, General—A.
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CHANGE HEADQUARTERS
DEPARTMENT OF THE ARMY

No. 2 Wasmneron, D.C., 3 April 1968

PERSONNEL_—GENERAL
ARMY COMMAND POLICY AND PROCEDURE

AR 600-20, 31 Januaky 1967, is changed as follows:
Page 8. Paragraph 7d(1) is superseded as follows:

(1) Noncommassioned officers.

G'rarre'of rang Pay grade Title of sddrens

{ag) Scrgeant major of the\Army._ . ... ... E-9 . Sergeant major.
{b) Command sergeant mijor/sergeant major.. .. B-0 ... __ Do,

{¢) Staff sergeant major! \ ______.____________ B9 ... Do.

{d) First sergeant and master sergeant___ .. ____ E-8 ... Sergeant.

{¢) Platoon sergeant and sergeant first class and E-7.._._____ Do.

master sergeant.? i N

(f) Staff scrgeant and sergednt first class?_ .. ___ E-6._.. . ... Do.

(¢) Sergeant______________}) _ e E-5_ . __ Do.

(h) Corporal____ o\ _. E-4 ... Corporal.

1 All E-6's not formally selected for the Comuhand Sergeants Major Irogram.
2 Transitional title for those who held this gralle continuously since 31 May 1958.

Page 12, paragraphs 26¢, d, dpd ¢ (Changed by C 1, 27 Apr 67). Wherever
the word “Specialist’” appears, it\is changed to read “Specialists”. _

Page 12, paragraph 26e¢ (Changed by C 1, 27 Apr 67). At the end of the
sentence, change the period to a chmma and. add the following: “except that
Specinlists Five will be entitled t§ active membership. in noncommissioned
officers’ open mess (see AR 230-60).%’ ' :

Aage 13. Paragraph 31 is superseded as follows:

31. Appearance and conduct. a. Appearance.

(1) It is the responsibility of cohmanders to see that military personnel
present a neat and soldierly appearance. Commanders will establish policies
“and standards in the area of personal Appearance to insure that the members
of their command appear neat and sdldierly. Degrading or depersonalizing
actions, such as the practice of requiring heads of soldiers to be shaved, are
forbidden. However, a soldier may voluntarily have his head shaved.

(2) The hair will be well-groomed, cuy short or medivm length and neatly
trimmed at all times. The face will be clégn shaven, with the exception that
wearing of a neatly trimmed mustache is pekmitted.

b. Conduct. Discipline is a function of conynand, henee, it is the responsibility
of all leaders in the Army, whether they ard on duty or in a leave status, to

“see that all military personnel present a neat \uind soldierly appearance, and to
take action in ¢ases of conduct prejudicial to gqod order and military discipline
by any military personnel which may take plade with their knowledge.

(1) The senior officer, warrant officer, or nodpcommissioned officer will act
promptly, using such means as are available, to rdstore order. One of his initial
actions will be to call for military police assistanceYf they are readily available.

;This change supersedes C 1, 27 April 1967.

TAGO 10%5.&—1\[11'11 300474 .., 68 RETUR . TO ARMY UBhARY
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C.2,'AR 600-20

(2) On public conveyances, in the absence of military police, the person
in charge of the conveyance may be requested fo notify the nearest military
police and arrange to have them board the conveyance and take custody of
military .personnel guilty of misconduct. If the misconduct is sufficiently
serious, the person in charge of the conveyance will be requested to stop the
conveyance at the first opportunity and turn the offender over to the local
police. In all such cases, the local police will be advised to telephone collect
to the nearest Army post or Army headquarters so that the accused’s com-
manding officer may be notified and the commander of the ares of responsibility
in which the offense occurs may take appropriate actlon

(3) When an offense which endangers the reputa,tlon of the Army-is com-
mitied elsewhere than on a public conveyanece, civilian police may be requested
to take the offender into custody when no military police are available.

(4) When military police are not present, the senior commissioned officer,
warrant officer, or noncommissioned officer present will obtain the name, grade,
service number, organization, and station of the offender, and forward this
information, together with a statement of the circumstances, to the individual’s
commanding officer without delay. When the offender is turned over to the
civilian police, the above information will be given to the 01v111an police for
transmittal to the appropriate military authontles

The proponent agency of this regulation is The Adjutant General’s Office.
Users are invited to send comments and suggested improvements to The Ad-

jutant General, ATTN: AGSC*R Department of the Army, Washington,
D.C. 20310

By Order of the Secretary of the Army:

HAROLD K. JOHNSON,
General, United States Army
Offictal : Chief of Staff.
KENNETH G. WICKHAM,
Major General, Un.ted States Army,
The Adjutant General. ‘

Distribution:
Active Army, NG and USAR: To be distributed in accordance with DA
Form 12-9 requirements for Military Personnel, General =A.
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CranNGE HEADQUARTERS
' } DEPARTMENT OF THE ARMY

No. 1 Wasrinerow, D.C., 27 April 1967

PERSONNEL—GENERAL

ARMY COMMAND POLICY AND PROCEDURE

600-20, 31 January 196
¢ Page 1%, paragraphs 26c) d, and e: Wherever the word “Specialist”
appears, it is changed to read {Specialists.”

Puage 12, paragraph 26e: A the end of the sentence, change the period to a
comma and add the following: fexcept that Specialists Five will be entitled to
active membership in noncommjssioned officers’ open mess (see AR 230-60).”

[AGBC-R]

By Order of the Secretaty of the Army:

,1s changed as follows:

HAROLD K. JOHNSON,

General, United States Army,
Official : Chief of Staff.
KENNETH G. WICKHAM, :
Major General, United States \dimy,

The Adjutant General.

Distribution :
Active Army, NG, and USAR: To be distributed in accordance with DA
Form 12-9 requirements for|Military Personnel, General-A.
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*AR 600-20 -
ArmY REGULATION (d g - HEADQUARTERS
; C’) 2_,’3’ ‘+ \ DEPARTMENT OF THE ARMY
No. 600-20 /. i WasnINgTON, D.C., 81 January 1967
o A6 %L& oy AR GOL-1 K Frh 10 Y
' ERSONNEL—GENERAL
ARMY COMMAND POLICY. AND PROCEDURE
Secrion 1. GENERAL Paragraph Page
PUT P08 - - o e e e o e e e e e e e 1 2
Elements of eommand _ . e 2 2
Right to command__ _ o a 3 2
Assignment and command_ ..o . 4 2
Military rank ool 5 2
How rank held or conferred_ o e mcv oo 6 2
Grades of rank. ..o 7 2
Comparable rank among the various serviees_ .. ___._.______ 8 3
Precedence .between personnel .i:f Army and personnel of
. other services serving with Army_ .. ______ 9 4
II. COMMAND AND OTHER CHANNELS
Chain of cOmmManG. ... oo i 10 4
Staff or technical and nonecommissioned officer channels______ 11 5
11I. COMMAND POLICIES AND PROCEDURES
Command of installations, activitics, and units_.._ ... _-__ 12 5
Branch immaterial commands_ ____ ... __________ 13 6
Designation of junior in same grade to command. . .. _____ 14 6
Death, disability, or absence of commander___.______ I 15 6
Absence or disability of all officersof a unit. . ____________ 16 6
Emergeney command _ ..o __________. 17 7
Funections of individual in temporary command.____.________ 18 7
Responsibility of suceessor- . cauniiemeooooo_io. 19 7
Separate commands of the U.8. Army serving together_..._. 20 7
Scparate commands of the several military services of the
United States serving together_ . _____________.___.__ 21 7
Ineligibility for eommand_____ .. o _lieao 22. 7
Restrictions.. o . - - 23 8
IV. ENLISTED ASPECTS OF COMMAND
General polieles_ - o e iieain-a 24 8
Noncommisgioned officers___ . o eaa. 25 8
Bpeeialigts oo oo e 26 11
Privates. . o e r——— e 27 12
V., MILITARY DISCIPLINE
Explanation of term_ . __________ . 28 12
Obedience to orders__I_______... e ememm—————- 29 12
Military courtesy___ . o iiicccce—cnamaa 30 - 12
Appearance and COnARICt_ L eieeammanan 31 13
Maintenance of ‘order.. .~ ___________ . __ e mmm——m—mm o 32 13
Military authority, how exercised_ ... ..o . _ o ___ 33 13
Relationship of superiors toward subordinates_______...._.. 34 13
Diseiplinary powers of commanding officer____ ____________. 35 14
Private indebtedness and financial obligations_._.._________ 36 14
Support of dependents__ . ____. . __... 37 16
Settlement of local accounts on change of station.._________ 38 17
Civil status of members of the Regerve components. -vne-n- 39 , 18
Release of Reserve personnel rosters outside the Military ‘
Establishimento o oo oo oo oo oo 40 18
Congressionnl aetivities_ . .. . _L....__ 41 18

This regulation pupersedes AR 60020, 3 July 1962, inclading C 3, 28 January 1963, C 5, 14 March 1963, C ./17
Octobher 1963, and C 8, 27 October 1965.
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AR 600-20

SecrroN V. MILITARY DISCIPLINE—Continued Paragraph Page
Political activities . ______________ R 42 19
Election to, and pcrformance of duties of, publie office. .. 43 19
Publishing of avtieles . LAl 20
Studerit officer StUAICS oo e N, 45 20
Participation in public demonstrations. o oo _.__ 46 20
Participation in pdgcants and shows for ecivilinn entertain- - -

=3 4 PPN 47 20
Medical care_ oo e 48 20
Complaints or accusations against military personnel_______ .49 21
Armed Forces Disciplinary Contrel Boards_ .. ____________ 50 3
O Himits e 51 23-
Prohibitions with respeet to intoxicating liquors___________ 52 3

VI. DETERMINATION.-OF PRECEDENCIE AND DATE OF

RANK
Commissioned oflicers. o .. 53 23
Warrant officers_ . e -- a4 25
Enlisted personnel e - 55 26
Rules of precedence between Foreign Service officers of

Department of State and Officers of the Army._________. 50 27

Section 1. GENERAL

1. Purpose. This regulation establishes policy
and prescribes certain procedures relative to the
several basic aspects of command within the Army,

2. Elements of command. The key factors of
command covered herein are command aunthority
and responsibility, rank and precedence, command
and other channels, enlisted aspects of command,
and military discipline Additional guidance on
these matters is covered by the various publica-
tions listed in DA Pam 310-3.

3. Right to command. Command is excreised
by virtue of office and the special assignment, of
members of the Armed Forces holding military
rank whe are eligible by law to exercise command.
The right to command is not limited solely by
branch of service except as preseribed in this regu-
lation. A civilian may not exercise command.
THowever, he may be designated to exercise general
supervision over an Army installation or activity
under the command of a military superior.

4, Assignment and conimand. Members of the
Army are assigned to stations or commands where
their services are required, and are there assigned
to appropriate duties by the commanding officer.
Without orders from competent authority, a mem-
ber of the Army can only assume command when
eligible in accordance with this regulation.

5. Military rank, Military rank is the relative
position or degree of precedence bestowed on mili-
tary persons which marks their station and con-

e

fers eligibility to exercise comunand or authority
in the military service within the limits prescribed
by law. It is divided into classes and grades as
shown in paragraphs 7 and 8.

6. How rank held or conferred. a. Rank is
generally leld by virtue of office or grade in the

* Army, but may be conferred independently of

either, as in the case of refired officers, or with
respect to commissioned officers in the same grade
by special assignment as previded in title 10,
United States Code, section 3578.

t. Conferring honorary titles of military rank
upon civilians is prohibited. Honorary titles
heretofore conferred will not be withdrawn.

7. Grades of rank, The followmg are the
grades of rank in the Army, in order of their
plecedence or relative rank. Also indicated are
the grouping of grades into classes, pay grades,
and title of address. Procedures for determina-
tion of precedence and date of rank are indicated
in section VL.

a. Commissioned officers.

(1} General officers.

Frade of rank Pay grade Title of address
(a) General of the Speeinl.  General.
Army.
(b) General_.___..___ 0-10.. Do.
(¢) Lieutenant general. Q-8.._. Do.
(d) Major general.___ O-8.___ Do,
(e) Brigadier general.. O-7-__. Do.

TAGO 11004
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(2) Field officers.

