
u
Changes in force: C 3,C 5,C 7, and C 8

AR 600-20
*C 8

CHANCE]

No. 8 ]

HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, D.C., 9J7 October 1965

PERSONNEL—GENERAL

ARMY COMMAND POLICY AND PROCEDURE
AR COO-20,3 July 1962, is changed as follows:

12. Command of installations, activities, and
units.

. f,Vrt. Optimum length bf. command tours.
(Added) The optimum lengtnSof conmiiind tours
must be bused on the needs of tlieyVrmy, stability
within units, the- needs 'for officers\ith command
.experience, and availability of pci-soruiel. Opti-
mum command tours are established as JoIIows:

(1) For company grade, IS months\with a
minimum of 12 months.

(2) For field grade, 24 months with a mam-
mum of 18 months and a- permissible mil
mum of 12 months for Medical Corps

. ficers.
(3) In oversea areas where the tour length

precludes such tenure of command, the
command tour will coincide with the over-
sea tour.

1/46.1 Participation in public demonstrations.
(Added) Participation in picket lines or any other
public demonstrations, including those pertaining
to civil rights, may imply Army sanction of the
cause for which thr demonstration is conducted.
Such participation by members of the Army, not
sanctioned by competent authority...is prohibited—

a. During the hours they are require~d~to~1)e~pre~3r~
ent for duty.

1). When they are in uniform.
c. When they are on a mi l i t a ry reservation.
d. When they are in a foreign country.
e. When their activities -constitute a breach of

law and order.
/. When, violence is reasonably likely to result.
48. Medical care." (Superseded) a. General. A

member of the Army on act ive duty or active duty
for training usually will be required to submit to
medical ^ari} considered necessary to protect, or

maintain the health of others, to preserve the mem-
ber's life, or alleviate undue suffering by the mem-
ber. A commanding officer may, with the concur-
rence of t-hc hospital commander, order the hos-
pitalization of any member of his command to
submit to a physical examination when indicated.

b. Explanation of term. Medical care, us used
in this paragraph, means preventive, diagnostic,
therapeutic, and rehabilitative medical, surgical,
psychiatric, and dental procedures:

c,. Medical care -performed with or without the
member* permission. Under the following cir-
cumstances medical care may be performed with
or without the members permission:

(1) Emergency medical care which" is re-
quired to preserve the life or health of the
member.
Immunization required by AH 40-502 or
other Department of the Army directives
'subject to any l imitat ion stated in these

directives).
/>) Isolation and quarantine for cases of sus-

pecVd or proven communicable disease,
""whenVippropriate.

4) Detentkm 011 closed wards when neces-
». S£ry,.t,!> uVAi're appro^vidiVmedical super-

vision or ro protecriJie mcn,ber or others
from harmful acts.

'5) Medical careVelated to the mental dis-
orders of members who have been found
incompetent, by a\medical board, or when
believed to be incompetent and pending
medical board action, provided life or
health is not likely 1\ be endangered by
such procedures or care\ These members
may also be given rout me medical care
necessarv to treat, minor aNments.

*This change supersedes DA messages S44510, 17 July 1%3; 979398, 24 July 1964; and 729992, 27 Aug\st 1965.

- TAGO -1CSA—Out. 21)0-4(18,,,.,-<>"> \ 1
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AR 600-20
C 8

d. Refusal to submit, to medical- care. A mem-
ber of the Army on active duty or active duty for
training who refuses to submit, or whose court ap-
pointed guardian or Other legal representative ob-
jects, to recommended medical care other than care
prescribed in c above will be referred to a medical
board (AR 40-3). When a member refuses to
submit to recommended care because of religious
beliefs, a chaplain wi l l be appointed as a member
of the board.

(1) The examining medical board's report
should contain answers to the following
questions:

(a) Is the proposed treatment required to
relieve the incapacity and restore the in-
dividual to a duty status, and may it be
expected to do so ?

( & ) Is the proposed treatment an estab-
lished procedure that qualified and ex-
perienced physicians ordinarily would
recommend and undertake?

(0} Considering the risks ordinarily as-
sociated with the proposed treatment,
the member's age, and genera! physical
condition, and his reasons for refusing
treatment, is the refusal reasonable or
unreasonable or, in the case of an
incompetent member, . is compulsory
treatment warranted ?

(2) In determining whether refusal of medi-
cal treatment, including surgery, is rea-
sonable or unreasonable, the board should
consider, among other things, the exist-
ing physical or mental contraindications,
previous unsuccessful operations and pro-
cedures!sand any special risks. Generally,
the refusal.,pf medial -care-may \^S co"ri~
sideved as unreasonable in the absence of
substantial contraindications.

(3) The report of the medical board proceed-
ings will show the need and risk of the
recommended medical care which is re-
fused by the member. A member who is
believed to be incompetent or has been so
determined by a medical board wi l l be
aided by an appointed counsel who need
not be legally qualified, who may appear
in his behalf. .

(4-) The report of the medical board proceed-
ings will show that the member was given

the opportunity to appear in person, if
his condition so permitted, or that the
member was afforded an opportunity to
submit a written statement explaining the
grounds for his refusal. Any statement
submitted will be forwarded with the re-
port.

(5) If the approved findings of the examin-
ing medical board are that the proposed
medical care is necessary for the protec-
tion of the health of the member and
others or to enable the member properly
to perform his duties and normally will
have this effect, such findings must be
made known to the member and he will
be afforded the opportunity to accept the
prescribed medical care. 'If the member
still persists in his refusal, the medical
treatment facility commander will for-
ward the medical board proceedings to
The Surgeon General, ATTN: MEDPS,
Department of the Army, Washington,
D.C., 20315, for review. In those cases
where the refusal to submit to the pre-
scribed medical care is based on religious
grounds, The Surgeon General will refer
the medical board proceedings to the
Chief of Chaplains for review prior to
action. The Surgeon General will indi-
cate his approval or disapproval of the
medical board proceedings and return
them to the- medical treatment facility-
commander. If The Surgeon General
approves the medical board proceedings,
the member will again be afforded the
opportunity to accept' treatment. If the

——member persists in refusing the proffered
medical care, the medical treatment facil-
ity commander will refer the matter (in-
cluding copies of the medical board
proceedings) to the appropriate 7,1 Army
or major oversea, commander. The ZI
Army or major oversea commander will
determine whether the member will bo
ordered to submit, to the recommended
medical care. If the ZI Army or major
oversea commander orders the member
to submit to treatment and the member
refuses to obey, the commamlor may take
disciplinary action in accordance with
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MCM 1051 or may institute administra-
tive action to separate the member h-oi\\
service (retirement, discharge, etc.).

(AGAO)

By Order of the Secretary of the Army:

AR 600-20
C 8

50. Armed Forces disciplinary control boards.
(Superseded) See AR 15-?,.

51. Off limits. (Superseded) See AR 15-8.

Official:
J. C, LAMBERT,
Major General, United States Army,
The Adjutant General.

HAROLD K. JOHNSON,
General, United States Army.
Chief of Staff.

Distribution:
To be distributed in accordance with DA Form 12-9 requirements for Military Personnel, General.
Active Arm.]/, NG, and USAR: A.
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4/

Changes in force: C 3, C 5, and C 7

. ; . . - • PERSONNEI^GENERAL

ARMY COMMAND POLICY AND PROCEDURE

AR 600^-20
*C'7

CHANGE."i

No. 7
• AR 600-20,3 July 196 ,̂ is changed as follows:

23./Restrictions.
/* * * v • • *

yj. Partially disabled o$eers.\As added by C
6, 22 Jul 63) Partially disabled officers continued
on active duty under,the provisions of AR 616-41
will be assigned to positions in which ciieir special
qualifications make them of particularvvalue to
the service. ' Such officers will not be assigned to
command1 positions unless positive determination
is made by the assigning authority:that the^in-
dividual concerned has the medical (physical)
and'career potential to serve in combat situations
and. until the age for mandatory retirement.
^36. Private indebtedness and financial obli-
gations:

- . ' * ' ' * * * - *
^e'f (As' superseded by C 4, 7 Feb 63) The provi-
sions of a through d above, and paragraph" 37 do
not normally apply' in the 'case of retired personnel
not on active duty.''Routine'complaints of civil
indebtedness or financial obligations should be re-
plied to by a'statement that any action'in connec-
tion witli civil indebtedness or financial obliga-
tions'of retired personnel'not on active'duty, is
outside1 the responsibility of the Army1 and that
the command regrets that it cannot be of assistance
in the'matter. Requests for exception' to policy
may' be • forwarded to The ' Adjutant General,
ATTN:(AGPS-AC, Department of the'Army;
Washington, D.C. 20315, when in the opinion of
the/reviewing officer the complaint justifies 'con-
sideration by the active military. ' '" , ' f ' i !' i
»/37.' (Superseded) Support of dependents, 'a.
General. Support of dependents by members of
the Army involves a serious responsibility1 which
is of direct concern to the'Army; Failure oivthe
part'of'a member to'carry out this responsibility
not'only reflects adversely on the Army as a whole
but is entirely inconsistent with-Army' standards

. I ••'——- ' '. .. I . . v ' .. ' • 'J » . • " • - • > ' _ .,
.r J"This change supersedes C 6, 22 July 1963. ^ , r , i l ( " . ,

' HEADQUARTERS, '
. , , -DEPARTMENT OF THE ARMY

,' ' WASHINGTON, D.C., I1? 0ctober 1963

of honor!. The Army will not be a haven or refuge
for personnel who disregard or evade their obliga-
tions to their families. Members of the Army are
expected to conduct their personal affairs satisfac-
torily. This includes the requirement that they
provide adequate'and continuous support for their
legal dependents and comply with the terms of
separation agreements and court orders. Failure
to.do.so in any,manner which tends to cast dis-
credit on the Army is a proper subject of command
consideration for^pimitive action or other appro-
priate administrative.action to include elimination
from the service or denial of-reenlistment.. ' ', \ ' , ' •,

. Entitlement to basic allowance.'for quarters.
since 1 January 1963, enlisted-members in the

grade of E-4 with over 4'years' service and in
graces E-5 through' E-9 have received the basic
allowance for quarters with their pay, rather than
through.-mandatory Class Q allotments to their
dependents.'. This procedure was instituted in the
belief' thaiNnoncommissioned officers, together with
commissioned and warra'nt officers, are responsible
individuals who will fulfill their family support
obligations, without'.coercion; -Although the al-
lowance isip'aid to the-member, rather than to his
dependents, its purpose is to provide for the sup-
port of his dependents, and his unjust enrichment
by a refusal to support his dependents'will not be
permitted. Cases involving alleged refusal of a
member, to use the basic allowance for quarters for
the support of his dependents will be referred to
the appropriate' Finance ana. Accounting Officer
for initiation of action'to determine'whether the
member'is entitled to that allowance. ' . .
"•c. Adequacy of-support. Wha\is adequate or
reasonably sufficient-support'is
and individual matter .dependent on numerous fac-
tors, and may be permanently resolved\>nly in the
civil courts! - Salient factors -that; .mustNbe taken