Grade of rank * Pay grade Title of address
{a) Colonel ___.._.___ 0—6.... Colonel.
(b} Lieutenant colonel. O~5____ Do.
(&) Majoro_____._._._. O~4.... Major.
(8) Company officers.
Grade of rank FPay grade Title of address
{g) Captain._.__._._.. O-3.._. Captain.
{») Firstlicutenant___ O-2____ Lieutenant.
{c} Secondlieutenant._ O-1___. Deo.
b. Warrant officers.
Grade of rank Pay grade Title of address
(1) Chief warrnnt officer, W-4___ Mister (Miss/
W4, Mrs).
(2) Chief warrant officer, W-3_... Do.
W-3.
(3) Chicf warrant officer, W-2_._ Do.
Ww-2, .
{4) Warrantofficer, W-1. W-1___ Do.
SAS Gzgde-ofrank — Py prats T o addiéss
& Cadet Spoetal. Nistor——
............. Po] 67! - "
d. Enlisted personnel.
(1) Noncommissioned officers.
Grade . Pay grade Tile of address
{a) Scrgeynt major of E-9._.. Sergcant
the . major.
(o) Sergean{ major.._. E-9____ Do.
(¢) First scrkeant and E-8__.__ Scrgeant.
master
~ (d) Platoon serheant E-7.... Bergeant.
5 and scrgeayt
first class and
master ser-
geant.!
() Staif sergeant an E-6___- Do.
pergeant first
clags.!
(f} Sergesnt.__..__.. L Do.
(¢) Corporal ___...__ E-4___. Corporal.

1 Transitional titie for those who held this grade continuously since 31

May 1958

TAGO 1100A
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Pay grade Title oj address
E-7.__. Spec:allst. S
E-6.. .

E-5....
(d) Specialist four. __. E-4.._. Do.
(3} Privates. _
Grede of rank Pay grade Tile of addrese
{a) Privatefirstelass.. FE-3.___  Private.
() Private._____.___ E-2._.. Do.
{¢) Private E-1______ E-1.___ Do.

. 8. Comparable rank among the various serv-
ices. The comparable grades of rank of the
various services are as follows:

a. Commissioned officers of the Army, Navy,

Air Force, and Marine Corps.

Army, Air Force,

and Marineg Corps Navy
General of the Army
(or Air Force) ___... Tleet Admiral.
General —eeo_____ Admirai.
Lieutenant general-._. Vice admiral.
Major general____..-_ Rear Admiral
{upper half}.
Brigadier general_____ Rear admiral
(lower half).
Colonel - P Captain.
Liguténant colonel..__ Commander.
Major cemmmmeeeee—o Lieutenant commander.
Captuin e —wme—. Lieutenant.
First lieutenant__ . ___ Lieutenant
(junior grade).
Second lientenant..--._ Ensign.

b. Warrant officers of all services.
Chief warrant officer, W—4.
Chief warrant officer, W-3.
Chief warrant officer, W-2.
Warrant oflicer, W-1.

e. Cadet.

Cadet oo eee Midshipman
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d. Enlisted personnel of the Adriny, Navy, Air
Force, and Marine Corps. The-conqm’cb}e-raﬂk

other—servioesonly,

W rthinthe—AThy, Télative
pecialisis 15 as indignted

0 —prragraph-i—
Pay grade Army . Marine Corps Nuyy Air Force
E-9 Bergeant major Sergeant major Master chief petty hief master sergeant.
Master gunnery sergeant officer )
E-8 First sergeant First sergeant Senior chief ty Senior master sergeant
Master sergeant Master sergeant office
E-7 Platoon sergeant Acting master sergeant ? jefpetty officer Maater sergeant

Sergeant first class
Master sergeant !
Speeialist Seven
Stafl sergeant
Sergeant first class !
Speecialist Six

Gunnery sergeant

Acting gunne
Staff serge

sergeant ?

Petty officer first class Technijeal gergeant

Petty officer second

-5 Sergeant ting staff sergeant? Staff scrgeant
Specialist Five Sergeant class _

-4 Corporal Acting sergeant 2 Petty officer third Airman firat class
Specialist Four Corporal class ’

-3 Private firshelass Aciing corporal 3 Seaman Airman second class

Lanee corporal
-2 Private first class Seaman apprentice ‘Airman third class
-1 Private Seaman recruit Airman, basic

ta 2 4% Takds

9. Precedence between personnel of Army
and personnel of other services serving with
Army. Personnel of other services serving with
the Army are on equal footing with persenuel of

tional title for those who beld {his grade continnously since 31 May 1068,

the Army of corresponding component, and prece-
dence will be determined in the manner set forth
in this regulation.

Section II. COMMAND AND OTHER CHANNELS

10. Chain of command. The chain of com-
mand is the most fundamental and important or-
ganizationn] fechnique uwsed by the Army. It is
the succession of commanders, superior to sub-
ordinate, through which command is exercised.
This chain is also-known as the command channel.
It extends from the President, as Commander in
Chief, down through the various grades of rank
to the enlisted persons leading the smallest Army
elements and to their men, Staff officers and ad-
ministrative noncommissioned officers are not in
the chain of command. A simple and direct com-
mand channel factlitates transmittal of orders
from the highest to the lowest levels in a minimum
of time and with the least chanee of misinterpreta-
tion. As used in this regulation, no distinction is
made between the terms commander and leader as
the fundamental policies of command and leader-
ship are applicable at all echelons of the chain of
command. The command channel extends upward
in the same manner for matters requiring official
communication from subordinate to superior. It

4

. comes inherent in each command echelon.

is Army policy, as indicated. in paragraph 3, that
euch individual.in the chain of command is dele-
gated sufficient authority to accomplish assigned
tasks and responsibilities. Every commander has
two basic responsibilities in the following prior-
ity : Accomplishment of his mission, and the care
of his personnel and property. Normally, efficient,
accomplishment of the mission will help to satisfy
the respengibility for personnel welfare. A su-
perior in the chain of command holds his sub-
ordinate commanders responsible for everything
their command does or fails to do. Thus, in rela-
tion to his superior, a commander cannot delegate
any of his responsibilities. However, in relation
to his subordinates, he does subdivide his responsi-
bility and authority and assigns portions of them

. to various ecommanders and staff members. In this

wiy an appropriate degree of responsibility be-
~The
necessity of a commander or staff officer observing
proper channels in issuing instructions or orders
to subordinates must be recogmized. Constant

TAGO 11004
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and continuous utilization of the chain of com-
mand is vital to the combat cffectiveness of any

Army unit, Every effort must be made to acquaint.

all individuals with its existence and proper
function.

11. Staff or technical and noncommlssmned
officer channels. Another important Army or-
ganizational- technique for communication is the
staff or technical and mnoncommissioned officer
channels of communications. The term staff or
technical channels is used to describe the vertical
or horizontal channel between a stafl section at
one headquarters and a similar staff section at an-
other echelon, or at a parallel headquarters. The
noncommissioned officer channel originates with
the commander of a major unit or installation and
extends from that commander’s ‘sergeant major
downward through subordinate organization ser-
geant major to unit first sergeants and, thence, to
other noncommissicned officer’arid enlisted person-

AR -600-20

nel of the units. These informal channels are used
primarily for' the exchange of information and
do not supplant the normal chain of command.
"The staff or technical channel s sometimes used for
routing reports and instructions not’ involving
variations from command policies and directives.
The noncommissioned officer channel is often used
for the accomplishinent-of certain routine, but im-
portant tasks and respounsibilities. These include
training in basic skills and attributes of a soldier;
establishment and maintenance 6f noncommis-
sioned officer standards; proper wearing of the
uniform; appearance; and military courtesy of
enlisted personnel; care of individual arms and
equipment of enlisted personnel, cire of living
quarters of enlisted personnel; area maintenance
tasks; and operation of recreational and other
facilities for the primary use of enlisted personnel.
Each commander defines to his “staff and sub-
ordinatés his policies on the vse of these channels.

Section I11I. COMMAND POLICIES AND PROCEDURES

12. Command of installations, activities, and
units. a. Responsibility. Command of an instal-
lation, activity or unit of platoon size or larger
nermally is the responsibility of the senior regu-
larly assigned officer present provided he 1s not
ineligible under paragraph 22, subject to the fol-
lowing limitations:

(1) Class I installations and activities and
comparable oversea installations normal-
ly will be commanded by an officer of one
of the following branches: Armor, Artil-
lery, Infantry, Corps of Engineers, and
Signal Corps. When the senior regularly
assigned officer is a member of another
branch, the next higher headquarters
should be informed.

Class-II installations and activities nor-
mally will be commanded by an officer
of that branch of the Department of the
Army staff agency having command jur-
isdiction. When the senior regularly as-
signed officer is o member of another
branch, the next higher headquarters
should be informed. Command of an in-
stallation or activity ander the jurisdie-
tion of a Department of the Army agency
having no specific branch affiliation will
be assumed by the senior regularly as-

2)

TAGO 1100A

signed officer present, pr m'uh,d he is oth-
erwise eligible, :

Army commanders or general officers
with the rank of lieutenant general or
above are prohibited from assuming com-
mand of Army installations, When a
specific situation appears to warrant an
exception to this policy, prior approval
of Headquarters,. Department of the
Army will be obtained.

b. Announcement of assumption of command.

Assum tion of command will be announced by
orders citing this regulation as author-

ity. Oral orders will be used in the case of
platoons and smaller units that do not publish
written orders.

c. Installation responsibilities. When a major
commander deems it advisable to relieve tactical
commanders of installation responsibilities, he may
issue orders designating an officer of the permanent
station complement junior to the sentor tactical
commander as installation commander.

d. Optimum length of command tours. The
optimum length of command tours must be based
on the needs of the Army, stability within units,
the. needs for officers with command experience,
and availability of personnel. Optimum com-
mand tours are established as follows:

(3)

(=1
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(1) For company ‘grade, 18 months with a
minimum of 12 months,

(2) For field grade, 24 months with a
minimum of 18 months and a permissible
minimum of 12 months for Medical Corps
officers.

(3) In oversea arcas where the tour length
precludes such tenure of command, the
command tour will coincide with the
oversen tour.

13. Branch immaterial commands, The
senior officer regularly ngsigned and present for
duty with logistical commands (or communica-
tions zone headquarters, sections, and areas), and
similar branch immaterial commands will assume
command of the organization to which assigned
provided he is not ineligible under paragraphs 22

“and 23

14.  Designation of junior in same grade to
command. o. When two or more commissioned
officers of the same grade who are otherwise
eligible to command are on duty in the same
command or organization thereof, the President
may assign the command of the forces without
regard to seniorvity of rank. _

b. Commanders of major commands; Army
groups, armies, corps, divisions, and units compa-
rable thereto; and chiefs of services and heads of
other Department of the Army staff agencies are
authorized to announce, by direction of the Presi-
dent, the designation of one of several officers of
the same grade within a command under their
jurisdiction as a commander thereof without re-
gard to relative seniority (sce para 23a pertaining
to general officers). VWhen an officer is so desig-
nated, the following form will be edmployed in
announcing his designation:

'y direction of the President announcement is made

2. of the appeintment of . __________ . _______

(Name, grade, sepwhee=rrrmiver, and
branch of service of officer)

as enmwmanding ofiicer (or general) of o _______
(Designation of nnit)
effective o e AU,
{Date) .

The above form will be employed only in thos
cases where the duties of the position invelved
require the exercise of command and will not be
used to assign a juntor officer to a stail position
which wounld require supervision and control qve
‘the activities of an officer senior in rank. Q‘&}:&
15, Death, disability, or absence of co%-
mander, «a. @eneral. In the event of the death,

6

disability or temporary absence of the commander
of any element of the Army, the next senlor reg-
ularly assigned commissioned officer, warrant of-
ficer, cadet, nencommissioned officer, specialist, or
private present for duty and not ineligible under
paragraphs 22 and 23, will assume command until
relieved by proper anthority except as provided
for in ¢ below for major commanders. Assump-
tion of command under these conditions will be
announced as indicated in paragraph 120 except
that orders will indicate assumption as acting
commander unless proper authority has indicated
that the command will be permanent.

b. Heads of Department of the Army staf
agencies. In the event of the death, disability, or
temporary absence of a head of a staff agency of
the Department’of the Army, except The Surgeon
General, and the Chief, National Guard Bureau,
the next senior officer on duty in the office of such
head will, except as otherwise ordered, or required,
exercise the functions of such head until relieved

- by proper authority. In the case of The Surgeen

(Gieneral, such functions will be exercised by the
next senior officer of the Medical Corps present and
on duty in his office. In the case of the Chief, Na-
tional Guard Bureau, such functions will he exer-
cised by the senior officer of the National Guard
of the United States on duty in the Bureau (10
U.S.C. 3015).

¢. Commanders of major commands. A com-
mander of a major command may continue to dis-
charge the functions of his command while absent
from the limits thereof, provided such absence is
for a short period only, he has reasonable com-
munication with his headquarters, and his absence
is not cccasioned by physical disability.