TAGOtSTSA—Oct. 700-108'—63 RETURN TO ARMY LIBRARY
ROOM 1 A 518 PENTAGON
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AR 600-20
C 7

into account are the pay of the member, any other
private income or resources of the member and
dependents, the cost of necessities and everyday
living expenses, and financial obligation* of the
member in relation to his income.. The Depart-
ment of the Army does not and cannot pass judg-
ment on these matters. It is desired that the
amount of support to be provided for dependents
be established by mutual understanding between
the parlies concerned or decided in f he civil courts.
The duty of a member to support his minor chil-
dren, natural or adopted, of prwsent marriage is
not a ffected l>y desertion or other misconduct on the
part of the wife. The obligation to support a
child, or children, na tura l or adopted, is not af-
fect od by dissolution of the marriage through di-
vorce, unless the judicial decree or order specifi-
cally negates the obligations of a n i n n to support a
child or children of the marriage. The fact, that
a divorce decree is silent relative (o support of
minor children, or does not mention a child or
children, will not be considered us relieving the
serviceman of his inherent obligation to provide
support for the child or children, nut unil or
adopted, of the marriage.

d. Court orders. The Army expects i t ? person-
nel to comply with civilian court decrees. In
many cases there is nn outstanding and nncon-
tesu-d support judgment against a member, but
his total income appears inadequate to sat isfy the
judgment and maintain himself. In such cases,
he should be required to consult immediately with
his Legal Assistance Officer, and receive (he guid-
ance necessary for communication wi th the com-
plainant or pertinent court of law with a view
toward reaching a solution acceptable to nil con-
cerned. The circumstances present at the time
the support decree was promulgated may have al-
tered considerably with the passage of lime, pri-
marily through the member's acquisition of addi-
tional family responsibilities. Thus the, same
facts which indicate to the commander the near-
impossibility of full compliance with the court
order, when brought to the attention of the court
in question, or the complainant, may induce the
recipient to reduce the support required to an
amount more in keeping with the. present ability
to pay. Until the court order is actually modified
by competent authority or abrogated voluntarily
by the complainant, it continues in force.

c. Absence of court orders. Guidance for sup-
port payments io dependents of enlisted person-
nel in grade E—\ with under 4 years of service and
below is contained in DA Pam. 21-47. Evalua-
tion of equitable support for dependents of higher
grade enlisted personnel in the absence of a court
order or agreement is more complicated. When
closely knit famil ies are. temporarily separated
due to the, exigencies of the service, allegations of
nonsiJpport nre -seldom in evidence. At the other
end of the spectrum are those fami l ies which have
become disuni ted by a formal divorce, decree which
in the majority of cases contains provisions for
monetary support. Generally, therefore, cases re-
quiring action by commanders concerned are
those where husband and wife are voluntarily
separated. In such cases the member should fur-
nish his legal dependents at least as much as be
did prior to 1 January 1W>'\. It must be borne in
mind Unit, for (.lie enlistod member in grade JC-4
with over 4 years* service or higher, the $(>0 or $80
previously withheld from his pay and added to the
11AQ to form the superseded Class Q allotment is
no longer accomplished. Thus a me,ml>cr who con-
tributes simply ihe amount of the current BAQ is
in essence receiving a g r n t u i i o u s rai>e in pay.

/. Command responsibilities. The, best judge
of the fads in each case is the immediate com-
mander of the member concerned. He is on the
site, may know tlw member and his problems in-
timately and will have the benefit of face-to-face
discussion. Under the Dependents Assistance Act
of 19DO wherein Class Q a l lo tments were manda-
tory when dependency was proven, and the Fi-
nance ('enter, U.S. Army, had the authority to
initiate a Class Q allowance over the objection of
the service member, the role of the commander was
not quite, so prominent. It, thus behooves com-
manders at all echelons to supervise the handling
of these rases i v i f h the overall goal of equitable
and prompt solution of each. It is particularly
important that ihe complainant bo, given a com-
plete reply, one that is courteous and factual,
bereft of evasion and vague promises, and with no
hint of "brushofT." Finally, command action of a
monitoring nature, must ensue to insure that state-
ments, promises, etc., of the member are in fact
carried out cxpeditiously.

g. Action by commanders. In considering ap-
propriate measures to be taken in cases of non-

TAGO 872A
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support of dependents, commanders must bear in
mind that any action which will reduce the mem-
ber's ability to pay may further compound the
financial problem for both the member and his
dependents. Since issues of support ordinarily
will involve a variety of legal questions, com-
manders should seek the advice of an appropriate
judge advocate relative to those legal issues which
may be raised and with respect to any other mat-
ters about which the judge advocate may have
knowledge and experience. In general, no matter
how proficient a member may be in military skills,
his inability to manage his personal affairs may
jeopardize his value to the service. In those casns
where command action in accordance with this
regulation has failod to secure the cooperation of
the member in supporting his dependents, con-

[A«AO]

By Order of the Secretary of the Army:

AR 600-20
C 7

side,ration should be given to his elimination from
the service through the use of appropriate
procedures.

55. Enlisted personnel.
* * * * *

b. Date of rank.
» * * * *

J (7) (As superseded by C 0, 22 Jul 03, effec-
tive 1 February 1963) Date of rank in
a grade to which restored, following suc-
cessful appeal of a grade reduction, is
the date held prior to reduction. See
AR 22-15 when reduction was for mis-
conduct under the provisions of Article
15, Uniform Code of Military Justice.

Official:
J. C. LAMBERT,
Major General. United States Army,
The Adjutant General.

EARLE G. WHEELER,
General, United States Army,
Chief of Staff.

Distribution:
Active Army, A"G, and USAR: To be distributed in accordance with DA Form 12-9 requirements for DA Regulations,

Military Personnel, General—A.
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Changes in force: C 3,C 5, and C 6

PERSONNEL-GENERAL

ARMY COMMAND POLICY AND PROCEDURE

AR 600-20
*C 6

CHANGES

No. 6 \

A.K GOO-20, 3 July '19G2, is changed as follows:\
*

L/23. Restrictions.

f Partially disabled officers. (Added) Far-
t tally disabled officers continued on active duty un-
<ler the provisions of All GlfAdrl will be assigned
lo positions in which their special qualifications
make them of particular value\ to the service.
Such officers will not be assigned ro command po-
sitions unless positive determination is made by
the assigning authority that the inulvidual con-
cerned has the medical (physical) an& career po-
tential to serve in combat situations\uid until
the age for mandatory retirement.

36. Private indebtedness and linanci&J obli-
gations.

* * * *
' e. (As superseded by C 4, 7 Feb 03) The pro\i-

Isions of a through d above, and paragraph 37
not normally apply in the case of retired personnel
not on active duty. Routine complaints of civil
indebtedness or financial obligations should be re-
plied to by a statement, that any action in connec-

[AGAO]

By Order of the Secretary of the Army:

HEADQUARTERS,
DEPARTMENT OF THE ARMY

WASHINGTON, D.C., 22 July 1963

tion with civil indebtedness or financial obliga-
tions of retired personnel not on active duty, is
outside the responsibility of the Army and that the
command regrets that it cannot be of assistance in
the matter. Requests for exception to policy may
be forwarded to The Adjutant General, ATTN:
AGPS-AC, Department of the Army, Washing-
ton, D.C., 2031 f>, when in the opinion of the re-
viewing officer the complaint justifies considera-
tioo-by the active military..ioa-1

1*55. Enlisted personnel.

l>. Date of rank.
*/ *

(Superseded, effective 1 February 1963)
Date of rank in a grade to which restored,
following successful appeal of a grade re-
duction, is the date held prior to reduc-
tion. See AR, 22-15 when reduction was
for misconduct under the provisions of
Article 15, Uniform Code of Military
Justice.

Official:
J. C. LAMBERT,
Major General, United States Army,
The Adjutant General.

"These changes supersede C 4, 7 February 1963.

TAGO 97A—Anc. 700-4GG0—03

EARLE G. WHEELER,
General, United States Army,
Chief of Staff.

Distribution:
Active Army, NG and VSAR: To be .distributed in accordance with DA Fo\n 12-9 requirements for DA Regula-

tions—Military Personnel, General—A.
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Changes in force: C 3, C 4, and C 5

PERSONNEL—GENERAL
ARMY COMMAND POLICY AND PROCEDURE

AR 600-20
C 5

CHANGES

No.' 6,
'AR 600-20,3 July 1962, is changed as follows:

25. Noncommissioned officers. The guidance
* * * noncommissioned officer MOS.

' /. Noncommissioned.
The purpose of * * *

1 disciplinary policies.
MCM 1951.

(7) (Superseded, effective^February 1963}
In the case' of noncommissioned officers
above,i\iG fourth, enlisted payxgrade, sum-
mary courts-martial may not, adjudge
'confinement, hard labor without\pnfine-
ment, or reduction except to the nc^t in-
ferior 'grade,

(8) (Added, 'effect-he 1 February 1961
• When'non.judicial punishment (Art. 15,"1

;. UCMJ) is imposed on a noncommis-
sioned officer it may not include correc-
tional custody, confinement on bread and
water or diminished rations, or any type

•of extra duty involving labor or duties
not customarily performed by a noncom-

• missioned- officer of the grade of the
person who is to'perform the extra duty.

26. Specialist.
j^ , ' * . - * • - * *

ff. (Superseded, effective 1 February 1903} In
the'case of Specialists 'above the fourth enlisted
pay grade, summary courts-martial-may not ad-
judge confinement, • hard labor without confine-
ment,,or reduction except to the next inferior pay
gro/K>.' - ' • • ' '

- J i . (Superseded, effective 1 February 1963}
When nonjudicial punishment (Art. 15, UCMJ)
is imposed on" a Specialist, it may not include cor-
rectional custody, confinement on bread and water
or diminished rations, or any type of extra duty
involving labor or duties not customarily per-
formed by a Specialist of the grade of the person
who is to perform the extra duty.

* * * * *
\

TAGO 1172A—March 650473°—03

HEADQUARTERS,
DEPARTMENT OF THE ARMY
WASHINGTON 25, D.C., '14'March 1963

48. (Superseded) Medical care. a. General.
A member of, the Army on active duty or active
duty for training usually will be required to sub-
mit to medical care considered necessary to pro-
tect or maintain the health of others, to preserve
the member's life, or alleviate undue suffering
by the member.

b. Explanation of term. Medical care, as used
in this paragraph, means preventive, diagnostic,
therapeutic and rehabilitative medical, surgical,
psychiatric and dental procedures./

c. Medical care performed with or without the
member's permission. Under the following cir-
cumstances medical care may be performed with
or without the member's permission:

(1) Emergency medical care', which is re-
quired to preserve the life or health of
the member.
Medical care that is necessary to protect
the life or health of a member who is

^considered by a psychiatrist to be men-
(lly incompetent.
mtine medical care for minor or tem-

porary disabilities.
(4) Immunization required by AR 40-562 or

other Department of the Army directives
(subject PO any limitations stated in those

'directives/I
(5) Isolation anfcl quarantine for cases of sus-

pected or proven communicable disease,
when appropris

(6) Detention on cldeed wards when neces-
sary to insure propar treatment or to pro-
tect" the member or others from harmful
acts.

. d. Elective medical procedure^
(1) A member of the ArmyVn active duty

or active duty for training, who refuses
to submit to recommended medical care,
other than that listed in c aboVe, will be
referred to a medical board (Aft 40-3).
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AR 000-20
C 5

If the member's refusal to submit to the
recommended medical care is based on
religious grounds, a chaplain will be ap-
pointed as nil additional member of the
board.

(2) In surgical cases the examining medical
board's report should contain answers to
the following questions:

(<v) Is surgical treatment required to re-
lieve the incapacity and restore the in-
d iv idua l (o a duty status, and may it
be expected to do so?

(&) Is the proposed surgery an established
procedure that qualified and experi-
enced surgeons ordinarily would rec-
ommend and undertake?

(c) Considering the risks ordinarily asso-
ciated wilh surgical treatment, the,
member's age and general physical con-
dition, and his reasons for refusing
t rea tment , is the refusal reasonable or
unreasonable ?

(3) As a general rule, refusal of minor sur-
gery should be considered as unreason-
able in the. absence of substantial contra-
indications. Cases of major surgery wil l
be given most careful individual ap-
praisal. Refusal of major operations
may be reasonable or unreasonable, ac-
cording to the circumstances. The age
of the member, the existing physical or
mental contraindication, previous unsuc-
cessful operations, and any special risks,
all should bt> taken i n t o consideration.

( \ ) The repuri of the medical board pro-
ceedings will show the need and risk of
the recommended medical care which is
refused by the member.

(5) The re jKjr t of the medicul board pro-
ceedings w i l l show t l m t (be member was
given the opportunity to appear m per-
son, if his condition so permitted, or that
the member was afforded an opportunity
to submit, a written statement, explaining
the grounds for his refusal. Any state-
ment, submine.d wi l l be forwarded wi th
the report.

(6) If the approved findings of the examin-
ing medical board are that the proposed
medical care is necessary for the protec-
tion of the health of the member or to
enable the member properly to perform
his duties and will normally have this
effect, such findings must be made known
to the member and he will be afforded
the opportunity (o accept the prescribed
medical care. If the member still i>er-
sists in his refusal, the, medical treatment
facility commander will forward the
medical board proceedings to The Sur-
geon General, ATTN : MEDPS, Depart-
ment of the Army, Washington 25. P.O.,
lor review. In those wises where the re-
fusal to submit to the prescribed medi-
cal cjire is based on religious grounds,
The Surgeon General will refer the med-
ical l>oard proceedings to the Chief of
Chaplains for review prior to action.
The Surgeon General will indicate, his
approval or disapproval of the medical
board proceedings and return them to
the. medical treatment facility com-
mander. If The. Surgeon General ap-
proves the medical board proceedings,
the member will again be afforded the
opportunity to accept treatment. If the
member persists in refusing the proffered
medical care, the medical treatment fa-
cility commander will refer the matter
(including copies of the medical Inmrd
proceedings) to the appropriate 7A army
or major oversea commander. The, 7.1
army or major oversea commander wi l l
determine whether the member wiJl be
ordered to submit to the recommended
medical care. I f (he ZI army or major
oversea commander orders the member to
submit to treatment and the member re-
fuses to obey, the commander may take
disciplinai-y action in accordance with
MOM 1951, paragraphs 169b, I7lb and
appendix 6c (24) and (29) or may insti-
tute administrative action to separate the
member from service (retirement, dis-
charge, etc.).
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54., Warrant officers.
*̂ * * * *

6. Date of rank.
* * * * *
(2) The date of rank of a retired warrant

officer or a warrant officer of the Army
National Guard of the United States
or Army Reserve serving on active duty
or active duty for training with an active
Army unit is a date preceding the date
of entry on active duty by a period equal
to the total prior service creditable. This
service will * * * the following condi-
tions :

/* * * * *
"TKK Enlisted personnel.

)f.
S

Date of rank.

(Effective 1 February 1963) Bate of
rank upon reduction for reasons other
than inefficiency or failure to complete
a school course is the effective date of
the reduction. See AR 22-15 when re-
duction is for misconduct under the
provisions of Article 15, Uniform Code
of Military Justice.

[AGAO]

By Order of the Secretary of the Army :

AR 600-20
C 5

(7) ^Effective 1 February 1963) Date of
rankVpon appointment to a grade from
whichVeduced following successful ap-

\opeal ofVuch reduction, is the date held
£/ prior to (eduction. See AR 22-15 when

reduction's for misconduct under the
provisions of Article 15, Uniform Code
of Military Justice.

* * * * *
(11) The date of rank of enlisted personnel

of the Army National Guard of the
United States or the Army Reserve upon
entrance on active duty or active duty
for training will be a date preceding
the date of entrance on active duty by a
period equal to the total prior service
creditable when computed in the same
manner as prescribed for commissioned

. officers in paragraph 536(2), subject to
the following conditions:

# * * *
(12) ( Added, effectivel February 1963} The

date of rank in a grade held as the re-
sult of any action taken under Article
15, Uniform Code of Military Justice,
shall be as prescribed in AR 22-15.

Official:
J. C. LAMBERT,
Major General, United States Army,
The Adjutant General.

EARLE G. WHEELER,
General, United States
Chief of Staff.

Distribution:
Active Army, NG, and USAR: To be distributed in accordance with DA Form 12-9 requirements

for DA Regulations, Military Personnel, General—A.
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Changes in force: C3 and C4

AR 600-20
C 4

PERSONNEL—GENERAL
ARMY COMMAND POLICY AND PROCEDURE

CHANGES i HEADQU ARTKRS,
\ DEPARTMENT OF TItE ARMY

No. 4 | \ WASHINGTON 25, D.C., 7 February 196$
AR 600-20,3 July 190 .̂ is changed as follows:
36. Private indebtedness and financial obligations.

(Superseded) Tho provisions of a tlirough d above, and paragraph 37
do not normally apply in the case of relired pe.rsonnol not on active duty.
Routine compluiuts of civil indebtedness or financial obligations should be
replied to by a statement that any actvon in connection with civil indebtedness
or financial obligations of retired per^otmel not on active duty, is outside the
responsibility of the Army and that the command regrets that it cannot be of
assistance in the matter. Requests for exception to policy may be forwarded
to The Adjutant General, A'lTN: AGPS^AC, Department of the Army,
Washington 25, D.C., when in the opinion or", the reviewing officer the com-
plaint justifies consideration by the active military.

tAGAO]

By Order of the Secretary of the Army: \

G. WHEELER,
Genera?,-United State* Army,

Official: Chief of "Staff.
J. C. LAMBERT, \
Major General, United Stales Artny, \
The Adjutant General. \

Distribution:
Active Army, .V(r, and V8AR: To be distributed in accordance with DA

Form 12-9 requirements for DA Regulations, Military^ Personnel,
General—A.

Return to Army
Room 1A52
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Changes in force: C3

AR 600-20
*C3

PERSONNEL— GENERAL

ARMY COMMAND POLICY AND PROCEDURE

CHANGES

No. 3

600-20, 3 July 1*62, is changed as follows:
/ \
'7. Grades of rank. The following are * * * in

section VI. \ \» * » \ * *
d Enliated personnel. \
J (1) Noncommissioned oj/icers:\

i Grade of fiat TUle of
I rank g'W* addrut

J (o) (As superseded Sergeant E--\ Sergeant
by C 1, Major \ Major

/ 10 Aug 02) \/* vXJ9. Civil status of members of the Reserve
Components. \

/ • * * * * \
l6X(As superseded by C 2, 20 Sop 62) Members

HEADQUARTERS,
DEPARTMENT OF THE ARMY

WASHINGTON 25, D.C., £8 January 1963

of the Reserve Components who are officers and
employees of the United States or the District of
Columbia arc entitled to a leave of absence from
their respective civilian employment without loss
of pay, time, or efficiency rating on all days during
which they are ordered to duty with troops or field
exercises or for instruction for periods not to ex-
ceed 15 days in any calendar year, except that
officers and employees of the United States or of
the District of Columbia who are members of the
Army National Guard of the District of Columbia
are authorized leave for all days (no limit) on which
they arc ordered to duty for parades or encamp-
ment under 25 Stat. 779, ns amondod by 1*5 Stat.
634.

\
changes supersede C 2, 20 September 1962. \

TAOO 935A—Jnn. 030471*—63 Keiurn io -.?
Room 1A52?
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AR 600-20
C 3

3. Commissioned officers.

Examples.(Superseded)
Example 1. (Officer was promoted to first lieutenant, AUS, 1 January 1954; relieved

from active duty 30 June 1954; promoted to first lieutenant, USAR, 31 May 1955. Retire-
ment year ended 14 June 1955.)

;• Datt of rank—computation item*
(1) Active Federal service in grade:

1 Jan 64—30 Jun 54___ _ ____.
1 Jun 65—15 Jun 55_-———— _ _ _ _ .

(2) Qualifying service for retirement and/or retirement points
earned:

*1 Jul 55—14 Jun 56J.___(full credit not authorized),.
*15 Jun. 56—14 Jun 67___..(full credit not earned)..
15 Jun 57—H Jun 58,1_________-_...______
15 Jun 58—14 Jun 59.-_____________-_-_-__1.

*15 Jun 59—24 Feb 60__(full credit not authorized) __

Yeori Month* Day*

0
15

1 19
1 2
0 - 0
0 0
1 5

10 11

(3) Date of entry, on active d u t y _ _ , _ _ _ _ _ _ _ _ .
Less total service creditable for date of rauk.

Date of rank.......__.___.___(14 Apr 57)._

60
2

57

2
10

25
11

14

Example £. (Officer was promoted to first lieutenant, USAR, 30 June 1953, with no
prior active duty in grade; retirement year ended 29 October 1958; full retirement credit
was earned up to date of entry on current tour.)

Date of rank—compulation item*
(1) Active Federal service in grade:

(2) Qualifying service for retirement and/or retirement points
earned:

*30 Jun 58—29 Oct 58—__(full credit not authorized) _ _
30 Oct 58—29 Oct 59....._„___.__._„....__..._._.
30 Oct 59—29 Oct 60_________...__________,

*30 Oct 60—20 Sep 61.. _ . , _ _ _ . (full credit authorized)..

Yean tdtmttu Day*
0 0 0

0 0
1 0
1 0
0 10

24
0
0

21

11 15

(3) Date of entry on active duty..- —— ..__ ——.
Leas total service creditable for date of tank.

Date of rank.___-____...___,.__(6 Oct 58)..

Cl
2

58

11

10

21
15

*Nott. Normally, partial retirement year periods are not creditable toward date of rank. However, Individuals
entering on active duty 90 Jane 1960 or later wfll be credited (If credit baa been earned) with the'expired portion of the
retirement year In which the Individual enters on current tour of active duty. Only drab, extension course credit* and
full-time duty days, as ACDUTBA, may be credited tor fun or partial retirement year periods for which Insufficient
retirement points were earned to establish oedlt under the provisions of AR HO-185, or for partial retirement year periods
not creditable. Source documents for qualifying service and/or points earned are DA Forma 1333 and NOB Forma 23.
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AR 600-20
C

54. Warrant officers.
* * * * *

b.JDate of rank.
* * * *

(2) (Superseded) The date of rank of a
retired warrant officer or a warrant
officer of the Army National Guard of
the United States or Army Reserve
serving on active duty for training with
an active Army unit is a date preceding
the date of entry on active duty by a
period equal to the total prior service
creditable. This service will be com-
puted in the same manner as prescribed
for commissioned officers in paragraph
536(2), subject to the following condi-
tions:

(ft) Prior service as a warrant officer, W-l,
and service as a chief warrant officer,
prior to 1 October 1949, or as a
chief warrant officer in pay grade W-2
thereafter, will be counted as service
as a chief warrant officer, W-2.

(6) No warrant officer service prior to 1
October 1949 will be counted as
service as a chief warrant officer, W-3,
or chief warrant officer, W-4, Service
as a chief warrant officer in pay grade
W-3 will be counted as service in
this grade, and service as a chief
warrant officer in pay grade W-4
will be counted as a chief warrant
officer, W-4.

(c) Service as a commissioned officer will
be counted as service in the warrant
officer grade in which ordered into the
active military service.

(AGAO)
By Order of the Secretary of the Army:

(d) In no event will the date of rank
computed under this paragraph be
earlier than 1 October 1949.

55. Enlisted personnel.

I *Nfc. Date of rank.