16. Absence or disability of all officers of a
unit, In the event of the death, disability, or
absence of all officers of a unit normally com-
manded by a commissioned officer, the appropriate
commander will assign an officer, preferably of
the branch to which the unit belongs, to iis com-
mand. Pending assignment and arrival of tlie
new comnander, the senior warrant officer, eadef,

~ noncommniissioned oflicer, specialist, or privalce

regularly assigned to the unit will exercise tempo-
rary command. IRestrictions pertaining to as.
sumption of command prescribed in paragraphs
225 and ¢ and 234 and ¢ apply. Assumption of
command will be as indicated in paragraph 15a.
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17. Emergency command. In the event of
emergency, the senior commissioned officer, war-
rant officer, cadet, noncommissioned officer, spe-
cialist, or private among troops at the scene of the
omergency will exercise control or command of the
miltiary personnel present. These provisions are
also applicable to troops separated from their
puvent units under batrlefield conditions or in
prisoner of war status.  Restrictions pertaining to
the assumption of command preseribed in para-
graphs 220 and ¢ and 234 and g apply. Assunp-
tion of command will be as indieated in paragraph
15a.

18. Functions of individual in temporary
command. A member in temporary command
will not, except in urgent eases, alter or annul the
standing orders of the permanent commander
withont authority from the next higher com-
mander.  Temporary comumand is defined to in-
clude commund assumed under conditions outlined
in puragraphs 14, 16, and 170 Such commanders
will b considered temporary commanders until
they are designated as permanent or until they are
replaced by the appropriate senior commander,

19. Responsibility of successor. A member
who succeeds 1o any cornmand or duty stands, in
reeard to his duties, in the same situation as did
his predecessor. Fhe suecessor will assume re-
sponsibility for all orders in force and all the
public property and funds pertaining to the
command.

20, Separale commands of the U.S, Army
serving together. a. When separute commands
of the 128, Army join or do duty together, the
coniar regularly a=errmed oficer of the branches
listed in parageaph F2a{1) who is present for duty
with the conunands concerned and not ineligible
under paragraphs 22 and 23 will command the
forces unless otherwise directed by the President.

b, Section 517, Title 32, United States Codo
provides: *When any part of the National Guard
that is not in Federal service participates in an
oneatipment, manenver, or other exercise for in-
struetion, together with troaps i Federal service,
the cammand of the post, air base, or other place
where it is held, and of the troops in Federal serv-
ice on duaty there, remains with the officers in
Federal service who command that place and the
Federa) troops on duty there, without regard to
the rank of the oflicers of 1the National Guard not
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in Federal service who are temporarily participat-
ing in the exercise.”

¢. When USAR units participate in
ACDUTRA or ANACDUTRA at an installation,
the command of that installation remains with the
oflicers who conunand the place without regard 1o
the grade of the oflicers of the TISAR unit who are
temporarily  participating in training at that
location.

21. Separate commands of the several mili-
tary services of the United States serving to-
gether. ¢ When separate commands of the sev-
eral military services join or do duty tegether, or
personnel of another service serve with the Arny,
operational control by an officer of one service over
the units or members of the other services may
be given—

(1) By agreement between the services con-
cerned, or
(2) By assignmient to comumand a unified
corunand established by the Joint Chiefs
of Sraff,
When the different commands of the Army and
the Marine Corps join or serve together, the offi-
cer highest in rank in the Army or the Marine
Corps on duty there, who is otherwize eligible to
command, commands all those forces unless other-
wise directed by the President (10 U.8.C. 3576).

& The commander of the forees joined will ex-
ercise operntional control of the forces of each
service through its responsible commander who
will retain respansibility for such intraservice
matters a2 administration, diseipline, internal or-
canization, and unit iraining.  In general, court-
martial jurtsdiction by one arnied force over per-
sontel of another should be exercized only when
the accused cannot Le delivered (o the armed force
of wlich he is a member without manifest injury
to the service. Subject to this policy, the com-
mander of a joint command or joint task force who
has authority 1o canvene general courts-martial
may convene court-tnartial for the trial of mem-
bers of another armed force when specifically em-
powered hy the President or the Secretary of De-
fense to refer such eases far trinl by courts-martial
(para 13, MCM, 1951).

22, Ineligibility for command. a. Command
of an installation or acticvity. An individual will
be considered inetigible for command of an instal-
lation oractivity when he is—
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(1) Quartered thereat but has his headquar-
ters or office elsewhere.

(2) A student at a service school or civilian
institution, of undergoing individual
training, instruction, or intransit process-
ing at an installation where he is not a
part of the command complement.

{3) Not permanently assigned, and his unit
is not permanently assigned to the instal-
lation.

(4) Assigned primarily asa permunént mem-
ber of a board.

(5) Prohibited by statuie or by Aun) regu-
lations (para 23 and AR 600-31) from
‘assuming command.

(6) Assigned specific duty aboard a military
vessel or aircraft where his particular
duty and military occupational specialty
do not technically qualify him to assume
the duty of ship’s master or aireraft com-
mander.

b. Suspension from rank, command, or duly.
A commissioned officer may be suspended from
rank or command by sentence of a court-martial.
Suspension from rank includes suspension fr.om
command. An officer thus suspended may not ex-
ercise military command of any kind or perform
any duty involving the exercise of command. A
commissioned officer may also be suspended from

duty. Such suspension is analogous to suspension

from command and is particularly appropriate
in the case of an officer assigned to a purely ad-
ministrative duty not invelving the exercise of
military command. While suspended from rank,
command, or duty, an officer is ineligible to sit as
a member of a court-martial, court of inquiry, or

military board,-and he is deprived of privileges

depending on rank, such as any.priority depend-
ent on rank in the selection of quariers, For re-
ports required to be submitted in certain cases in-
volving changes in status of officers résulting from

courts-mattial actions, see paragraph 96, Manual.

for Courts-Martial, 1951

e. In arrest. A person in arrest is ineligible to
oxercise command of any kind.

23. Restrictions. a. Announcement of appoint-
ment. With the exception of the Commanding
General, U.S. Continental Army Command, com-
manders referred to in paragraph 14 will not exer-
cise their authority in the assignment of general

8

officers without ptior approval of Headquarters,
Department of the Army, in each instance. The
Communding General, U.S. Continental ‘Army
Command, is authorized, during the temporary
absence of the regularly assigned commander con-
cerned, to assipn general officers under his coni-
mand to positions of command in accordance with
paragraph 14, The authority contained in para-
graph 14 will not be exercised to assign command
functions to chaplains, or, unless authorized by the
Secretary.of the Army or his appointes (4 below),
to oflicers of the Armny Medical Service when such
assignment involves troops other than those of the
Army Medical Service.

b. General Staff officers. An officer agsigned to
duty on or detailed to duty with the Army General
Staff will not assume command of troops other
than personnel on duty with the Army General
Stail unless specifically directed to do'so by an
authority named in paragraph 14. An officer
designated general staff with troops may assume
command when he is the senior regularly assigned
officer of the command present for duty and not-
ineligible under the provisions of tlus -paragraph
and paragraph 22.

¢. Officers on duty in Department of the Army
staff agencies. Oflicers on duty in any of the staff
agencies, services, and bureaus of the Department
of the Army, including heads thereof and officers
detailed to duty therein, will not assume command
of troops other than those of the service, staff, or
bureau in which they are on duty unless specifi-
cally directed to do so by competent authority,

d. Officers of the Army Medical Service, Of-
ficers of the Army Nurse Corps and the Army
Medical Specialists Corps may exercise command
only within their respective branches, and over
persons placed under their charge. Other officers
of the Army Medical Service may exzercise com-
mand: only within the Army Medical service. As
an .exception to this general rule, officers of the
Medical Service Corps may exercise command. of
troops that are not part of the Army Medical Serv-
ice whenever authorized by the Secretary of the
Army, by the commanders of major commands,
army groups, armies, corpy, divisions, and units
comparable thereto, the chiefs of services, or heads
of other Department of the Army staff agencies.

e. Chaplaing. A chaplain has rank without

command (10 U.S.C. 3581). Althougha chaplain
may not exercise command, he has authority to
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| exercise functions.of operational, supervision, and

control. See AR 165-20.

f. Commanding officer of troops on tmmports
All military personnel embarking on MSTS ves-
sels are available for command duty, unless other-
wige indicated in their travel orders or by reason of
their branch of service they are not eligible to
command troops. General officers will be ex-

cluded from this requirement and the designation .

of colonels will be-at the discretion of the terminal
commander. See AR 55-325.

g. Women’s Army Corps officers, warrant of-
ficers, and noncommissioned officers. Commis-
sioned officers, warrant officers, and noncommis-
sioned officers of the Women’s Army Corps may
exercise command over, Women’s "Army Corps
personnel only. - They may exercise such military
authority over other military personnel as is neces-
sary to carry out the duties pertaining to their
assigned tasks.

k. US. Army Reserve umt commanders. The

authority delegated under paragraph 14 will apply”

in the following cases when it is determined im-
practicable to assign the senior officer to command:
(1) When the Reserve officer selected to com-
mand a-U.S. Army Reserve unit, while

AR 600-20

. In Reserve duty training status, is junior
in date of rank, as computed under section
VI, to other officers of the same grade
assigned to that unit.

(2) When a Reserve unit is ordered to active
duty, and the assigned unit commander is
junior in date of ranls, as computed under
section VI, to other assigned officers of
the same grade.

i. Warrant officers. When assigned duties as
station, unit, or detachment commander, warrant
officers are vested with all powers usually exer-

cised by commissioned officers except as indicated

in AR 611-112. ‘.

j. Partially disabled officers. Partially disabled
officers contmqeﬁ- %ctlve duty under the pro-
visions of AR &1

in which their specm] gualifications make them of
particular value to the service. Such officers will
not be assigned to command positions unless posi-
tive determination is made by the assiening aun-
thority that the individual concerned has the medi-
cal (physical) and career potential to serve in
combat situations and until the age for mandatory
retirement.

Section IV. ENLISTED ASPECTS OF COMMAND

24. General policies. a. Except as specifically
indicated, all of the policies of this regulation
apply equally to all classes of military personnel
as listed in paragraph 7. 'This section is devoted
to emphasizing policies of command that are pri-
marily or exclusively related to the enlisted grades.
At all echelons of command, commanders and their
staffs are charged specifically with the responsi-
bility of insuring equitable delegation of authority
and responsibility, as guided by this regulation, to
noncommissioned oflicers by their superiors,
whether officer, warrant officer, or other noneom-
missioned officers. ’

b. This repulation is applicable to. enlisted
personnel of all components of the Army. Per-
sonnel retired and members ¢f USAR Control
Groups prior to.1 July 1955 are exempted from
this regulation while in that status.

- 25. Noncommlssmned officers. The gu1dance
in this paragraph is amplified in AR 611-201
which describes in detail the command function of
all noncommissioned officer MOS.

TAGO 1100A

a. Sergeant major of the Army. This is the
genior sergeant major grade of rank as indicated
in paragraph 7. It is-also the position title that
designates the senior enlisted position of the Army.
The sergefmnt major occupying this position serves
as the senior enlisted advisor and consultant to
the Chief of Stail of the Army on problems af-
fecting enlisted personnel and their solutions; on
professional education,” growth and advancement
of noncommissioned-officers; and on morale, train-
ing, pay, promotions and other matters concerning
enlisted personnel. He is also available to pre-
sent the enlisted viewpoint on Department of the
Army boards and committees. Other functions of
this position include meeting with military and
civilian organizations to discuss enlisted personnel
affairs, recelving enlisted personnel who visit
Headguarters, Department of the Army, and rep-
resenting all Army enlisted personnel at appropri-
ate ceremonies.

b. Sergeant major. ‘This is the position title
that designates the senior enlisted position on the

9 .
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stafls of various commanders. In keeping with the
trust, confidence, responsibility, and authority
bestowed upon this function, the sergeant major
should be considered as a key stafl member. As
indicated in paragraph 11, it is from the sergeant
major of a major unit or installation that the ac-
tivities of the local NCO channel emanate. This
channel functions orally through the sergeant
major’s and first sergeant’s call and does not
normally invelve written directives.

e. First sergeant. This position fitle is second

" to the sergeant major in importance, responsibil-

ity, and prestige, In the sense that {irst sergeants
are in direct and daily contact with sizeable num-
bers of other enlisted men, this position is. one
requiring outstanding leadership and professional
competence. The first sergeant is the senior en-
listed assistant to commanders of coinpanies, bat-
feries, and troops. It is mormal for company
commanders fo use -the noncommissioned officer
chanuel {para11) for the conduct of many rotutine
activities, particularly in garrison, Thus,in these
activities, the fivst sergeant occupies an intermedi-
ary posttion between the other enlisted personnel
and the officers of the.company. e conducts
routine company administration and company
operations as directed by the company commander.
He drafis company orders, reports, and .other
documents requiring the signature of the company
commander. The functions of the first sergeant
do not include responsibilities’ which cannot be
delegated by the company commander or which

pmpelly belong to the executive officer or phtoon-

leaders.

d. Platoon serqeant This p051t10n title is also
one of the key ones in the command structure of
the Army. It is normal for platoon sergeants to
become vital mémbers of the ¢hain of command
under the provisions of paragraph 16. “When the
officer platoon leader is present, the platoon
sergeant is his key assistant and advisor.

e. Section, squad, and team leaders. « The im-
portance of these positions stems from the fact
that the responsibilities of these echelons of the
chain of command (para 11) are habitually exer-
cised by noncommissioned officers. Tlatoon lead-
ers hold their subordinate leaders regponsible—
(1) For personal appearance and cleanliness

of their soldiers. ‘
{2) That all Government. property issued.to
members of their units is properly main-
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tained and accounted for at all times and
that diserepancies are reported promptly. -
(3) That, while in a duty status, they be ready
at'all times to report the’location and
‘activity of all individuals of the unit.
Thus as the basic reportmnr unit in for-
m‘ltlons, the squad is either present, or
“individuals absent are reported by name
Cand ndt merely accounted for.
(4) That'the unit is prepared te function in
its primary misston role.

f. Acting noncommissioned officers. Company,
troop, battery, and separale detachment com-
manders may ‘appoint acting corporals and ser-
geants in accordance with AR 600200 for the
purpose of filling posﬂuon vacancies. Addition-
ally, AR 600-200 provides' for acting corporals,
sergeants, and staff sergeants for c:‘lsu‘ﬂ groups.
While so acting they will wear the insignia and
have the responsibilities, authority and privileges
of the position to which appointed, except that
they will not be entitled to the pay and allowances
of such higher n'rades, and such service will not
be credlted as time in a hlnrher grade for 'Lppomt—
nient or date of rank purposes.