(11) (Superseded) The date of rank of
enlisted personnel of tho Army National
Guard of the United States or the Army
Reserve upon entrance on active duty
will be a date preceding the date of
entrance on active duty by a period'
equal to the total prior service creditable
when computed in the same manner as
prescribed for commissioned officers in
paragraph 536(2), subject to the following
conditions:

(a) Only service performed subsequent to
the most recent break in service is
creditable. For the purposes of this
subparagraph, a period during which
an individual is not a member of on<
of the regular components of
Armed Forces, or of the Army National
Guard of the United States, or the
Army Reserve, is a break in service,
providing that such period is in
excess of 3 months in the case of
enlisted personnel or 6 months in the
case of former commissioned officers
and warrant officers.

(6) Service performed prior to reduction
to a pay grade lower than that in
which individual enters on active duty
will not be credited.

EARLE G. WHEELER,
General^ United States Army,
Chief of Staff.Official:

J. C. LAMBERT,
Major General-, United States Army,
The Adjutant General.

Distribution:
Active Army, NG, and USAR: To be distributed in accordance with DA Form 12-9 requirements for Military

Personnel, General—A.
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Changes now in force: C 2

PERSONNEL—GENERAL
ARMY COMMAND POLICY AND PROCEDURE

AR 600-20
*C 2

CHANGES

No. 2

\ HEADQUARTERS,
. DEPARTMENT OF THE ARMY

WASHINGTON 25, D.C., 20 September

AR GOO-20, 3 July 1962, is changed as follows:
11 Grades of rank. The following are * \ * in section VI.

Enlisted personnel.
(1) Noncommissioned officers.

Grade of rank \ Pay grade Title of address
M (a) (As superseded Sergeant major. \E-9 Sergeant Major
/ by C 1, S

/ 10 Aug 62)

f '* * * \i39. Civil status of members of the Reserve Components.
* * * * ! * *

J6. (Superseded) Members of the Reserve Components who are officers
and employees of the United States or the District of Columbia are entitled to
a leave of absence from their respective civilian employment without loss of
pay, time, or efficiency rating on all days during which they are ordered to
duty with troops or field exercises or for instruction rpr periods not to exceed
15 days in any ca'endar year, except that officers and employees of the United
States or of the District of Columbia who are members of the Army National
Guard of the District of Columbia are authorized leave for all days (no limit)
on which they are ordered to duty for parades or encampment under 25 Stat.
779, as amended by 35 Stat. 634.

[AG 300.1 (4 Sep 62) AGAO]
BY ORDER OP THB SECRETARY OF THE ARMY :

Official:
J. C. LAMBERT,

Major General, United States Artny,
The Adjutant General.

G. H. PECKER,
General, United States Artny,

ChieAof Staff.

Dist ibution:
Active Army, NG, and USAR: -To be distributed in accordance with-DA Form 12-9

requirements for Military Personnel, General—A.

•"These changes supersede C 1, 10 August 1962 and rescinds D
1 August 1962.

essagc 311841,

TAGO 301 A—Sept. 650467"—62

Return to Army i
Room 1A522, Pentagon
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O AR 600-20
C I

PERSONNEL—GENERAL
ARMY COMMAND POLICY AND PROCEDURE

CHANGES '" HEADQUARTERS,
DEPARTMENT OF THE ARMY

No. 1 "• WASHINGTON 25, D.C., 10 August 1963
AR 600-20, 3 July 1962, is changed as follows:
7. Grades of rank. The following are * f**. . in section VI.

. * * * . ; • * 1 * * *
d. Enlisted personnel.

/

) • Noncommissioned officers.
Orade of rank - , \- Pay grade Title of address

(a) (Superseded) Sergeant major l____J E-9 Sergeant'Major
* * * * : i * *

[AG 300.1 (2 Aug. 1962) AGAO]

BY ORDER OF THE SECRETARY OF THE ARMY:

Official:
J. C. LAMBERT,

Major General, United States Army,
The Adjutant'General.

r. H. DECKER,
Generdf^United States Army,

[Chief of Staff.

Distribution:
Active Army, NG, and USAR: To be distributed in accordance with DA

Form 12-9 requirements for DA Regulations^—Military Personnel—
General—"A".

T-AQO 322A—August 600460*—68 n.f. tevtiNHiHT
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ARMY REGULATIONS

No. 600-20

/ v. -^———?——»A-R 600_20

HEADQUARTERS,
DEPARTMENT OF THE ARMr,

"" *" -25, D.C., 3 July

PERSONNEL—GENERAL ---,
COMMAND POLICY AND PROCEDURE

SECHOM L GENlBJRAL Paragraph Pace
_ . - _ _ _ _ _ _ _ _ - - - . _ _ _ _ _ , - - - - _ _ _ _ , . _ _ - 1 2

Elementdspf c o m m a n d _ _ _ _ _ _ _ . _ . . „ _ . _ _ _ _ _ _ - - _ _ . _ . _ _ . _ _ _ 2 2
Right to c o m m a n d _ . . - _ _ ' _ r _ _ , - _ . _ _ _ _ _ _ _ - _ - - - - - - . . _ - . _ - 3 2
Assignment hnd command—----- ———— - _ . , , - - - - - - - _ _ _ _ _ - 4 2
Military rankil___ —— _ _ _ - _ - _ _ _ _ _ _ _ _ . . _ . _ _ - _ _ . „ - _ _ _ _ , - . 5 2

\ How rank held or c o n f e r r e d _ _ _ _ _ _ _ _ _ - _ - _ . , - - - . . _ - _ _ _ _ . . - - 6 2
^ Grades^of r a n k , . V _ _ _ . „ _ _ _ _ _ _ „ „ _ _ _ _ _ . . _ _ . _ _ _ _ _ . „ _ * 7 2

Comparable rank ataong the various services.—— — . - „ - _ - _ 8 3
Precedence between personnel of Army and personnel of other

services serving v r i t l K A n n y _ _ _ - _ _ _ _ _ _ _ _ _ , , - - - - - - . - _ _ _ _ - 9 4
II. COMMAND AND OTHER CHANNELS

Chain of c o m m a n d , _ _ - _ \ _ _ _ - . - - _ _ _ _ - _ , _ ! - „ - _ - - - - - - - - _ _ - 10 4
Staffer technical and noncommissioned officer ch;mue]s___-- 11 5

III. COMMAND POLICIES ART) PROCEDURES _-^——~~~
, ^Command of installations, actndties, and u n i t s . _ _ _ _ _ . . _ _ , _ _ _ 12 5

Branch immaterial commands_ - \ -_________ , - - . - - - - - - - - -_ - 13 5
Designation of junior in same grade to c o m m a n d . _ _ _ . _ _ _ _ _ - 14 5
Death, disability, or absence of comtoander___---_--------- 15 6
Absence or disability of all officers of 11 unit.——— _ _ _ _ _ _ _ _ _ _ 16 6
Emergency c o m m a n d _ _ _ _ _ _ . _ . ^ . _ _ ^ _ \ ^ _ _ _ ———— —— _ _ _ _ _ .17 • - (i^
Functions of individual in temporary conunand. ........^___ 18 6
Responsibility of s u c c e s s o r . _ _ - _ _ _ _ _ _ _ _ _ _ V . _ . _ _ _ - _ _ . _ _ r _ _ _ _ 19 7
Separate commands of tHe U.S. Army serviW together...... '20 7
Separate commands ofrthe several military^ services of the

United States s e r v i n g ' t o g e t h e r , _ _ . _ _ _ _ _ _ X - _ - _ - _ _ _ _ _ _ . .21 7
Ineligibility for c o m m a n d . _ _ _ _ _ . , . . _ _ _ _ . _ _ ^ _ V - . —— _ _ . _ - 22 , . '7
Restrictions..————— — - _ _ _ _ - - , . _ . _ _ _ _ , _ , _ - - \ - - _ - _ ^ _ _ _ 23

IV.; ENLISTED ASPECTS OF'COMMAND
' General policies..-. ———— _ _ _ _ _ - - - - - - - _ _ - _ - - - _ - - V - - - - - - 24 ' 9

1 •. Noncommissioned o m c e r s _ _ - _ _ - _ - _ ^ - - - _ _ _ - - - - - - , X - _ - _ - 25 .• .9
Specialists-.___..._______._ — _ . _ . _ ' _ . _ . _ - —I-\_— 2G 11
Privates.....--.':_..._ —— _ _ _ . _ . • . - _ . . . . . _ . _ _ - —_...V-- 27 12

V. MILITARY DISCIPLINE
Definition.. . _ . _ _ _ ' _ : _ _ _ _ _ _ _ _ _ _ _ _ • _ _ _ . _ _ _ _ _ — _ - _ _ . _ ' _ _ A 28 12
Obedience to o r d e r s — — . _ _ _ _ _ _ _ _ _ _ - _ . _ _ _ _ _ _ _ - - - _ i : _ - - _ _ - - \ 29 12
Military c o u r t e s y _ • _ — — . _ _ _ _ _ _ _ . _ _ _ _ _ _ _ - „ _ _ - - - - - - - - - • — — — \ 30 12
Appearance and conduct _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ — . . . . _ - _ _ _ _ _ _ _ - \ 31 12
Maintenance of o r d e r - - - - " _ - - _ _ - _ - - - - - - - , . _ _ _ - _ _ _ _ _ _ _ - _ _ - - ^2 13
Military authority, how e x e r c i s e d _ _ _ _ _ _ „ _ „ _ - _ _ _ - _ _ _ . _ _ _ - 31! 13

-,. • Relationship of superiors toward subordinates-------------- : 34\ 13
Disciplinary powers of commanding omcer__^- ! -_-__- - - - - - - - ': 35 \ 14
Private indebtedness and'financial obl igat ions—---____-_, - ' 36 \J4
Support of dependents. _ ! : _ • • _ _ . . . _ _ _ _ ! • _ _ _ . . - - - - - - - - - - - - - - . 37

, 12 April ,1951; AR 220-60, U January 1958; AR 220-40,-14 January 1958;
, 2 March, 1962; AR^OO-IS. 14 April 1959, including C$, 26 October 1960,

•These regulations supersede AR^
AR^gflfls^ 19 December 1958, including ____
and C/6, 13 EAruary 1962; AI?4oO-20. 15 February 1957, Including-O& 11 August 1960; AR^OO-^OI, 20 X"ne 1956,
including Ci, 15 March 1957; and D^tessage 582032, 28 November 1961.