9. Noncommissioned officer dzscz'plinary policics.
The purpose of this subparagraph is to emphasize
the important status of noncommissioned officers
in the maintenance of discipline in the Army.
These policies should be considered together with
the provisions of section V and MCM 1051,

(1)- NCO authority to apprehend, see para-
graph 82, this regulation; article 7(c)
UCMJ; and paragraph 19, MICM 1951,

(2) Noncommissioned officers may be author-
ized by their commanding officers, in ac-
cordance with article 9(b), UCMJ, to
order enlisted persons into arrest or con-
finement. Also see paragraph 21a, MCM
1951. This authority is frequently con-
fined by commanding officers to first ser-
geanis, charge of quarters, or other duty
positions.

(3) Noncommissioned officers do not have
any authority to impose nonjudicial pun-
ishment upon other enlisted personnel
under article 15, UCMJ. However, the
recommendations of noncommissioned of-
ficers may be sought and considered by
unit commanders.
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(5)

(6)

(8

As enlisted commanders of troops certain
noncommissioned officers play an ex-
tremely important role in furthering the
efficiency of the company, battery, or
troops.. This function includes the pre-
vention of incidents which, if they oc-
curred, would make it necessary to resort
to trial by courts-martial or imposition of
non]udlclal punishment. Thus, the
NCO is a key assistant to the com-
mander in administering the minor non-
punitive (not to be confused with non-
judicial punishment) disciplinary
responsibilities prescribed in paragraph
33, and in paragraph 128c, MCM 1951.
See also paragraph 35b, this regulation.
In taking corrective actlon with regard
to subordinates, noncommissioned officers
will be guided by, and observe, the prin-
ciples set forth in paragraph 34e.

For trials of noncommissioned officers by
courts-martial whose membership, as
provided by article 25(c) (1), UCMJ,
includes enlisted persons, the following
will apply. When it can be avoided, no
member of the court-martial will be

junior to the accused in rank or grade.

issioned of-
m which a special-
ist sits on aeclrt-martial of a noncom:
missic)}ed officer he should be in a higher

pay-grade-than—the-nceused.

courts-martial of nonc
ficers. In those ¢

-In the case of noncommissioned officers

above the fourth enlisted pay grade, sum-
wAry eourts-martial may not adjudge
confinement, hard labor without confine-
ment, or reduction except to the next in-
ferior grade.

When nonjudicial punishment (art. 15,
UCMJ) is imposed on a noncommis-
sioned officer it may not include correc-

-tional custody, confinement on bread and

water or diminished rations, or any type
of extra duty involving labor or duties
not customarily performed by a noncom-
missioned officer of the grade of the per-
son who is to perform the extra duty.

k. Miscellancows NCO O, responsibilities, preroga-
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tives, and privileges. Noncommissioned officers
will— \ _

(1), Execute orders. on thelr own initiative
and judgment within the authority dele-
gated to them:

(2) Be employed as training instructors to
the maximum degree practicable,

(3) Make recommendatjons relative to unit
mission accomplishment and troop wel-
fare. NCO recommendations have tradi-
tionally béen of immeasurable assistance
to their commanding officer on such mat-
ters as assignment, reassignment, promo-
tion, privileges, discipline, training, unit
funds, community affairs, and supply.

(4) Be utilized only in supervisory roles on
fatigue duty, and only as noncommis-
sioned officers of the guard on guard duty,
except in temporary situations where
other grades are critically short,

(5) Be granted such privileges as organiza-
tion and installation commanders are
capable of granting and consider proper
to enhance the prestige of these vital en-
listed troop commanders.

(6). Be considered for assignment of quarters
{noncommissioned officers with bena fide
dependents) by installation commanders
upon the basis of several pertinent factors
under the provisions of AR 210-14. De-
termination of the seniority factor of ap-
plicants under AR 210-14 will be on the
basis of date of rank within pay grade for
all enlisted personnel under considera-
tion,

(7) Beafforded pass privileges in accordance
with, AR__GSO—QO which provides-that no
pass form will be required for staff ser-
geants and higher.

(8) Be afforded the privilege of establishing
and operating noncommissioned officers’,
open messes as adjuncts of the Army as
covered in AR 230-60.

(9) Be afforded separate rooms in barracks
areas to the extent feasible under the pro-

- .visions of AR 210-18. .

26. Specialists. «. A specialist is a selected en-
listed person who has been appointed under the
provisions of AR 600-200 for the purpose of
discharging duties that require a-high degree of

11
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special skill. Specialists must have acquired
proficiency in the technical or qdmuustmtwe
aspects of their M.OS field. Specialists, by v;rtue
of their techmca] skill, are often called upon to
exercise IE‘IdEI‘Shlp w1t11 respect to matters related
to their specialty. Normally,.their duties do not
require the exercise of enlisted command of troops.
Thus, while leadership proficiency is not a pri-
mary pIequlllSlte for advancement to or within
the specialist grades, qualities of leadership should
lm encouraged and recognized..

b. A]though the duty posmons of specialists ave
not enlisted command positions, and do not nor-
mally requiré exercise of Jeadership functions,
there are exceptions. In particular, the more
senior specinlists will oceasionally be ealled npon
to assume command under the provisions of para-
graphs 16, 17, or 3la of this regulation. Addi-
tionally, senior specialists are usually soldiers
with long service and outstanding ability who
contribute n considerable degree to maintenance
of the high appearance and conduot standards of
enlisted personnel of lesser rank.

¢. SpecialistaSix_and SpecialistsSeven will be
exempt from guar¢ and fatigue duty, except in
nnusital cucumsf'u ces when their services are
%gl required for the proper execution of these duties.
0 T these oases, they will'be nsed only i in a super-
visory role except in temporary situations where
other grades are critically short, but in no case
over a noncommissioned officer. ‘
d. Specinlidfs Six and SpecialistaSeven will be
granted, in gdneral, the same type privileges as
\6 noncommissiondd officers in the organization and
€% installation.  A\type of exception that might be
applied by organlgation or installation Qornm:lnd-
ers is listed in paragraph 254 (9).

Fpmih,ges-a,s-the—owanimtiorr-md
installatior\ commanders consider proper, ~ 4.5

f. Under\no clrcumst‘mces will a speciadist be
granted any prerogatives or pxwlewéﬁmt would
i estige of 8 noncommls~

sioned officer,
such a positi

TR ;
g. In the cage of Specialists above the fourth
enlisted pay grade, summary courts-martial may
not adjudge confinement, hard labor without con-
finement, or reduction except to the next inferior
p.w «r'tde
. When nonjudicial pumshment {art. 15,
UG\[J ) is imposed on a Specialist it may not in-
clude correctional custody, confinement on bread
and water or diminished rations, or any type of
extra duty involving labor duties not customarily
performed by a Specmhst of the grade of fhe per-
son who is to perform the extra duty.

i. Specialists who show leadership potential
should be encouraged to advance toward non-
commissioned officer skills in appropriate MOS by
undergoing on-the-job training in such duty posi-
tions. While in this status, the commander may
appoint the specialist as an acting noncommls—
sioned officer. -

27, Privates. This class of enlisted men is, as
indicated in paragraph 7d(3) the basic manpower
strength and grade of the Army. While command
functions do not normally pertain to privates,
they should be indoectrinated in their responsibili-
ties and in their potential for enlisted command
duties. Special emphasis shiould be made of the
guidance in paragraphs 16, 17, 18, 19, section V,
and paragraph 23,

Sectlon V MILITARY DISCIPLINE

28. Explanation of term. \[ﬂltary disci-
pline-is a state of individual and group training
that ereates a mental attitude reshiting in correct
conduct and automatic obedience to military law
under all conditions. It is founded upon respect
for and loyalty to properly constituted authority.

b. While military discipline is enhanced by
military training, every feature of military life
has its effect on military discipline. It generally
is indicated in an individeal or unit by smartness

12

of appearance and action; by cleanlindss and neat-
ness of dress, equipment, and quarters; by respect
for seniors; and by the prompt and cheerful ex-
ecution by subordinates of both the letter and the
spirit of the legal orders of their lawful superiors.

29. Obedience fo orders. All persons in the

foae-

cd

military service are required to obey strictly and .

to execuie pmmptly the lawful orders of their
superiors.

o Ty € o ¥-8PORg mem-
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bers-of-the-Armed Torees is indispensable (o dis-

- ]- . L] . 111 ' '] i
adl-occasions. . See-seetionFV5 AR G00=25. ‘

"31. Appearange and conduct. . Discipliné is
a function of cotnmand; hence, it is the responsi-
bility of all leaders in the Army, whether they are

on duty or in a lehve status, to see that all military -

personnel presenf| a neat and soldierly appearance,
and to take actioh in cases of conduct prejudicial
to good order and military discipline by any mili-
tary personnel which may take place with their
knowledge.
b. The senior officer, warrant oﬁicer, OT noncom-
missioned officer |will act promptly, using such
means as are available, to restore order. One of
his initial actions will be to call for Military
Police assistance if they are readily available.
¢. On public conveyances, in the absence of
military police, the person in charge of the con-
veyance may be requested to notify the nearest
military police and{arrange to have them board the
conveyance and take custody of military personnel
gnilty of miscondupt. If the misconduct is suffi-
ciently serious, thel person in charge of the con-
veyance will be reqhested to stop the conveyance
at the first opportunity and turn the offender over
to the local police. | In all such cases, the local
police will be advisdd to telephone collect to the

nearest Army post of Ariny headquartets so that.

the accused’s commanding officer may, be notified
and the commander df the area of responsibility
in which the offense occurs may take appropriate
actlon

d. When an offense which endangers the repu-
tation of the Army is\committed elsewhere than
on & public conveyance] civilian police'may be re-
quested to take the offender into custody when
no military police are’ gvailable,

e. When military police are not present, the
genior commissioned officer, warrant officer, or
noncommissioned officer

station of the offender, and forward this informa-
tion, together with a stafement of the circum-
stancés, to the individual’s commanding officer
without delay. When the’offender is turned over
to the cwlhan pohce the ab?ve information wili
be given to the civilian police for transmittal to
the appropriate military autl_loutles _

32, Maintenance of order.. Military police, air
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police, and meinbers of the Navy, Marine Corps,
and Coast Guard shore patrols are authonzed and
directed to appreliend Armed Forces. personnel
who commit an offense punishable under the Uni-
form Code of Mlhf;ary Justice. Commissioned of-
ficers, warrant officers, noncommissioned officers,
and petty officers of the Armed Forces are au-
thorized and directed to quell all quarrels, frays,
and disorders among persons subject to military
law and to apprehend participants. Those exer-
cising aunthority herennder are enjoined to do so
with judgment and tact. " Personnel so appre-
hended will be returned to the jurisdiction of their
respective services as soon as practicable. For
confinement of female-personne] see AR 633-5.

33. Military authority, how exercised. Mili-
tary authority will be exercised with promptness,
firmness, courtesy, and justice. Re$ort to trial by
court-martial or to nonjudicial punishment under
the Uniform Code of Military Justice, article 15,
will not be made for trivial offenses, exoept when
less drastic methods of administering discipline
have been tried (see para 128¢, MCM, 1951) in
the case of the individual concerned without re-
sult. A private E-1, for example, who is late for
formation, appears in improper uniform, or has
unclean equipment may be censured, required to
clean his equipment, or to take extra training or
makeup training in subject(s) directly related to
the training deficiency. Such action is in the na-
ture of instruction, not punishment. Care will
bo ‘exercised at all levels of command to insure
that subordinate commanders understand and ad-
here to the principle that training will not be used
as punishment. Trivial offenses which have been
corrected after being brought to the attention of
the .individuals concerned need not be noted on
their records, and will be considered as closed in-
cidents (paras 25¢(4) and 352).

34. Relationship of superiors toward subordi-
nates. a..The commarider will encourage among ./
his. subordinates. harmonious relations coupled
with a friendly spirit of competition in the per-
formance of duty.

5. The commander’s timely mterventlon to pre-
vent disputes, give advice to the 111exper1enced and
censure conduct liable to produce dissension in the
command, of to reflect discredit tupon it, is of great

. importance in securing and maintaining efficiency.
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¢ Commanders exercige comnand through their
suborflinate commandss. “The cothinander in-
spires conﬁdenca in hxs subordlmtes by example,
to overcomie obstacles. e encourages strengthen-
ing of the chain of ¢ommand and development of
mltlu.twe, ingenuity, and boldness of esecution
throughout all echelons of his command. He
establishes policies, prescribes missions, and sets
standards for his command. By personal visits
to his units and by formal or informal inspections
and reports, he insures adherenice to his policies,
compliarice with his orders, and maintenance of
his standards. He employs his staff to acquire
information, to prepare detailed plans, and to
othermse relieve him of details so that he may
have maximum freedom of action. The degree to
which he deleﬂ"ltes Iespomlblhty and ruu:honty to
liis staff will vary with the comimander and the
level of the command. Fle must take care, how-
ever, that the staff does not isolate him from his
subordinate commanders "and ﬂnt “the unique
relationship between himself and hig subordinate
commanders is preserved. The commqnder nrain-
-tains a close, diréct, and personal relationship with
bis: subordinate commanders and with his staff,
He 'insures that a feeling of mutual respect and
confidence exists between his he‘xdquarters and
subordinate commands.-

- d. Commanders' will assist in the professional

dcvelopment of their subordlmtes by such means
8’ encouraging self-study, penpdac'\lly rotating
their duties, and frequently counnseling them upon
tlieir' performance. Normally, enlisted personnel

will not be rotated to duty cutside their primary

MOS particularly in the case of those receiving
proficiency pay.

e. Authority will impose its weight by the
professional competence of leaders at 2ll echelons
rather than by the arbiirary or despotic methods
of martinets. Second only to the accomplishment
of their military mission, leaders are responsible
for the welfare of their troops. Commissioned
officers,” warrant' officers, atud noncommissioned
oflicers will enhance the will to fight for their
country in their subordinates by instilling in them
a sense of responsibility as citizens of the United
States, a sense of responsibility in conduct and
behavior ns service members, and a spirit of

loyalty to the democratic principles oh which the -

American way of life is based. Teidets at all

T4

echelons will impart to’trgops, on a continuing
basis, constructive information on the necessity for
and purpose of military dlsclphne In cqmplymrr
fu'tmle. 137, the articles required to be exphmed
will be presented in such a manner as to insure
that enlisted personnel w1ll be fully cognizant
of the controls and oblw‘ltlons 1mposed on them by
virtue of their mlhtqry service. Commissioned
officers, warrant, ofﬁcers, and noncommissioned
officers will keep in close touch with perSOnneI

- within their command, will take an interest in

their organization life, will hear their complaints,
and will endeavor on all oceasions to remove those
caisés which male for dlSS&tle‘LCtlon Leaders
will strive to maintain such relations of confi-
dence and sympathy as will insyre that personnel
of their command will feel frec to approach them
for counsel and assistance, not only with regard to
military and organizational matters, but with
matters which may be contributing to personal or
famﬂy distress or perplexity. This relationship
may be.gained and mnintained without relaxation
of the bonds of discipline and with great benefit
to the service.as a Whole o
35, Dlsclplmary powers of commanding of-
ficer. "a. See MCM, 1951. = °

0. In the exercise of his authori ity to use non-
punitive measures, as explained in paragraph
128c, MCM 1951, if the individual to be adminis-
tratively 'ldmomshed or administratively repri-
manded is.no longer & member of his command,
the commander concerned will forward such ad-
ministrative admonition or administrative repri-

»mfmd direct to the individual at his current duty

station (paras 25g(4) and 33).

36. Private .indebtedness and financial obli-
gations. a. See AR 210-7.

b. Commanding officers ‘will not tolerate actions
of ir responmblhty, gross carelessness, neglect, dis-
honesty, or evasiveness in the private mdebtedness
and_ financial obhgatlons of their. personnel.

- Normally, it is not difficult to distinguish between

an honest denial of an obligation and a dishonest
or Irreqponmble eva.qlon thereof A claim based
upon ]udgment order, or decree of a court which
appears valid- on its face, should 01d1nar11y be
accepbed by the commanding officer as prima facie
evidence of the financial obllgamon established
thereby. Such a }udgment, however, may be re-
butted by other evidence, such as a conflicting
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decres of another civil court. If, after consid-
eration of all factors, a commanding officer believes
that a member of his command has dishonorably

fuiled to pay his just debts, disciplinary aetion-

may be initiated (arts. 15, 133, and 134, UCMJ;
para 215b, MCM, 1951). Whether or not dis-
ciplinary action s taken, unpaid personal indebt-
cdness of long standing which the individual is
not attempting to resolve may be handled ad-
ministratively under the provisions of AR
600 200, AR 635-105, or AR 635-212.

e. Complaints of civil indebledness or financial
abligations which are not cubject to the provisions
ol AR 210-T and which are received at any echelon
of the Department of the Army superior to the
immediate command of the member concerned
wilt be forwarded through proper channels to the
immediate commanding oflicer of such member for
action as vutlined in & below., Fach communica-
tion will be acknowledged by the command receiv-
ing the complaint and the writer informed of the
referral of his Jetter.

«. Uipon receipt of a comununication from any
cchielon of the Department of the Army superior
to the umedinte command of the member con-
eerned, or directly from the complainant, coneern-
ing a members failure to satisfy his private
indebtedness or financial obligations, the appro-
priate procedure set forth helow will he followed :

{1} If upon receipt of the communication it
appears that the complamant has not
made reasonable efforts to collect directly
from a member, inform the complainant
that action by the nnlitary authorities
will be deferred until such time as it ap-
pears that the complainant has made
such efforts. In questionable cases in-
volving eivil court judgments, command-
ers are encouraged to utilize the services
of a Stal Judge Advoeate prier to
furnishing a reply to the complainant.

(2) 1f upon reccipt of the conmmunication
there appears 1o be evidence showing a

pasonable effort to collect direcily from
the member, the organizational com-
mander will discuss the matter with the
member concerned.  1{ the obligation is
admitted by the member, the command-
ing officer wi!l insure that reply is made
promptly to the complainant indicating
thoe member's intentions regarding pay-
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ment. 11 the obligation or the amount 1s
disputed or denied by the member, the
commanding officer, in his discretion, may
require either or both parties to submit
any necessary documents or other prer-
tinent evidence. When thie commanding
ofticer believes that the matter justifiably
1= controversial, he will make reply di-
rictly Lo the complainant advising that it
is the established policy of the Depart.
ment of the Army that a disputed debn is
a matter to be settled by the civil courts.
Wien complaints of a member’s repeated
failure 1o satisfy private indebledness or
financial obligations are received, the
conunanding oflicer will take appropriate
followup action with a view to assisting
the member in complying with previous
arrangements.  The complainant will be
requested to address any further corre-
spondence deemed necessary direct to the
metnber concerned or to lis commanding
officer.

{3) Complaints received after a service mem-

Ler has been reassigned will be forwarded
to ins current organization if the latest
assignment is avallable. Complaints re-
ceived after a service member has de-
pared on orders for oversea duly or on
orders to return to CONUS, and whose
current. organization is not known, will
be forwarded to the commanding oflicer
of the appropriate oversea replacement
station or relurnee-reassignment station.
All complaints in the above categories
will be acknowledged and the complain-
ant will be advised—

{2) Of the service merber’s leave address
when applicable.

() That service mewber will be in a
iransient status for 30 to 90 days (or
the appreximate number of days
normally required in each individual
cuse} prior {0 reaching his new dnty
slation.

(¢} That further correspondenve concern-
ing the indebtedness should be ad-
dressed to the commanding officer of
the unit of the service member, if
known. If the unit of the service mem-
ber 1= not known, the complainant will
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be advised of the due date and the
address to which correspondence should
be sent in format consistent with the
foliowing examples:

Conmmanding Oficer of

PVT Robert E. Roe, BN 00000300

S" [ U.S. Army Oversea Ileplacement Stullon
~ 4 Fort Lewis, Washington
C (DUE DATE: 1 Jan 196-)
or

Commanding Qfficer of

PVT Robert E. Roe. 8% 00000000

U.S. Army Returnee-Reassignment Station
Fort Hamiiton, New York

(DUE DATE: 1 Jan 1%}

e. The provisions of & through d above, and
paragraph 37 do not normally apply in the case of
retired personnel not on active duty. Routine
complaints of civil indebtedness or financinl obli-
gations should be replied to by a statement that
any¥ action in connection with civil indebtedness or
financial obligations of retired personnel not on
active duty, is outside the responsibility of the
Army and that the command regrets that it cannot
be of assistance in the matter. Requests for exs-
ception to policy may be forwarded to The Adju-
tant General, ATTN: AGPF-1C, Department of
the Army, Washington, D.C. 20310, when in the
opinion of the reviewing officer the complaint
justifies constderation by the active military.

37. Support of dependents. a. General. Sup-
port of dependents by members of the Army in-
volves a serious responsibility which is of direct
concern to the Army. Failure on the part of &
member to carry out this responsibility not only
reflects adversely on the Army as g whole but is
entirely incounsistent with Army standards of
honor.  The Army will not be a haven or refuge
for personne] who disregard or evade their obli-
gations to their families. Members of the Army
are expected to conduct their personal affairs
satisfactorily. This includes the requirement that
they provide adequate and continuous support for
their legal dependents and comply with the terms
of separation agreements and court orders. Fail-
ure to do so in any manner which tends to cast
discredit on the Army is a proper subject of com-
mand consideration for punitive action or other
appropriate administrative action to include
elimination from the service or denial of
reenlistment.
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b. Entitlement to basic allowance for gquarters,
Since 1 January 1963, enlisted members in the
grade of E4 with over 4 years’ service and in
grades 155 through -9 have received the basic
nllowance for quarters with their pay, rather than
through mandatory cluss Q allotments to their de-
pendents. This procedure was instituted in the
belief that noncommissioned officers, together with
commissioned and wnrrant officers, are responsible
individuals who will fulfill their family support.
obligntions without coercion. Although the al-
lowance is paid to the member, rather than to his
dependents, its purpose 1s to provide for the sup-
port of his dependents, and his unjust enrichment
by a refusal to support his dependents will not be
permitted. Cases involving alleped refusal of u
member to use the basic allowanee for quarters for
the support of his dependents will be referred to
the appropriate Finance and Accounting Officer
for initiation of action to determine whether the
member is entitled to that allowanee.

e, Adequacy of support, What is adequate or
reasonably sufficient support is a highly complex
and individual matter dependent on numerons
fuctors, and mny be permanently resolved only in
the civil eourts. Salient factors that must be
taken into account are the puy of the member, any
other private income or resources of the member
and dependents, the cost of necessities and every-
day living expenses, and financial obligations of
the member in relution to Lis income. The De-
partment of the Army does not and cannot pass
judmment on these matters, Tt is destred that the
amount of support to be provided for dependents
be established by mutusl understanding between
the parties concerired or decided in the civil courts.
The duty of a2 member to support his minor elil.
dren, natural or adopted, of present marringe is
not affected by desertion or other miseondnet on
the part of the wife.  The obligation to support o
child, or children, natura] or adopted, is not af-
fected by dissolution of the marringe through
divoree, unless the judicial decree or order spe-
cifically negates the obligationg of & man to sup-
port a child or children of the marringe.  The fact
that a divorce decree is silent relative to support
of minor children, or does not. mention a child or
children, will not be considered ns relieving the
serviceman of his inherent obligation to provide
support for the child or children, natwsl or
adopted, of the marriage.
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d. Court erders. The Ay expects its person-
nel to comply with civilian court decrees, In many
cases there is an oulstanding and uncontested sup-
port judgment against a member, but his total
income appears insdequate to satisfy the judgment
and mainéain himself. In such cases, he shonld
be required to consult immediately with his Legal
Aszsistanco Officer, and receive the guidance neces-
sary for communication with the complainant or
pertinent court of law with a view toward reach-
ing a solution aceeplable to all concerned. The
eircumstances present at the time the support de-
cree was promulgated may have altered consider-
ably with the passage of time, primarily through
the member’s acquisition of additional family re-
sponsibilities. Thus the sanie facts which indieate
to the commander the near-impossibility of full
compliance with the court erder, when brouglht 1o
the attention of the court in question, or the com-
plainant, may induce the recipient to reduce the
support required to an amount more in keeping
with the prezent ability to pay. Until the court
order is aetually modified by compeient authority
or abrogated voluntarily by the complinant, it
continues in force.