TAGO 7268A—Jun* *1047«*— 62
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AR 600-20

V. MILITARY DISCIPLINE—Continued , Paragraph Page
Settlement of local accounts on change of station.-____^!t-._ 38 16

,.'C>vi?stilus of members of the Reserve Components- .______ 39 _ 10
.Release of Reserve personnel rosters outside the Military

Establishment, _ - . _ _ - - - - - - - _ - _ _ _ _ _ - _ _ . . . . . . - - - - _ - > . 40 17
Congressional a c t i v i t i e s „ _ _ _ _ _ - _ _ _ - - _ - _ _ _ _ _ _ _ _ - _ _ _ _ _ - _ . . — 41 17
Political activities. ———— _ _ _ —— —— _ —— _ . .__———— _ _ _ — — 42 17
Election to, and performance of duties of, public-office——__ ' 43 18
Discussion of military p o l i c y . - - . - - - . . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 44 18
Publishing of a r t i c l e s————-_._ ._ -__„ ,_______ ———— _ _ _ _ 45 18
Student officer studies.'1—— ————— _ _ _ . ———— ———————— 46 . 18
Participation in pageants and shows for civilian entertain-

ment.—— ——————— _ _ _ _ _ _ _ _ ——. —— — ———————— - 47 18
Refusal of medical, surgical, or dental treatment.,.__..... 48 19

i,Copiplaints or accusations against military personnel___... 49 19
*-rfrmed Forces disciplinary control b o a r d s _ _ _ . _ _ „ - - _ _ _ _ _ _ _ 50--- 20

__.... v5i 20
._____ 52 21

Forces disciplinary control boards.
tOff l i m i t s . . — — — — — - — — — _ _ _ _ _ _ _ _ - _ _ _ _ _ _ _ _ . _ - _ _

' *?fc • Prohibitions with respect to intoxicating liquors__ __ ——
VT. DETERMINATION OF PRECEDENCE AND DATE OP

RANK
Commissioned o f f i c e r s . - - _ _ _ - - - - - _ _ _ _ _ _ _ _ _ - _ _ _ _ _ _ _ _ - _ , - - _
Warrant officers——.__---. —— —— _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ —— _-
Enlisted personnel...^'.-__--__ ———————— . ———— _ _ _ _ _ _ _
Rules of precedence between Foreign Service officers of^De-

partmont of State and officers of the A r m y . - _ . _ _ _ _ _ _ _ _ _ _

53 21
54 23
55 24

56 26

Section I. GENERAL

1. Purpose. These regulations establish policy
and prescribe certain procedures relative to the
several basic aspects of command within the
Army.

2. Elements of command. The key factors of
command covered herein are command authority
and responsibility, rank and precedence, com-
mand and other channels, enlisted aspects of com-
mand, and military discipline. Additional guid-
ance on these matters is covered by the various
publications listed in DA Pam 310-3.

3. Right to command. Command is exercised
by virtue of office and the special assignment of
members of the Armed Forces holding military
rank who are eligible by law to exercise command.
The right to command is not limited solely by
branch of service except as prescribed in these
regulations. A civilian may not exercise com-
mand. However, he may be designated to exercise
general supervision over an Army installation or
activity. under the command of a military
superior. "

4. Assignment and command. Members of
the Army are assigned to stations or commands
where their services are required, and are there
assigned to appropriate duties by the command-

ing officer. Without orders from competent au-
thority, a member of the Army can only assume
command when eligible in accordance with these
regulations.

5. Military rank. Military rank is the relative
position or degree of precedence bestowed on mili-
tary persons which marks their station and con-
fers eligibility to exercise command or authority
in the military service within the limits prescribed
by law. It is divided into classes and grades as
shown in paragraphs 7 and 8.

6. How rank held or conferred, a. Rank is
generally held by virtue of office or grade in the
Army, but may be conferred independently of
either, as in the case of retired officers, or with
respect to commissioned officers in the same grade
by special assignment as provided in title 10,
United States Code, section 3578.

6. Conferring honorary titles of military rank
upon civilians is prohibited. Honorary titles
heretofore conferred will not be withdrawn.

7. Grades of rank. - The following are the
grades of rank'in the Army, in order of their
precedence or relative rank. Also indicated are
the grouping of grades into classes, pay grades,
and title of address. Procedures for determina-

TAOO 7208A
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AR 600-20
tion of precedence and date, of rank arc indicated
in section VJ.

a. Commissioned officer^.
(1) General Officers.

Grade ofrcnk J'ag grat; 7'itle of n.'t-'res*
(a) General of -he Ar:m'__ Special Gcucrj.!
(6) General. _ _ _ . . . . _ _ ... 0-10 General
(c) Lic'JU'iKint KfncnJ . _ . 0- '.' General
(rf) Major g o n e r : i l _ _ _ _ . ... 0-8 Genera!
(e) Brigadier general , - _ 0-7 General

(2) Field officer*.
Grade of rank Pay gradt TVle of address

(a; Colonel... . . - - - . . ,.. 0-0 Colonel
(6) Lieutenant colonel ... 0- A Colonel
(c) Major--- . . . . . . . ... 0 -4 Major

(3) Company officers.
Grade of rank Pay yrcdt T^(U a/addrr*i

(a) CftpU-iii.- - - _ - . . ... 0-3 Captain
(fc) First lieutenant.. _ _ . 0-2 Lieutenant
(c) Second lieu tcr.nrjt . ... 0-1 Lieutenant

6. Warrant officers.
Orate *f rent ray crude _"__> o/ o _.•>".«

(1) Chief warrant officer, W 4 Mister
W-4. (Mis?/

Mrs).
(2) Chief warrant officer, W 3 Mister

W-3 (Miss/
Mrs).

(3) Chief warrant officer, W 2 Mister
W-2. (Miss/

Mrs).
(4) \Vamin- officer, W- ! _ _ _ _ W-l Mister

(Miss/
Mrs).

c. Cadets.
Oradf of rank PBJT gradt TVlt of eddrtu

Cadet _ . .... ..,.. .....--.. Special Mister

d. Enlisted personnel.
(1) Noncommissioned officers.

> , Ondi o/r«iU raj grade, Tttle ofoddrett

— Betgeaat
(ft) First sergeant and

ma-iter sergeant.— .. E-S Sergeant
(c) Platoon sergeant and

sergeant first class
and master servant ' E-T Sortjcant

(rf) Stuff sergeant and
Rcrpeont first cliiss '_ E- B SerRcant

(e) Sorgeant. . . _ _ _ _ . _ _ - - Ji^j S«rgeAnt
(f) Corporal _..... . _ . . - _ . _ E--4 Corporal

ihh crade continuously since

(2) Special :*ifi.
Grade, of rant

(Q) Spc.eialUi sevtm ...
(6) SpecialLst six. ...
(c) Specialist f i v e . . . . .
(rf) Speciftli.-t four ....

(3) Privates.
Grade o/ rant

(a) Private first H:u-.s_-
(b) Private--... ...
(c) Private E-l_. ....

Pay prude Title of addrett
F/-7 Speci:iliM
E-0 Specialist
E-5 Hpcci.-ilist
E-4 Specialist

E-3
13-2
E-l

addreti
Private
Private
Private

8. Comparable rank among the various serv-
ices. Tho coniparablo grades of rank of the
various services :ire as follows :

a. Commissioned officers of I he Army^ Navy,
Air Force, and Marine Corp*.

Army, Air force, and Marine Carps .\'avy
General of the Army (or Air

Force) ————— _ — , . _ .__ — . Fleet admiral
General-...-- __ _ _ _ _ _ _ _ _ _ _ _ .... Admiral
Lieutenant general.. — _ __ _ _ .___ Vice admiral
Major general — _ _ _ _ _ _ _ _ _ _ _ _ _ — . Hear admiral

(upper ha l f )
Brigadier general . . _ _ _ . . _ . . _ _ _ _ _ _ . Roar admiral

(lower half)
Colonel — ____ .. _ _... __ . . _ _ _ _ Captain
Lieutenant colonel-.. _ - .__ _ _ . _ _ - . (Commander
Major __ . . _ _ . . _ ___ . _ _ _ _ _ _ __ . Lieutenant

commander
CapL-Un _ _ ...... _ . _ _ . - _ . _ _ _ . Lieutenant
First lieutenant- _ _ _ _ _ _ _ _ _ — T.ieutojiant

(junior grade)
Second lieutenant. ——— ——— . —— , Ensign

Z>. Warrant officers of ail services.
Chief warrant officer, W^_.
Cliief warrant officer, W-3.
Ch.el vrnrrant officer, W-2.
Warrant ofDffr, W 1.

i TmntlUnotl utle for thoae who
21 M»y 1.6&.

c. Cad-et.
Cadet ___ ___ . ___ _ __ _ _ _ _ _ _ Midshipman,

d. Enlisted personnel of the Army, Naiiy^ Air
Force, and Marine Corps. The comparablo rank
of Army specialists shown below is in relation to
other services only. Within the Army, relative
rank or precedence of specialists is as indicated in
paragraph 7.
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Paf grate Armg

I.-9 Sergeant major

E-8 First sergeant
Master sergeant

10-7 Platoon sergeant
Kergeaut first class
Master sergeant '
Specialist Se\ cu

E-6 Staff sergeant
Sergeant first class '
Specialist Six

E-5 Sergeant
Specialist Five

E-4 Corpor:il
Specialist Four

E-3 Private first class

E-2 Private
B-l rrivute

Corpt Noa? --_*
Sergeant major
Master gunnery

sergeant
First sr.rgeant
Master sergeant
Acting master sergeant * Chief petty officer Master sergeant
Gunnery sergeant

Master chief petty officer Chief master sergeant

Senior chief petty officer Senior master sergeant

AclinK gunnery sergeant * Petty officer first class Technical sergeant
Staff sergeant

Acting staff sergeant : Petty officer secomi chws Staff sergeant
Sergeant
Acting sergeant • Petly officer '.bird class Airman first class
Corporal
Actin;; corporal ; Seaman
Lance corpora]
Private first class Seaman apprentice Airman third class
Private Seaman r f c r u i L Airman, basic

Airman third class

i Transitional lit'.c '..<i those w:.o hol:l tills pn''.c continuously ELL-.V-C 31 M •>• JOSS.
' Transitional tillc for those Ijoidinn pay grade 31 December 1'JC-s.

9, Precedence between personnel of Army
and personnel of other services serving with
Army. Personnel of other services serving with
the Army are on equal footing with personnel of

the Army of corresponding component., and pre-
cedence will lx) determined in the manner set forth
in these, regulations.

Section II. COMMAND AND OTHER CHANNELS

10. Chain of command. The chain of com-
mand is the most fundamental and important
organizational technique used by the Army. It is
the succession of commanders, superior to subordi-
nate, through wluch command is exercised. This
chain is also known as the command channel. It
extends from the President, as Commander-in-
Chiof, down through the various grades of rank
to the enlisted persons leading ( l ie smallest Army
elements and to their men. Staff officers and ad-
ministrative noncommissioned officers arc not in
the chain of command. A simple and direct com-
mand channel facilitates transmittal of orders
from the highest to the lowest levels in a minimum
of time and with the least chance of misinterpreta-
tion. As used in these regulations, no distinction
is made between the terms commander and leader
as the fundamental policies of command and lead-
ership are applicable at all echelons of the chain
of command. The command channel extends up-
ward in the same manner for matters requiring
official communication from subordinate to supe-
rior. It is Army policy, as indicated in paragraph

3, that each individual in the chain of command
is delegated sufficient authority to accomplish as-
signed tasks and responsibilities. Every com-
mander has two basic resjKjnslbilitics in the
following priori ty : accomplishment of his mission.
and the. care of his personnel and property. Nor-
mally, efficient accomplishment of the mission will
help to satisfy the responsibility for pei-sonnel
welfare- A superior in the chain of command
holds his subordinate commanders responsible for
everything their command does or fails to do.
Thus, in rclat ion to his superior, a commander can-
not delegate any of his responsibilities. However,
in relation to his subordinates, ho docs subdivide
his responsibility and authority and assigns por-
tions of them to various commanders and staff
memlxii-s. .Iji this way an appropriate degree of
responsibility becomes inherent in each command
echelon. The necessity of a commander or staff
officer observing proper channels in issuing in-
structions or orders to subordinates must be recog-
nized. Constant and continuous utilization of
the chain of command is vital to the combat effec-
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tiveness of any Army unit. Kvery effort must
be made to acquaint all individuals with its exist-
ence and proper funo.tion.