¢. Abszenee of court vrders. Guidunee for sup-
port payments to dependents of enlisted per-onnel

—in grade I 4 with under 4 years of service and

Lelow is contained in DA Pam S35 Evaluation
of equitable sopport for dependents of hirher
erade enlisted persannel in the absence of & rourt
erder or agreement is more complicated.  When
closely knit families are temporarily separated due
to the exigencies of the service, allegations of non-
support are seldom in evidence, At the other end
of tie spectrum are those families which have be-
come disunifed by a formal divoree decree which
in the majority of cases contains provisions for
monetary support.  Generally, therefore, cuses re-
quiring action by commanders converned are those
where huzband and wife are voluntarily separated.
In such cases the member shiould furnish his legal
dependenis at Jeast as much as he did prior to
1 Janunary 1063, Tt must be borhe in mind that,
far the enlisted member in grade I3 with over
4 vears” gervice or higher, the $60 or $80 previously
withheld from his pay and added to the BAQ
to form the superseded class Q allotment is no
longer accomplished. Thus a member who con-
tributes simply the amount of the current BAQ
is in essepce receiving a grafullous ruise in pay.

EIRYEIP I RELIFY
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f. Convnand responsibilities. The best judge
of the facts in each case is the immediate com-
mander of the member concerned. ITe is on the
site, may know the member and his problems
intimately and will have the benefit of face-to-fuce
discusston.  Under fhe Dependents Assistance
Act of 1050 wherein cluss Q allotments were
mandaiory when dependency was proven, and the
Finanee Center, U8 Army, had the authority {o
initiate a cluss Q allowance over the objection of
the zervice member, the role of the conunander wis
not quite o prowminent. Tt thus behooves com-
manders at all echelons to supervise the handling
of these cages with the overall goal of equitable
and prompt solution of each. It is particularly
important thut the complainant be given a com-
plete reply, one that is courfeons and factual,
Lereft of evasion and vague promises, and with no
hint of “brushofl.”  IFinally, command action of a
n:onitering nature must ensue to insure that stale-
ments, proluizes, ete, of the member are in fact
carried out expeditionsly.

a. Aetion by commanders. In considering ap-
propriste mea-ures to be taken in cases of non-
support of dependents, commanders must bear in
mind thint any action which will reduce the mem-
ber’s abiliy to pay may further compound the
financial problem for both the member and his
dependents,  Rince issues of support ordinarily
will involve a variety of leaal questions, com-
mauders should seck the advice of an appropriate
judge advocate relative to those legal issues which
may le raised and with respect to any matfers
about which the judee advoeate may have knowl-
adge and experience, In general, no matter how
Proficient a mewber may be in military skills, his
inability to manage his personal aflairs may
jeopardize his value to the service.  In those cases
where command action in accordance with this
regulation has failed to secure the cooperation
of the member in supporling his dependents,
consideration shoukl be given to his elimination
from the service through the use of appropriate
procedures,

3%, Rettlement of local accounts on change of
station. To insure that organizations and indi-
viduals have properly settled their acrounts,
conmanders will—

a. Make cvery effort to settle local accounts of
their organizations prior Lo movemeut.
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b. Institute action by mail to effect prompt
settlement of organizational accounts with local
firms that they are unable to settle ‘prior to
movement.

¢. When con31dered necessary, take action under

the Uniform Code of Military Justice, articles 15,

121, 128a, 133, or 134, when individuals under thelr
co'mmands issue checks against an account with
insufficient ‘funds therein or fail to clear their
personal accounts prior to departure from their
stations. When information of indebtedness is
received subsequent to the departure from the
station of an individuel, the commanding officer
of the station at which personal accounts remain
unsettled will take action outlined in paragraph
364(3).

39, Civil status of members of the Reserve
components. a. A member of the Reserve compo-
nents, not serving on'active duty, is not held or
considered to be an officer or employee of the
United States solely by reason of his status as such
member and is not prevented from accepting em-
ployment in any civil branch of the public service,
nor 'from receiving pay mc:ldent to such employ-
ment in addition to any pay and allowances to
which he may be entitled under the Iaws- relatmg
to the Reserve components. Except as specifically
provided to the contrary in cerf'un laws of the
United States, a member of the Reserve compo-
nents, not serving on active duty, is not prohibited
from practwmg hlS civilian profession or occupa-
tion before or in connection with any department
of the Fedéral Government. There are a number
of laws which impose limitations on the activities
in which persons may engage after termination
of active duty or employment by the United States.
The underlying principle of these laws is that 1t
is improper for an individual who has handled a
matter for the Government to leave public service
and thereafter represent the other side in connec-
tion with the same or a closely related matter.
(See, for example, 18 U S.C. 284 and 22 U.S.C.
1764.)

b. Members of the Reserve components who are
officers and employees of the United States or of
the District of Columbia are entitled to a leave of
absence from their 1espect1ve civilian employment
without loss of pay, time, o efficiency rating on all
days during which they are ordered to duty with
troops or field exercises or for instruction for
periods not to exceed 15 days in any calendar year,
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except that officers and employees of the United
States or of the District of Columbia who are
members of the Army National Guard of the Dis-

trict of Columbia are authorized leave for all days.

{no limit) on which they are ordered to duty for
parades or encampment nunder 25 Stat. 779. as
amended by 35 Stat. 634,

¢. Members of the Reserve components subject
to the approval of the Secretary of the Army, may
accept civil employment with and compensation
therefor, from any foreign government Or aIy col-
cern which is controlled in’ whole or in p‘mrt by a
fpreltrn ggvernment

40. rosters o
side the Mijlitary Establishment. a. Rosters of

Reserve compPogent personnel will not be released’

to Reserve associafions, other agencies, and indi-
viduals outside the Military Establishment. This
should not be construzq as preventing reasonable
cooperation at the local level in such matters as, for
example, suggesting the nipes of individual re-
servists to represent the Re rve components at
patriotic gatherings but rath

compllatwn of malhng lists by per Qns and organi-

thi
41. Congressional activities. «. Communicat-
ing with a Member of Congress. No person may
restrict any member of an armed force from com-
munication with a Member of Congress, unless the
communication is unlawful or violates a regulation
necossary to the security of the United States
(10 U.8.C. 1034). ILeaders are responsible, how-
ever, for conhnuftlly advising subor dinates to seek
advice or assmtrmce within the chain of commfuld
from approprmte staff agencies, or from an in-
spector general if there isa complaint, and that a
communication concermng a persona] problem for-
warded to anyoné who is not in the local chain of
command inevitably must be returned to the local
commander for consideration before action can be
taken to render assistance; also that service mem-
bers should so inform members of their families.
b. Appearance before congressional committees.
Tt is the pohcy of the Department of the Army to
make the maximum information available to con-
gressional committees as to its operations and
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activities, subject to the provisions of AR. 380-{.

When requested to appear before a committee of

Congress, military personnel of the Army will

eflect coordination with -the Chief of Legislative.

Liaizon, Office, Secretary of the Army (or the

Comptroller of the Army on matters pertaining to

appropriations) for guidance or assistance.

42, Political activities. Members of the Army,
while on active duty, will not use their official
authority, position, or influence for the purpose of

interfering with an election or affecting the course:

or outcome thereof. Such persons, while on active
duty, retain the right to vote, to express their opin-
ion privately and informally on .all political sub-
jects and candidates, and to become candidates for
public office as permitted by this regulation. They
may not participate in political management or be
members of political committees, nor may they
take an active part in other political activities, in-
cluding but not limited to political conventions
and campaigns, political speeches, the publication
of articles, and any other public activity designed
to mﬂuence the outcome of an election or solicit
votes for themsélves or others, Members partici-
pating in activities not prohibited by this para-
graph will not publicize their rank or military
afiilintion. Further, they aresubject to the prohibi-
tions of 5 U.8.C. 2195, and 18 U.8:C. 602 and 607.
They may not attempt to influerice” any member
of the armed forces to vote or not to vote for any
particular candidate (5 U.S.C, 2195). They are
prohibited by 18 T.S.C. 602 and 607 from solicit-
ing, receiving from, or giving to, any other officer,
emiployee, or person paid from Federal funds, any
contribution, subseription, or assessment for any
political purpose, or for the promotion of any po-
litical object. - The foregoing statutes are appli-
cable to retired Regular Army personnel also.

43. Election to, and performance of duties of,
public office, 2. Members of the Regular Army,
while on the active list, may accept nomination for
public office, provided such nomination is tendered
without direct or indirect activity or solicitation
on their part. They then may file such evidence
of their candidacy as required by local law." At-
tention is directed, however, to the following stat-
ntory provisionS' ’

Except ag othem ise provided by law, no commlsswned

officer on the active list of the Regular Army may hold
a civil office by electien or appointment whether under
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the United States, a Territory or possession, or a State.

The acceptance of sneh a civil office or the exercise of its

functions by such an officer terminates his appoint-

ment in the Army (10 U.B.C. 3544 (b)).

b. Members-of the Army, other than the Regu-
lar component, while on active duty, may become
candidates for election to public office, without the
tender ef nomination as provided in o above, and
may file such evidence of their candidaey as re-
quired by local law.

¢. The permission expressed in a and & above
is conditional upon the following:

(1) That the candidacy will not interfere
with the perfermance by the individuals
concerned of their duties in the Army.

(2) That the individuals concerned, if elected,
will not at any time while in active duty
status act in their official capacities as
holder of the office, or perform any of the
‘duties thereof, nor, if members of the
Regular Army, accept the . office while
they remain on the active list. .

d. A-member of the Army on active duty may
in a proper case be discharged for the convenience’
of the Government under honorable conditions,
retired; or released from- :active duty, as may be
approprmte, -for the purpose of performing the
duties of President of the United States, or of one
of the following public offices: Vice President of
the United States, public officers appointed by the
President of the United States, the governors and -
all other State officials chosen by-the voters of
the entire State of the several States and terri-
tories, members of the legislative bodies of the
several-States and territories and the judges of the
courts of record of the United States and of the
several States and territories and the District of
Columbia. Separation from the service or from
active duty, as may be appropriate, is mandatory
for any member of the Army on active duty wlho
becomes a member of either of the legislative
bodies of the United States. In such cases the
following rules will apply:

(1) If eligible for retirement, the individual
concerned may be retired.
"(2) If serving-on active duty as a retired
" Regular Army officer, he or she will be
relieved from active duty. '
{3) If a member of a Reserve component he
or she will be relieved from extended
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active duty, but while holding such
civilian office . may, upon his or her re-
quest, be ordered to active duty for train-
ing for limited periods of time,

{4). All othér persons will be discharged,
relieved from active duty, or permitted to
res1gn, .45 appropriate.

44. Publishing of articles. The policy of the
Department of Defense is that military personnel
who desire to engage in public writing for per-
sonal profit are on.an exact parity with civilian
professional writers so far as access to classified
current technical or operational military infor-
mation is econcerned. See AR 360-5.

-45. Student officer studies. - All studies pre-
pared as.a part of their official duties by students
at Army service.schools will.bé used for official
purposes only and will not be made available for
publication or release in any manner which would
indicate Department of the Army indorsement.
This is not intended to preclude the writing of
special articles on military subjects for publication
provided review and clearance for publication are
obtained as prescribed in AR 360-5.

46. Participation in public. demonstrations.
Participation in picket lines or any other public
demonstrations, including those pertaining to civil
rights, may imply Army sanction of the cause for
which the demonstration is conducted. Such par-
ticipation by members of the Army, not'sanctioned
by competént authority, is prohibited— - :

a. During the hours they are required 'to be
present for duty.

b, When they are in uniform.