11. Staff or technical and noncommissioned
officer channels. Another important Anny or-
ganizational technique for communication is the
staff or technical and noncommissioned officer
channels of communications. The lerm staff or
technical channels is used to describe, the vertical
or horizontal channel between i\ Mail .-action at one
headquarters and a similar staff section at another
echelon, or at a parallel headquarters. The non-
commissioned officer channel originates with the^

commander of a major un i t or installation and ex-
tends from that commanders sergeant major
downward through subordinate organization ser-
geant major to unit iii^st sergeants and, thence, to
other noncommissioned officer and enlisted person-
nel of the units. These informal channels are used

primarily for the exchange of information and
do not supplant the normal chain of command.
The staff or technical channel is somet.imes used
for routing reports and instructions not involving
variations from command policies and directives.
The ^uncommissioned officer channel is often used
for the accomplishment of certain routine, but im-
portant tasks and responsibilities. These include
training in basic skills and attributes of a sol-
dier; establishment and maintenance of noncom-
missioned officer standards; proper wearing of the
uniform; appearance; and military courtesy of
enlisted personnel; care of individual arms and
equipment of enlisted personnel; care of living
quarters of enlisied personnel; area maintenance
faF1..?: and operation of recreational and other fa-
cilities for ihe primary use of enlisted personnel.
Kfteli commander defines to his staff and subordi-
nate.-: his policies on the use of the.se channels.

Section III. COMMAND POLICIES AND PROCEDURES

12. Command of installations, activities, and
units, a. Responsibility. Command of an in-
stallation, activity, or unit of platoon size or
larger is normally the responsibility of the senior
regularly assigned officer present, provided he is
not ineligible under paragraph 22, subject to the
following limitations:

(1) Class 1 installation:* and activities and CMM-
pnrable, oversea Installations will normally be com-
manded by on officer of one of the following branches:
Armor, Artillery, Infantry, Corps of Engineers, und Sig-
ual Corps. \Vhen the senior regularly as.sii.ned officer is
a memtxir of another brunch, ilie next higher head-
(luartcrH should bo informed.

(2) Cluss II inpta.laiior.s ami activiiies normally
will bo commanded by an officer of that branch of the
Department of ihe Army stuff agency having command
jurisdiction. When ihe senior regularly assigned officer
is a member of another brunch, the next higher bead-
quarters should be informed. Command of an installa-
tion or activity under the jurisdiction of a Department
of the Army agency having no specific branch affiliation
will be assumed by the suuior regularly assigned officer
present, provided he is otherwise, eligible.

(3) Army comma m.ers or general offK-er- with the
rnuk of lieutenant general or above are prohibited from
assuming command of Army installations. \Vhen a
siwclflc situation appears to wnrnint an exception to
this policy, prior approval of Uciuif_uarters, DepftrtmtMit
of the Army will be obtained.

f>. Announcement of assumption of command.
Assumption of command will be announced by

published orders citing these regulations as au-
thority. Oral orders will l>e used in the case of
platoons and smaller units thai, do not publish
w r i t t e n orde,rs.

c. Installation responsibilities. When a major
commander deems it advisable to relieve tactical
commanders of installation responsibilities, he
may Issue orders desigr.at ing an officer of the
permanent station complement junior to the sen-
ioj^taotical cpmjnazider as installation commander.

13. Branch immaterial commands. The sen-
ior officer regularly assigned and present for duty
with logistical commands (or communications zone
headquarters, sections, and areas). and similar
branch immaterial commands will assume com-
mand of the organization to which assigned pro-
vided he is not ineligible under paragraphs 22
and 23.

14. Designation of junior in same grade to
command. When two or more commissioned
officers of the same grade who arc otherwise eligi-
ble to command are on duty in the same command
or organization thereof, the President may assign
the command of the forces without regard to
seniority of rank.

Commanders of major commands; Army
groups, armies, corps, divi-ions, and units compa-
rable thereto; and chiefs of services and heads of
other Department of the Army staff agencies are
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authorized to announce, by direction of the Presi-
dent, the designation of one of several officers of
the same grade within a command under their
jurisdiction as a commander thereof without re-
gard to relative seniority (see par. 23a pertaining
to general officers). When an officer is so desig-
nated, the following form will be employed iu an-
nouncinghis designation:

By direction of the President announcement la made
of the appointment of —————————————————————

(Nome, cradc, BCrvirc number, and branch of BCrrlc* of offl-«r)
as commanding officer (or general) of——. _ _ _ _ _ _ _ _ _ _ _ _ _

(D«&Ij.natloa of unit)
_—————_____ . . . _ effective _ _ _ . ——— ———..—.

(Pate)

The above form will be employed only in those
oases where the duties of the position involved
require the exercise of command and will not be
used to assign a junior officer to a stall position
which would require supervision and control over
the activities of an officer senior in rani.

15. Death, disability, or absence of com-
mander, a. General. In the event of U_e death.
disability, or temporary absence of the commander
of any element of the Army, the nest senior regu-
larly assigned commissioned officer, warrant offi-
cer, cadet, noncommissioned officer, specialist, or
private present for duty and not ineligible under
paragraphs 22 and 23, will assume command until
relieved by proper authority except as provided
for in c below for major commanders. Assump-
tion of command under these conditions will be
announced as indicated in paragraph 12& except
that orders will indicate assumption as acting
commander unless proper authority has indicated
that the command will be permanent.

b. Heads of Depn.rtmc.nt of the Army staff agen-
cies. In the, event, of the death, disability, or
temporary absence of a head of a staff agency of
the Department of the Army, except The Judge
Advocate General, The Surgeon General, and the
Chief. Xational Guard Bureau, the next senior
officer on duty in the office of such head will, ex-
cept as otherwise ordered, or required, exercise
the functions of such head until relieved by proper
authority. In the case of The Judge Advocate
Genera.1, such functions will be exercised by the
next senior officer of the .Judge Advocate General's
Corps present and on duty in his office. Tn the
case of The Surgeon General, such functions will
be exercised bv the next senior officer of the Medi-

cal Corps present and on duty in his office. In
the case of the Chief, National Guard Bureau,
such functions will l>o exorcised by the senior
officer of the Xational Guard of the United States
on duty in the Bureau (10 D.S.C. 3015).

c. Commanders of major commands. A com-
mander of a major command may continue to
discharge the functions of his command while
absent from the limits thereof, provided such ab-
sence is for a short period only, he has reasonable
communication with his headquarters, and his
absence is not occasioned by physical disability.

16. Absence or disability of all officers of a
unit In the event of the death, disability, or
absence of all officers of a unit normally com-
manded by a commissioned officer, the appropriate
commander will assign an officer, preferably of the
branch to which the uni t belongs, to its command.
Pending assignment and arrival of the new com-
mander, the senior warrant, officer, cadet, noncom-
missioned officer, specialist, or private regularly
assigned to the unit will exercise temporary com-
mand. llestriciioi-S pertaining to assumption of
command prescribed in paragraphs 22 o and c and
23 d and g apply. Assumption of command will
bo as indicated iu paragraph 15a.

17. Emergency command. In the event of
emergency, the senior commissioned officer, war-
rant officer, cadet, noncommissioned officer, spe-
cialist, or private among troops at the scene of
the emergency will exercise control or commajid
of the military personnel present. The.se provi-
sions are also applicable to troops separated from
their parent units under battlefield conditions or
hi prisoner of war status. Restrictions pertain-
ing to the assumption of command proscribed in
paragraphs 22 b and c and L'.°> d and g apply. As-
sumption of command will be as indicated in
paragraph 15o.

IS. Functions of individual ID temporary
command. A member in temporary command
will not, except in urgent cases, alter or annul the
standing orders of the i>ermanent commander
w i t h o u t authority from the next, higher com-** o

rnander. Temporary command is defined to in-
clude command assumed under conditions outlined
in paragraphs 15, 10. and 17. Such commanders
wi l l be considered temporary commanders until
they aro designated as permanent or until they
arc replaced by the appropriate senior commander.
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19. Responsibility of successor. A member
who succeeds to any command or duty stands, in
regard to his duties, in the same situation as did
his predecessor. The successor will assume re-
sponsibility for all orders in force and all the
public property and funds pertaining to the
command.

20. Separate commands of the U.S. Army
serving together, a. When separate commands
of the U.S. Army join or do duty together, the
senior regularly assigned officer of the branches
list-ed in paragraph 12a(J) who is present for
duty with the commands concerned and not in-
eligible under paragraphs 22 and 23 will command
the forces unless otherwise directed by the
President.

b. Section IJ17, Title 32, United States Code,
provides: ""When any part of the National Guard
that is not in Federal service participates in an
encampment, maneuver, or other exercise for in-
struction, together with troops in Federal service,
the. command of the post, air base, or other place
where it is held, and of the troops in Federal serv-
ice on duty there, remains with the officers in Fed-
eral service who command that place and the
Feder.il troops on duty there, without regard to
the rank of the, officers of the National Guard not
in Federal sen'ice who are temporarily participat-
ing in the exercise,"o

c. When USAR units p a r t i c i p a t e in
ACDUTEA or ANACDUTRA at an installation,
the command of that installation remains with
the officers who command the place without regard
to the grade of the officers of the USAR unit who
are temporarily parl icipating in training at that
location.

21. Separate commands of the several mili-
tary services of the United States serving
together, a. When separate commands of the
several military services join or do duty together,
or personnel of another service serve with the
Army, operational control by an officer of one
service over the units or members of the other
services may be given—

(1) By agreement between the services con-
cerned, or

(2) By assignment to command a unified
command established by the Joint Chiefs
of Staff.

When different commands of the Army and the

Marine Corps join or serve together, the officer
highest in rank in the Army or the Marine Corps
on duty there, who is otherwise eligible to com-
mand, commands all those forces unless other-
wise directed by the President (10 U.S.C. 357.Q).

b. The commander of the forces joined will ex-
ercise operational control of the forces of each
service through its responsible commander who
will retain responsibility for such intraservice
matters as administration, discipline, internal or-
ganization, and uni t training. In general, court-
martial jurisdiction by one armed force over per-
sonnel of another should be exercised only when
the accused cannot be delivered to the armed force
of which he is a member without manifest injury
to the service. Subject to this policy, the com-
mander of a joint command or joint task force
who has authority to convene general courts-
martial may convene court-martial for ihe trial
of members of another armed force when specifi-
cally empowered by the President or the Secretary
of Defense to refer such cases for trial by courts-
martial (par. 13, MCM, 1951).

22. Ineligibility for command, a. Command
of an installation or activity. An individual will
be considered ineligible, for command of an in-
stallation or activity when he is—

(1) Quartered thereat but ha? his headquar-
ters or office elsewhere,

(2) A student at a sen7ice school or civilian
institution, or undergoing individual
training, instruction, or in-transit proc-
essing at an installation where he is not
a part of the command complement.

(3) Xot permanently assigned, and his unit
is not, permanently assigned to (lie
installation.

(4) Assigned primarily as a permanent mem-
ber of a board.

(5) Prohibited by statute or by Army Reg-
ulations (par. 23, and AR COO--31) from
assuming command.

(6) Assigned specific duty aboard a military
vessel or aircraft where his particular
duty and military occupational specialty
do not technically qualify him to assume
the duty of ship's master or aircraft
commander.

b. Suspension from ranl\ command, or duty.
A commissioned officer may be suspended from
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rank or command by sentence of a courts-martial.
Suspension from rank includes suspension from
command. An officer thus suspended may not
exercise military command of any kind or perform
any duty involving the exercise of command. A
commissioned officer may also be suspended from
duty. Such suspension is analogous to suspension
from command and is particularly appropriate in
the case of an officer assigned to a purely adminis-
trative duty not involving the exercise of military
command. While suspended from rank, com-
mand, or duty, an officer is ineligible to sit as a
member of a court-martial, court of inquiry, or
military board, and he is deprived of privileges
depending on rank, such as any priority depend-
ent on ranlc in the selection of quarters. For re-
ports required to be submitted in certain cases
involving changes in status of officers resulting
from courts martial actions, see paragraph 9C,
Manual for Courts Martial, 1951.

c. In ar-rcxt. A person in arrest is ineligible to
exercise command of any kind.

23. Restrictions, a. A nnounccmfnt of appoint-
ment. With the exception of the Commanding
General. United States Continental Army Com-
mand, commanders referred to in paragi.ipli 14
will not exercise their authority in the assignment
of general officers without prior approval of Head-
quarters, Department of the Army in each in-
stance. The Commanding General, United States
Continental Army Command, is authorized, dur
ing the temporary absence of the regularly as-
signed commander concerned, to assign general
officers under his command to positions of com-
mand in accordance wi th paragraph 14. The au-
thority contained in paragraph 14 will not be
exercised to assign command funct ions to chap-
lains, or, unless authorized by the Secretary of the
Army or his appointee (d below), to officers of the
Army Medical Service when such assignment in-
volves troops other than those of the Army Medical
Service,

b. General Staff officers. An officer assigned to
duty on or detailed to duty with the Army General
Staff will not assume command of troops other
than personnel on duty with the Army General
Staff unless specifically directed to do so by an
authority named in paragraph 14. An officer
designated general staff with troops may assnmo
command when he is the senior regularly assigned

officer of the command present for duty and not
ineligible under the provisions of this paragraph
and paragraph 22.

c. Officers on duty in Department of the Army
staff agencies. Oflicers on duty in any of the
staff agencies, services, and bureaus of the Depart-
ment of the Army, including heads thereof and
officers detailed to duty the.rebi, will not assume
command of troops other than those of the service,
staff, or bureau in which they are on duty un-
less specifically directed to do so by competent
authority.

d. Officers of the Amity Medical Service. Offi-
cers of the Army Nurse Corps and the Army Med-
ical Specialist Corps may exercipc command only
within their respective branches, and over persons
placed under their charge. Other officers of the
Army Medical Service may exercise command only
within the Army Medical Service. As an excep-
tion to this general rule, officers of the Medical
Service Corps may exercise, command of troops
that are not part of the Army Medical Service
whenever authori/ed by (he Secretary of (lie.
Army, by the commanders of major commands,
army groups, armies, corps, divisions, and units
comparable theru'-o. t h e chiefs or services, or heads
of other Department of Army staff agencies.

e. Chuphiinx. A chaplain lias rank without
command (10 U.S.C. 35S3). Although a chaplain
may not exercise command, lie lias authority to ex-
ercise functions of operational, supervision, and
control. See AR 105-15.

/. Com-jiiaiullng officer vf troops on transports.
All military personnel embarking on MSTS ves-
sels are available for command duty, unless other-
wise indicated in tJu'ir (.ravel orders or by reason
of their branch of service fl.ey arc not eligible to
command troops. Cu-norul officers will be ex-
cluded from this requirement and the, designation
of colonels w i l l be a t ( l ie discretion of the terminal
commander. See A R r>"»-325.

<7. Women's Amiy Corps officers, warrant offtr-
ccrs, and nonc.ommv^toncd officers. Commissioned
officers, warrant officers, and noncommissioned
officers of the Women's Army Corps may exercise
command over Women's Army Corps personnel
only. They may exercise such mili tary authority
over other military personnel as is necessary to
carry out the duties pertaining to their assigned
tasks.
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h. Army Reserve unit commanders. The au-
thority delegated under paragraph 14 will apply
in the following cases when it is determined im-
practicable to assign the senior officer to command :

(1) When the. Reserve officer selected to com-
mand an Army Reserve unit, while in
Re-serve duty t ra ining status, is junior in
date or rank, as computed under section
VI, to of her ofliee.i1:- of the same grade as-
signed to that. unit.

Section IV. ENLISTED AS

24. General policies, a. Except as specifically
indicated, all of the policies of these regulations
apply equally to all classes of military personnel
as listed in paragraph 7. This section is devoted
to emphasizing policies of command (hat are pri-
marily or exclusively related to the enlisted grades
of rank. At all echelons of command, com-
manders and the.ir staff.-; arc charged specifically
with the responsibility of insuring equitable dele-
gation of authority and responsibility, as guided
by those regulations, to noncommissioned officers
by thei r superiors, whether officer, warrant officer,
or ot her noncommisfiioiK'd officers.

b. These, regulations are applicable to enlisted
personnel of a'l components of the, Arrny. Per-
sonnel retired and members of USAR Control
Groups prior to .1 July 10;";") arc exempted from
these, regulations while in tha t status.

25. Noncommissioned officers. The guidance
in this paragraph is amplified in AR Gil-201
which describes in detail the command function
of all noncommissioned officer MOS.

a. Sergeants major. This is the senior enlisted
grade as indicated in paragraph 7. It is also the
position title that designates the senior enli.stfd
position on the staffs of various commanders. In
keeping with the. trust, confidence, responsibility,
and authority l>estowe,d upon this function, the
sergeant major should be considered as a key staff
member. As indicated in paragraph 11, it is from
the sergeant major of a major unit or installation
that tlio activities of the local ft CO channel
emanate. This channel functions orally through
the sergeant major's and first sergeant's call and
does not normally involve written directives.

b. F-!r*t sergeant. This grade of rank and posi-
tion title is second only to the sergeant major in
importance, responsibility, and prestige. In the

(2) When a Reserve unit is ordered to active
duty, and the assigned unit commander
is junior in date of rank, as computed
under section VI. to other assigned officers
of the same grade.

i. 'Warrant officers. When assigned duties as
station, unit, or detachment commander, warrant
officers are vested with all powers usually exercised
by commissioned officers except as indicated in
A'R en-m. ,,

S OF COMMAND

sense that first sergeants are in direct and daily
contact with sizeable numbers of other enlisted
men, this position Is one requiring outstanding
leadership and professional competence. The first
sergeant is the senior enlisted assistant to com-
manders of companies, batteries, and troops. It
is normal for company commanders to use the
noncommissioned officer channel (par. 11) for the
conduct of many routine activities, particularly in
garrison. Thus, in these activities, the first
sergeant occupies an intermediary position be-
tween the other enlisted personnel and tlie officers
of die company. He conducts rout ine company
administration and company operations as di-
rected by the company commander. Ho drafts
company orders, report .N, and other documents re-
quiring the signature of the company commander.
The functions of t h e first sergeant do not include
responsibilities which cannot be delegated by the
company commander or which properly belong
to the executive officer or platoon leaders.

c. Platoon sergeant. This grade of rank and
position title is also one of the key ones in the
command structure of the Army. It is normal
for platoon sergeants to become, vital members of
the chain of command under the provisions of
paragraph 16. When the officer platoon leader is
present, the platoon sergeant is his key assistant
and advisor.

d. Section, squad, and team leaders. The im-
portance of these positions stems from the fact that
the responsibilities of these echelons of the chain
of command (par. 11) arc habi tua l ly exercised by
noncommissioned officers. Platoon leaders hold
their subordinate leaders responsible —

(1) For personal appearance and cleanliness
of their soldiers.
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(2) That all Government property issued to
members of their units is properly main-
tained and accounted for at all times and
that discrepancies are reported promptly.

(3) That, while in a duty status, they bo
ready at all times to report the location
and activity of all individuals of the unit.
Thus as the basic reporting unit in for-
mations, the, squad is either present, or
individuals absent are reported by name
and not. merely accounted for.

(4) That the unit is prepared to function
In its primary mission role.

c. Act-ing noncomrnitsioned officers. Company.
troop, battery, and separate detachment com-
manders may appoint acting corporals and ser-
geants in accordance with AR 024—200 for the
purpose of filling position vacancies. Add i -
tionally, AR 024-200 provides for acting corpo-
rals, sergeants, and staff sergeant-s for casual
groups. While PO acting they will wear the in-
signia and have the responsibilities, authority, and
privileges of the position to which appointed,
exce.pt that they will not be entitled to the pay
and allowances of such higher grades, and such
service will not, be credited as time in a higher
grade for appointment or date of rank purposes.

f. N onromm'tAsionc.d officer disciplinary polic-if*.
The purpose of this subparagraph is to emphasize
the. important status of noncommissioned officers
in the maintenance of discipline in the Army.
These policies should be considered together wi th
the provisions of section V and MOM 1U51.

(1) NCO authority to apprehend, see para-
graph 32, these regulations; Article 7(c)
UCMJ; and paragraph 19, MCM 1951.

(2) Nonoommissionexl officers may be author-
ized by their commanding officers, in ac-
cordance with Article 9(b), UCMJ, to
order enlisted persons into arrest, or con-
finement. Also see paragraph 21tz, MCM
1951. This authority is frequently con-
fined by commanding officers to first ser-
geants, charge of quarters, or other duty
positions.

(3) Noncommissioned officers do not have any
authority to impose nonjudicial punish-
ment upon other enlisted personnel under
Article 15, UCMJ. However, the rec-
ommendations of noncommissioned offi-

cers may bo sought and considered by unit
commanders.

(4) As enlisted commanders of troops, certain
noncommissioned officers play an ex-
tremely important role in furthering the
efficiency of the company, battery, or
troops. This function includes the pre-
vention of incidents which, if they oc-
curred, would make it necessary to resort
to trial by courts-martial or imposition
of nonjudicial punishment. Thus, the
NCO is a key assistant to the commander
in administering the minor nonpunitive
(not to be confused with nonjudicial
punishment) disciplinary responsibilities
prescribed in paragraph .13, and in para-
graph 128.7, MCM 1951. See also para-
graph 356 these regulations.

(5) In taking corrective action with regard
to .subordinates, noncommissioned officers
will be guided by, and observe, the prin-
ciples set forth in paragraph 34c.

(6) For trials of noncommissioned officers by
courts-martial whoso membership, as pro-
vided by Article 25(c) ( l ) , UCMJ, in-
cludes enlisted persons, the following will
apply. When it can be avoided, no mem-
ber of the court-martial wi l l be junior
to the accused in rank or grade. Spe-
cialists will not, except, under extraordi
nary circumstances, sit as members of
courts-martial of noncommissioned offi-
cers. In those cas^s in which a specialist
sits on a court-martial of a noncommis-
sioned officer he should be in a higher pay
grade than the accused.

(7) In the case of corporals, or nor.commis-
. \u sioned officers in higher grades, summary

• v, court-martial may not adjudge confine-
. C inent, hard labor without confinement, or

reduction except to the next inferior pay
grade, '\ This restriction, so far at it ap-
plies to Corporals, is in addition to those
imposed in paragraph 15& and 12f><7(2),
MCM, 1951. ^ ' ;..-, -:- .?'. ' •

g. Miscellaneous NCO responsibilities, preroga-
tives, and privilege*. Noncommissioned officers
will--

(1) Execute orders on their own initiative
and judgment within the authority dele-
gated to them.
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(2) Be employed as training instructors to
the maximum degree practicable,

(3) Make recommendations relative to unit
mission accomplishment and troop wel-
fare, NCO recommendations have tra-
ditionally been of immeasurable assist-
ance to their commanding officer on such
matters as assignment, reassignment, pro-
motion, privileges, discipline, training,
unit funds, community affairs, and
supply.

(4) Be utilized only in supervisory roles on
fatigue duty, and only as noncommis-
sioned officers of the guard on guard duty,
except in temporary situations where
other grades are- critically short.

( f» ) Bo granted such privileges as organiza-
tion and installation commanders are
capable of granting and consider proper
to enhance the prestige of these vital en-
listed troop commanders.