¢. When they are on a military resewwtlon

d. When they are in a forelgn country.

e. When their activities constitute a breach of
law and order,

7. When violence is reasonably likely to result.

47, Participation in pageants and shows for’

civilian entertainment, Military personnel will
not participate in military pageants or shows
which are designed primarily for the entertain-
ment of the public and which require an absence
from their normal military.duties for a period in
excess of 14 days, without the specific a.pproval of
Headquarters, Department of the Army, in each
case,

48, Medical care. . Geneml. A member of
the Army on.active duty or active duty for train-

20

ing usually will be required to submit to medical’

care considered necessary to protect or maintain
the health of others, to preserve the member’s life,
or alleviate undue suffering by the member. A
commanding officer may, with the concurrence of
the medical treatment facility cqmmander, order
the hospitalization of any member of his command
or order him to submit to a physical examination
when indicated. _ o

b. Eaplanation of term. Medical ecare, as used
in this paragraph, means preventive, diagnostie,
therapeutic, and rehabilitative medical, surgical,
psychiatric, and dental procedures.

e. Medical eare performed with or without the

member’s pérmission. Under the following cir-
cumstances medical care _may. be: performed with
or without the member’s permission:
(1) Emergency medical care which 1s re-
* quired to preserve the life or hemth of the
member.

@Hmmnza‘trmqmred’by‘ﬁﬂ‘éﬁ*oﬁ%m
ether—Beparhnent—ef-&he—ﬂrmy—d&mtwes
( s&bjeeb—to-anuJJmlmtlQn.smted—m_these
d.x.x:ect.wes)

Isolation and quarantine for cases of sus-
pected or proven communicable qi~ease,
when appropriate. _

Detention on closed wards when neces-
sary to insure "appropriate medical
supervision or to protect the member or
others from harmful acts.

Medical care related to the mental dis-
orders of members who have been found
incompetent by a medical board, or when
believed to be incompetent and pending
medical board action, provided life or
health is not.likely to be endangered by
such procedures or care. These members
may also be given routine medical care
necessary to treat minor ailments,

d. Refusal to submit to medical care other thun
care described in ¢ above. A member of the Army
on active duty or active duty for training who
refuses to submit, or whose court appointed
guardian or other legal representative objects, to
recommended medical care will be referred to a
medical board (AR 40-83). When a member re-
fuses to submit to recommended care because of
religious beliefs, a chaplain will be appointed as
a member of the board.

k)

(4)

(5)

TAGO 1100A
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(1) The examining medical board’s report
-should contain answers to the following
questions:

(a) Is the proposed treatment required to
rélieve the incapacity and restore the
individual to a duty status, and may it
be expected to do so?

(b) Is the proposed treatment an estab-
lished procedure that qualified and ex-
perienced physicians ordinarily would
recommend and undertake?

(¢) Considering the risks ordinarily associ-
ated with the proposed treatment, the
member’s age, and general physical con-
dition, and his reasons for refusing
treatment, is the refusal reasonable or
unreasonable or in the case of an in-
competent member, is compulsory treat-
ment warranted? '

(2) In determining whether refusal of medi-
cal treatment, including surgery, is rea-
sonable or unreasonable, the board should
consider, among other things, the existing
physical or mental contraindications,
previous unsuccessful operations and pro-
cedures, and any special risks. Generally,
the refusal of medical care may be con-
sidered as unrcasonable in the absence of
substantial contraindications.
(3) The report.of the medical board proceed-
ings will show the need and risk of the
recommended ‘medical .care which is re-
fused by the member. A member who is
believed to be incompetent or has been so
“etermined by a medical board will be
aided by an appointed counsel who need
not be legally qualified, who may appear
in his behalf,
(4) The report of the medical board proceed-
ings will show that the member was given
the opportunity to appear in person, if
his condition so pérmitted, or that the
member was afforded an opportunity to
submit a written statement explaining
the grounds for his refusal. Any state-
ment submitted will be forwarded with
the report. . ‘

(5) If the approved findings of the examin-

ing medical board are that the proposed

medical care is necessary for the protec-

TAGO I100A
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“tion of the health of the member and
others or to enable the member properly
to perform his duties and normally will
have this effect, such findings must be
made known to the member and he will
be afforded the opportunity to accept the
prescribed medical care. If the member
still persists in his refusal, the medical
treatment facility commander will for-
ward the medical board proceedings to
The Surgeon General, ATTN : MEDPS,
Department of the Army, Washington,
D.C. 20515, for review., In those cases
where the refusal to submit to the pre-
scribed medical care is based on religious
grounds, The Surgeor. General will refer
the medical board proceedings to the
Chief of Chaplains for review prior to
action. The Surgeon General will indi-
cate his approval or disapproval of the
medical board proceedings and return
them to the medical treatment facility
commander. - If The Surgeon General ap-
proves the medical board proceedings, the
member will ngain be afforded the oppor-
tunity to accept treatment. If the mem-
ber persists, in refusing the proffered
medical care, the medical treaiment fa-
cility commander will refer the matter
(including copies of the medical board
proceedings) to the appropriate CONUS
‘Army or major oversea commander. The
CONUS Army or major oversea com-
mander will determine whether the mem-
ber will be ordered to submit to the rec-
ommended medical care. Ifthe CONUS

-~ Army or major oversea commander or-
ders the member to submit to treatment
and the member refuses to obey, the com-
mander may take disciplinary action in
accordance with MCM 1951 ‘or may in-
stitute.administrative -action to 'separate
the member from service (retirement, dis-
charge, etc.).

49, Co.uplaints or accusations against mili-
tary personnel. a. The policies outlined below
are intended to provide broad and general guid-
ance. The Inspector General Complaint System
which differs in procedure from that prescribed
below is governed by the applicable provisions of
AR 20-1.
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5. Commanding officers of units or installations,
upon receipt of written complaints or accusations
against military personnel, will take. the action
indicated below. All complaints will be acknowl-
edged.

(1) Forwarded from higher headquariers.
When final action on a complaint received
from higher headquarters for investiga-
tion and report of findings is completed,
the complaint accompanied by the report

~ of investigation will be returned to the
headquarters from which received. Un-
less higher headquarters has indicated a
desire to reserve decision on the disposi-
tion of the complaint or aceusation pend-
ing receipt of report of investigation, the
* case will be disposed of at the lowest level
having authority consistent with the
gravity of the case. Where higher head-
quarters has reserved the right of ap-
proval on the disposition of the case, the

report of investigation will be returned-

and final action withheld pending dispo-
sition' instructions. Higher headquar-
ters normally will reserve the right of
final disposition only in cases involving
complex issues or of such a nature that
the commander desires, in the interest of
justice and morale, to insure uniform
handling throughout the command.
Complaints received after a service mem-
ber has been transferred and which indi-
cate investigation is warranted by the
new commanding officer, will be for-
warded to the current organization of the
service member if the latest assignment is
available. If the service member has de-
parted on orders for oversea duty or on
orders to return to CONUS, and his cur-
rent organization is not known, the com-
plaint will be forwarded to the command-
ing officer of the service member con-
cerned in format indicated in paragraph
86d. The headquarters from which the
complaint was received will be advised of
the referral.
(2) Received initially by umts or inglalla-
tions.
(a) When warranting investigation. The

complaint will be investigated and ap-
propriate action taken. Complaints
received after a service member has
been-transferred and which indicate in-
vestigation is warranted by the new
commanding officer, will be forwarded
to the current organization of the serv-
ice member if the latest assignment is
available. If the service member has
departed on orders for oversea duty or
on orders to return to CONUS, and his
current organization is hot known, the
complaint will be’ forwarded to the
commanding officer of the service mem-
ber concerned in the manner indicated
in paragraph 36d. The complainant
will be advised of the referral.

(b) When not warranting investigation.

If in the opinion of the commanding
officer the complaint is of insufficient
importance to require an investigation,
the statement “does not warrant inves-
tigation” will be recorded on the com-
plaint and the initials of the command-
ing officer or a responsible officer desig-
nated by the commanding officer will be
placed after the statement. The com-
plainant will be advised that a deci-
sion has been made that further action
on the complaint is not warranted.
Such complaints will be retained for a
period of 90 days and then destroyed
unless further correspondence relative
to the complaint, warranting action
thereon, is received,

{3) Concerning retired persomnel not on ac-

tive duty. Complaints or accusations
against retired personnel not on active
duty normally are outside the responsi-
bility of the Army. TUpon receipt of
written complamts or accusations against
such personnel, reply will be made thereto
advising that such matters are outside
the responsibility of the Department of
the Army and should be pursued through
the civil courts. . As an exception, upon
receipt of & complaint or an accusation
of fraud agmnst the Government, or of
engaging in prohibited procurement
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activity affecting the Government, the

matter will be forwarded to The Adjutant
General, Department of the Army, for
disposition, and the complainant or

accuser will be advised of the referral.

¢. Adverse matters concerning a service mem-
ber will not be filed in an individual’s record,

AR 600-20

cither in the field or by The Adjutant General, ex-
cept as provided in AR 640-98.

50. Armed Forces Disciplinary Contro!l
Boards. See AR 15-3.

51. Off limits. See AR 13-3.

52. Prohibitions with respect to intoxicating
liguers. See AR 210-65.

Section VI. DETERMINATION OF PRECEDENCE AND DATE OF RANK

53. Commissioned officers. a. Precedence or
relative rank. Title 10, U.8.C,, section 3571, pro-
vides the general Tule for determination of pre-
cedence among all commissioned officers of ‘the
Army serving on active duty in the same grade,
whether temporary or permanent. Among offi-
cers of the same grade in active military service,
including retired officers on active duty, precedence
or relative rank is determined, except in case of
special assignment made by the President, as
follows: . .

(1) .By date of rank. :

(2} When dates of rank are the same, by
length of active Federal commissioned
service in the Army,

(3) When dates of rank and active Federal

commissioned service in the Avrmy arethe

same, Regular Army officers will take
rank among themselves ‘in accordance
with their promotion list positions, pre-
ceding officers of the Army National
Guard of the United States, U.S. Army
Reserve, Army of the United States, and
retired officers on active duty who will
take rank among themselves according to
age. Promotion list positions for Regu-
lar Army officers are determined in ac-
cordance with title 10, U.S.C., section
3574, Active Federal commissioned
service in the Army includes all time
served on active duty or active duty for
fraining as a commissioned oflicer in the
Federal service and service performed
under title 32, 17.8.C,, sections 502-5035;

and lor other than Regular Army officers, .

also includes total number of days cred-
ited in any commissioned grade for
points earned in the manner preseribed in
5(2) (e) below,
b. Date of rank.
(1) The date of rank of an oflicer on the active

TAGO 11004

list of the Regular Army is the date of
rank stated in his commission or Head-
quarters, Department of the Army orders.

(2) The date of rank of an officer of the Army
National Guard of the Unifed States,
U.5. Army Reserve, or Army of the
Tnited States, entering on active duty or
active duty for training in any commis-
sioned grade, precedes the date on which
the officer enters on active duty by a
period computed by adding:

(@) One year for each qualifying year for
retirement. under title 10, U.S.C,,
section 1832(a) (2), earned after 30
June 1955 In the grade (without re-
gard to component) in which ordered
to active duty or higher grade. Sce
AR 140-185 or NGR 23, as applicable
for procedure for establishing retirve-
ment years, Fractional years are not
creditable under this subparagraph.

(&) For oflicer entering on active duty after
29 June 1960, the elapsed portion of the
retirement year during which he enters
on active duty, provided the total num-
ber of points earned in his current or
Ligher Reserve grade during such
period equals the minimum prescribed
in appendiz IT, AR 140-185, for that
portion of a qualifying year for retire-
ment.

(¢) All perviods of active duty in the mili-
tary service of the United States, per- -
formed in the grade in which ordered
to active duty or a higher grade, that
are not credited to him under (a) or
() above. '

(d) The periods of service performed
under title 32, U.8.C., sections 502-505,
in his current grade or higher grade,
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as shown on NGB Form 23, that are class of that year, whether or not the in-
not credited to him under (a), (3), or -dividual graduated during the 2-month
(¢) above, . period indicated or e'trher, and whether
{¢) One day for each retirement point for or not he was serving on active duty
drill or equivalent instruction, earned under a Reserve appointment at time of
after 30 June 1955 in his current or acceptance of appointment in the Regu-
higher grade, that is not credited to lar Army, In the event he did not ac-
him under (a), (), (¢), or {4) above. cept his appointment in the Regular
(8) The date of rank of an ROTC cadet Army until after 30 June, but was on
graduating in 1965 or later who accepts active duty with date of rank determined
appointment in the Reserve, under the under (3) above, such date will be his
provisions of title 10, U.S.C.,, section 2106 date of rank in the Regular Army.
or 2107, in May or June of any year, will (5) The date of rank of a retired officer upon
be the date of graduation of the U.S, Mil- being ordered into the active military
itary Academy class of that year. This service is the date of rank stated in Head-
policy applies whether appointee gradu- quarters, Department of the Army orders
ated during the 2-month period indicated placing him on active duty. ,Such date
or earlier in the school year.. . of rank is computed by adding to the
{(4) The Regular Army date of rank of an date of rank at time of retirement the
ROTC cadet graduating in 1965 or later period of time between the date of retire-
who accepts appointment in the Regular ment and the date of return to active
Army, under the provisions of title 10, duty, In case of additional periods of
U.S.C., section 2106 or 2107, in May or inactive service, the date of rank will be
June of any year, will be the date of , adjusted further in accordance with the
graduation of the U.S. Military Academy foregoing procedures,

Framples

Erample 1.

John Doe accepted appointment as sccond lieutenant, USAR, 8 June 10G0. He entercd on extended active duty
14 November 1960, was promoted to the temporary grade of first lieutenant, AUS, 14 May 1962, and was relieved from
active duty 13 November 1962, He was promoted to first lieutenant, USAR, 14 November 1962, His unbroken service
as first lientenant for the retirement year 8 June 1962-7 June 1983—AUS and USAR, with at least 50 days active
duty during that period entitle him to full credit for the retirement yeaf in the grade of Arst lleutenant. He earned
a total of 53 retirement points for the following retirement year. TFor retirement year ending 7 June 1965 he earned
47 retirement points—17 assemblies, 15 days active duty training (25 July 1964 to 8 August 1964) and 15 retirement
points for.membership; however, membership points are not creditable unless with other points earned they total 50
points or more. For the elapsed portion of the retirement year in which he was ordered to active duty in the grade of
first licutenant he earned 16 retirement points, which meets the minimum requirements for eredit for a partial year of
that length—2 months, 18 days (app. II, AR 140-185). He entered on current tour 26 August 1965, with date of
rank computed as follows (periods of 30 days or less are computed to credit calendar days service; over 30-day periods
are compitted on a 30-day basis) :

Sergice period AR 800-80 reference Years Afonths - Days

14 May 62—7 Jun 62, .. __________ 54b{(2}(e) - .. 0 0 24
SJun 62—7 Jun 63. ... ____________ 2110 1 C) T, 1 0 0
SJun 63—7 Jun 64__ _______.______ 54b(2) (@) o ol 1 0 -0
8 Jun 64—7 Jun 65___ . _ e BAB(2)(6) - cmmre e e ] 1 2
8 Jun 65—25 Adg 65 . ____. BAB(DB) . 0 2 18
Total. . e ermuas 2 4 14
Date of entry on current tour._ ____ .. tee. .. e 65 8 26
Less serviee creditable for date of rank__ . _____._.______ —2 —4 —14
63 4 12

Computed dateof rank.______________.___ 12 April 1963
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2.
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John Doakes enlisted in the Regular Army 4 I'ebruary 1960; accepted appointment as second lieutenant, USAR,
13 September 1961; was promoted to first lieutenant, USAR, 12 September 1964; was discharged from his enlisted
status 28 October 1065; and entered on current tour of active duty in the grade of first lieutenant, 290 October 1965.
During retirement year after promotion in the USAR, be coinpleted 30 houry of éxb'el_:sion course for a total of 10
retirement points creditable toward his date of rank’ (1 point for every 3 hours—AR 140-185).

(6)

(M

Service ixrfnd
*13 Sep 64—12 Sep 65 ________._
*13 Bep 65—28 Oet 65_ ... _____

Date of entry on eurreni. tour_____________
Less serviee ereditable for date of rank

Computed date of rank ___ ___ 19 Qetober 1965

The date of rank-of an ofticer promoted
to a temporary grade on active duty is
the date cited in the order announcing
the promotion. Such dates of rank will
not be adjusted to reflect prior sevvice in
the grade to which promoted or in 4 high-
er or comparable grade in any of the
armed services.

The date of rank in temporary grade of
an officer accepting appointment in the
Regular Army and entitled to a tempo-
rary grade under AR 601-105, will be his
date of rank in such grade on current
tour, or, if he is not on active duty at

"time of such acceptance, will be deter-

mined under (2) above. If officer has not
previously held an appointment in grade
in which given a temporary appointment,
his date of rank will be date of accept-

"ance of appointment in the’ Regular

Army.

54. Warrant officers. a. Precedence or velutice
rank. Among warrant oflicers of the same grade
bn active duty or active duty for training with
an active Army unit, precedence or relative rank
is determined as follows:

(1)

As among warrant officers on the active
list of the Regular Army.

{2} By date of temporary or. permanent

rank, whichever is carlier,

(3) When dates of rank are the same, in

(2)

TAGO 110

accordance with their positions on the
promotion list.
As among warrant officers of the Army
National Guard of the United States,

0A

{d

AR 600-80 reference Years Months Doys
bt e mm———— 0 0 10
0 0 0

0 0 10

____________ (1553 10 29
—0 -0 —10

46 10 19

U.S. Army Reserve, Army of the United
States, and retired warrant oflicers on
active duty.

(2) By date of rank.
(5) When dates of rank are the same, by

length of active Federal commissioned
and warrant officer service, including
service performed under the conditions
outlined in 5(2) below and service per-
formed in the same, higher, or com-
parable grade not considered in estab-
lishing duate of rank as described in
&(3) below.

(¢) When («) and (§) above nre the same,

by length of total active TFederal
service.

When {(a), (&), and {¢) above are the
saie, by age.

~—

(8) Asamong warrant oflicers of the Regular

Army and warrant officers of the Army
National Guard of the United States,
U.S. Armny Reserve, Army of the United
States, and vetired warrant officers on
active duty.

(@) By date of temporary or permanent

rank, whichever is earlier.

'5) When dates of rank are the same,

Regular Army. warrant officers will
take rank among themselves as pre-
seribed in (1) above, and non-Regular
Army warrant officers and retired war-
rant officers will take rank as prescribed
in (2) ubove following the junior
Pocglar Army warrant officer with the
same or greater amount of active Fed-
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eral commissioned and warrant officer
service.

b. Date of rank.
(1) The date of rank of a warrant officer on

the active list of the Regular Army is the

date of rank stated in his warrant, pro-

motion order, or letter of appointment.

The date of rank of a retired warrant of-

ficer or a warrant officer of the Army Na-

tional Guard of the United States or

T.S. Army Reserve serving on active

duty or active duty for training with an

active Army unit is a date preceding the
date of entry on active duty by a period
equal to the total prior service creditable.

This service will be computed in the same

manner as prescribed for commissioned

officers in paragraph 535(2) subject to
the following conditions:

(a) Prior service as a warrant officer, W-1,

and service as chief warrant oﬁicer,

prior to 1 October 1949, or as a chief
warrant officer in pay grade W-2 there-

after, will be counted as service as a

chief warrant officer, W—2.

No warrant officer service prior to 1

October 1949 will be counted as service

as a chief warrant officer, W-3, or chief

warrant officer, W-4, Service as a

chief warrant officer in pay grade W-3

will be counted as service in this

grade, and service as a chief warrant
officer in pay grade W—4 will be connted

as a chief warrant officer, W-4,

Service as a commissioned officer will

be counted as service in the warrant of-

ficer grade in which ordered into the
active military service.

{d) In no event will the date of rank com-
puted under this paragraph be earlier
than 1 October 1949.

(3) The date of rank upon appointment or
promotion to a tempora.ry warrant officer
grade on active duty is the date cited in
the order announcing the appointment or
promotion. Such dates of rank will not
be adjusted to reflect prior service in the
grade to which appointed or promoted
or in a higher or comparable grade in any
of the armed services except that:

(¢) The date of rank of a Regular Army

(2)

(d)

()

(5)

warrant officer serving on active duty
as a commissioned officer who reverts
to his warrant officer status will be ad-
justed in accordance with paragraph
T, AR 624-100.

The date ‘of rank of an AUS warrant
officer serving on active duty as a com-
missioned officer, who reverts to war-
rant officer status, and whose reversion
to warrant officer status was provided
for in connection with his acceptance of
active duty as a commissioned officer,
will be his former date of rank.

55. Enlisted personnel. a. Precedence or rela-
tiwve rank. Among enlisted personnel of the same
grade in active military service, including retired

enlisted

personnel on active duty, precedence or

relative rank is determined as follows:

(1)
(2)

(3)
(4)

According to date of rank.

When dates of rank are the same, by
length of active Federal service in the
Army,

When (1) and (2) above are the same,
by length of total active Federal service.
‘When the foregoing tests are not suffi-
cient, by age.

b. Date of rank.

(1)

The date of rank in grade of an enlisted
person of the Army who has not had a
break in service is the date indicated in
the warrant or instrument of appoint-
ment. Former first sergeants who were

" redesignated master sergeants on 1 Sep-

(2)

tember 1942 and who have had no break
in service, will take rank from that date.
The date of rank upon reenlistment after
a break in service not in excess of 3
months in the case of a former enlisted
personnel or 6 months in the case of
former officers or warrant officers entitled
to reenlist under title 10, U.S.C., section
8258, is a date preceding the date of en-
listment by a period equal to the amount
of service in the same or higher grade
performed subsequent to appointment to
that or higher grade. Tn computing date
of rank upon reenhstment no service
prior to a break in service in excess of
3 months in the. case of former enlisted
personnel or 6 months in the case of
former officers or warrant officers, nor
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service prior to service in o grade lower
than that in which reenlisted, will be
credited. The date of rank in such cases
is the date of reenlistment. :
Date of rank upon promotion to a higher
pay grade is the date of promotion.
Date of rank upon appointment to a
grade within the same pay grade is the
date held in the grade from which ap-
pointment is to be effected. Dates of rank
of noncomimnissioned officers previously
appointed from specialist grades within
the same pay grades will be adjusted to
reflect the dates of rank held in such spe-
clalist grades.

Date of rank in the grade to which re-
duced for inefficiency or failure to com-
plete a school course is the date which
would be the date of rank if the individ-
ual had rever attained a grade higher
than that to which reduced.

Date of rank upon reduction for reasons
other than inefliciency or failure to com-
plete a school course is the effective date
of reduction. (See AR 27-15 when in-
dividual is reduced under article 15, Uni-
form Code of Military Justice.)

Date of rank upen restoration to a grade
from which reduced following successful
appeal of the reduction, is the date held
prior to reduction. (See AR 27-135 whe.
individual was reduced under article 15,
Uniform Code of Military Justice.)

In the case of former officers or warrant
officers (without prior enlisted service)
who enlist within 3 months following re-
lief from active duty fromn commissioned
statns, the date of rank will be the date
on which the officer last entered on g tour
of active duty, adjusted by the time in-

tervening between date of separation as -

an officer and date of enlistment.

Date of rank upon initial enlistment in
the Regular Army in permanent grade
E-2 will be date of enlistment,

(10) Date of rank upon permanent promo-

tion to piivate first class, Ii-3, will be
date of p 'motion. Date of rank upon

[AGBC-R]
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permanent promotion to grades above
private first class, E-3, will be same as
temporary date of rank in the grade to
which promoted.

(11) The date of rank of enlisted personnel
of the Army National Guard of the
United States or the U.S. Army Re--
serve upon entrance on active duty or
active duty for training will be a date
preceding the date of entrance on active
duty by a perioed equal to the total prior
service creditable when commputed in the
same, manner as prescribed for commis-
sioned officers in paragraph 545(2), sub-
ject to the following conditions:

(e) Only service performed subsequent to
the most recent break in service is cred-
itable, For the purposes of this sub-
paragraph, a period during which an
individual is not a member of ons of
the regular components of the Armed
Forces, or of the Army National Guard
of the United States, or the U.S. Army
Reserve; is a brealk in service, providing
that such period is in excess of 3 months
in the case of enlisted personnel or 6
months in the case of former commis-
sioned officers and warrant officers.

(b) Service performed prior to reduction
to u pay grade lower than that i which
individual enters on active duty will
not be credited.

(12) The date of rank in a grade held as the
result of any action taken under article
15, Uniform Code of Military Justice,
shall be as prescribed in AR 27-15.

(13) Date of rank for a retired enlisted mem-
ber who is recalled to active duty will be
computed as in 54b(5) for a’ retired
officer,

56. Rules of precedence between Foreign
Service officers of Department of State and
Officers of the Army. Procedence between of-
ficers of the Foreign Service and other officers of
the TU.S. Government is as prescribed by Executive
Order 9998, 14 Séptember 1948 (sec. IT, JAAF
Bul 28,1948 ; 13 F.R. 5359).
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