(C) Be considered for assignment of quarters
(noncominissiuned officers with bona fide
dependents) by installation commanders
upon the basis of several pertinent fac-
tors under the provisions of AR 210-14.
Determination of the. seniority factor of
applicants under AR 210-14 will be on
the basis of date of rank within pay
grade for all enlisted personnel under
consideration.

(7) Be afforded pass privileges in accordance
with AR G30 20, which provides that no
pass form will be required for staff ser-
geants and higher.

(S) Be afforded the privilege of establishing
and operating noncommissioned officers'
open messes as adjuncts of the Army as
covered in AR 230 GO.

(!)) Be afforded separate rooms in barracks
areas to the extent feasible under the pro-
visions of AR 210 IS.

26. Specialist, a. A s|K-eialist is a selected
enlisted person who has been appointed under
the provisions of AR 624-200 for the purpose of
discharging duties that require a high degree of
special skill. Socialists must have acquired pro-
ficiency in (.he technical or administrative aspects
of their MOS field. Specialists, by virtue of their
technical skill, are often allied upon to exercise
leadership with respect to matters related to their
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specialty. Normally, their duties do not require
the exercise of enlisted command of troops. Thus,
while leadership proficiency is not a primary pre-
requisite for advancement to or within the special-
ist grades, qualities of leadership should be en-
couraged and recognized.

b. Although the duty positions of specialists are
not enlisted command positions, and do not nor-
mally require exercise of leadership functions,
there are exceptions. In particular, the more
senior specialists will occasionally be wiled upon.
to assume command under the provisions of para-
graphs 10, 17, or 31 a of these regulations. Addi-
tionally, senior specialists are usually soldiers with
long service and outstanding ability who contrib-
ute in considerable degree to maintenance of the
high appearance and conduct stnndards of enlisted
personnel of lesser rank.

c. Specialists Six and higher specialist grades
will be exempt from guard and fatigue duty, ex-
cept in unusual circumstances when their services
are required for the proper execution of these
duties. In these cases, they will be used only in a
supervisory role except in temporary situations
where other grades are critically short, but in
no case over a noncommissioned officer.

d. Specialists Six and higher sjxjcial.pt grades
will bo granted, in general, the same type priv-
ileges as noncommissioned officers in the organiza-
tion and installation. A type of exception that
might be. applied by organization or installation
commanders is listed in paragraph 2f)<7(!>).

e. Specialist Five and Specialist Four may be
granted such privileges as the organization and
installation commanders consider proper.

/. Under no circumstances will a specialist be
granted any prerogatives or privileges that would
be detrimental to the prestige of a noncommis-
sioned officer, nor will any specialist be placed in
such a position that he would be required to exe-
cute orders over a noncommissioned officer in the
Army. In connection with joint act ivi t ies , see
paragraph Sd.

g. In the case of Specialist Five and higher spe-5-
cialist grades, summary courts-martial may not/1

adjudge confinement/hard labor without confine-
ment, or reduction except to the next inferior pay
trade. These restrictions are in addition to those

/

imposed in paragraphs 152> and l2Ct;(2), MCM
1951.

11
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v' h. When punishment is imposed on a Specialist

*• Five, or specialist in higher specialist gnide pur-
^ suant to Uniform Code of Military Justice, Arti-

cle 15(a) (£). it may not include any type of extra
duty that/could not have been imposed on a cor-
poral or higher ranking noncommissioned officer,
under the provisions of paragraph 131(&). MCM
195L dommanding officer's nonjudicial punish-
ment can include, for Specialist Four, any type
of extra duty that would be appropriate for
privates.

i. Specialists should be encouraged to advance
toward noncommissioned officer skills in appro-

priate MOS by undergoing on-the,-job training in
such duty positions. While, in this status, the
commander may appoint the specialist as an acting
noncommissioned officer.

27. Privates. This class of enlisted men is, as
indicated in paragraph 1d(Z)1 the basic man-
power strength and grade of the Army. While
command functions do not normally pertain to
privates, they shoald be indoctrinated in their re-
sponsibilities and in their potential for enlisted
command duties. Special emphasis should be
made of the guidance in paragraphs 10, 17, 18,19,
section V, and paragraph 25.

Section V. MILITARY DISCIPLINE

28. Definition, a. Military discipline i? a state
of individual and group training that creates a
mental at t i tude resulting in correct conduct and
automatic obedience to military law under all con-
ditions. T.t is founded upon respect for and
loyalty to properly constituted authority.

b. While military discipline is enhanced by mili-
tary training, every feature of military l i fe has
its effect on mi l i tary discipline. It generally i=
indicated in an individual or uni t by smartness of
appearance and act ion: by cleanliness and neatne.??
of dress, equipment,, and quarters; by re.-pect for
seniors; and by the prompt and cheerful execution
by subordinates of both tho letter and the .spirit of
the legal orders of their lawful superiors.

29. Obedience to orders. All persons in the
military service, are required to obey strictly and
to execute promptly the l a w f u l orders of t he i r
superiors.

30. Military courtesy. Courtesy among mem-
bers of the Armed Forces is indispensable to dis-
cipline; respect, to superiors w i l l be extended on
all occasions. See AR 632-110.

31. Appearance and conduct, a. Discipline is
a function of command; hence, it is the responsi-
bility of all leaders in the Army, whether they are
on duty or in a leave status, to see that all mili-
tary personnel present a neat and soldierly ap-
pearance, and to take action in cases of conduct
prejudicial to good order and mili tary discipline
by any military personnel which may (alee place
with their knowledge.

b. If military police are present or readily
available, they will, in cases of disorder by mil i -
tary personnel, be called and directed to take the

necessary fiction to restore order. If no military
police are readily available, the senior commis-
sioned officer, warrant officer, or noncommissioned
officer present wi l l use such means and personnel as
may be available to restore order.

c. On public conveyances, in the absence of
mi l i ta ry police, ihe person in charge of the con-
veyance may bn requested to notify the nearest
mili tary police and arrangi- to have them board
(l ie conveyance and take custody of military per-
sonnel guilty of misconduct. I f the misconduct
is sufficiently serious, the jn-r.-suii in charge of the
conveyance, will be requested (o stop the convey-
ance at. the first opportunity and t u r n the offender
over to the local police. Tn all such cases, the
local police wi.l he advised to telephone- collect to
the nearest Army post or Army headquarters so
that the accused's command ing officer may be
notified and the commander of the area of respon-
s ib i l i ty in which, the offcnse occurs m:iy take ap-
propriate action.

d. When an ofTen?e which endangers the reputa-
tion of the Army is committed elsewhere than on
a public conveyance, c iv i l i an police may l>e re-
quested to take the offender inlo custody when no
military police arc available.

e. Whe.n military police, arc not present, the
senior commissioned oflicvr, warrant officer, or
noncommissioned officer present will obtain the.
name, grade, semen number, organization, and
station of the offender, and forward this infor-
mation, together w i t h a statement of the circum-
stances, to tho. indiv idual ' s commanding officer
without delay. Wlte-n the offender is turned over
to the civilian police, t-he above information will
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be given to the civilian police for transmittal to
the appropriate military authorities.

32. Maintenance of order. Military police, air
police, and members of the Navy, Marine Corps,
and Coast, Guard shore patrols are authorized and
directed to apprehend Armed Forces personnel
who commit an oiFense punishable under the Uni-
form Code of Military Justice. Commissioned
officers, warrant officers, noncommissioned officers,
and petty officers of the Armed Forces are author-
ized and directed to quell all quarrels, frays, and
disorders among persons subject to military law
and to apprehend participants. Those exercising
authority herounder are enjoined to do so with
judgment and tact. Personnel so apprehended
will be returned to the jurisdiction of their re-
sjxsctive services as soon as practicable. For con-
finement, of female personnel see AR 63-1 45.

33. Military authority, how exercised. Mili-
tary authority will be exercised with promptness,
finnness, courtesy, and justice. Resort to trial
by court-martial or to nonjudicial punishment
under the Uniform Code of Mil i tary Justice. Ar-
ticle 15, will not be made, for trivial o flenses, ex-
cept, when less drastic methods of administering
discipline have been tried (see par. 128 ,̂ MCM,
1951) in the case of the individual concerned with-
out result. A private E-l, for example., who is
In to for format ion, appears in improper uniform,
or has unclean equipment may be censured, re-
quired to clean his equipment, or to take extra
t ra in ing or make-up training in subject (s) dinsc.f ly
related to the t r a in ing deficiency. Such action is
in the nature of instruction, not punishment. Care
w i l l ho exercised at all levels of command to insure
that sul>ordinaie commanders understand and
adhere to the, principle that- training will not be
used as punishment. Trivial offenses which have
bcM'-n corrected after being brought, to the atten-
t ion of the individual? concerned need not be noted
on their records, and will be considered as closed
incidents (pars. 356 and 25/(4)) .

34. Relationship of superiors toward sub-
ordinates, a. The commander will encourage
among his subordinates harmonious relations
coupled with a friendly spirit of competition in
tho performance of duty.

b. Tho commander's t imely intervention to pre-
vent disputes, give advice to the inexperienced,
and censure conduct liable to produce dissension

in the command, or to reflect discredit upon it, is
of great importance in securing and maintaining
efficiency.

e. Commanders exercise command through their
subordinate commanders. The commander in-
spires confidence in his stil>ordinntes by example,
by sound and decisive action, and by his ability
to overcome obstacles. He encourages strengthen-
ing of the chain of command and development of
initiative, ingenuity, and boldness of execution
throughout all echelons of his command. He es-
tablishes policies, prescribes missions, and sets
standards for his command. liy personal visits
lo his uni ts and by formal or informal inspections
and reports, he insures adherence to his policies,
compliance wi th his orders, and maintenance of
his standards. He employs his staff to acquire
information, to prepare detailed plans, and to
otherwise relie\e him of details so that he may
have maximum freedom of action. The degree
to w h i c h he delegate- responsibility and authority
to Ins staff will vary with the commander and the
level of command. He must f a k e care, however,
that die staff does not isolate him from his sub-
ordinate commanders and t h a t the unique relation-
ship between himself and his subordinate com-
manders is preserved. The commander maintains
a close, direct, and personal relationship with his
subordinate commanders and with his staff. He
insures ih;u a fooling of mutual respect and con-
fidence e.xists between his headquarters and subor-
d i n a t e commands.

d. Commanders will assist in the professional
development of their subordinates by such means
as encouraging self-study, periodically rotating
ihe i r duties, and frequently counseling them upon
their performance. Normally, enlisted personnel
will not be rotated to duty outside their primary
MOS particularly in the case of those receiving
proficiency pay.

e. Authority will impose its weight, by the pro-
fessional competence of leaders at all echelons
rather than by the, arbitrary or despotic methods
of martinets. Second only to the accomplishment
of their military mission, leaders are responsible
for the welfare of their troops. Commissioned
officers, warrant officers, and noncommissioned
officers will enhance the will to fight for their
country in their subordinates by inst i l l ing in them
a sense of responsibility as citizens of the United
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States, a sens*1 of responsibility in conduct and
behavior as service meml>ers, and a spirit of loy-
alty to tho democratic principles on which the
American way of life is based. Jjeaders at all
echelons will impart to troops, on a continuing
basis, constructive information on the necessity
for and purpose of military discipline. In com-
plying with the Uniform Code of Military Jus-
tice. Article l.'»7, the Articles required to be
explained will be presented in such a manner as
to insure t h a t enlisted personnel will be fully
cognizant of the controls and obligations imposed
on them by v i r tue of their mi l i ta ry service. Com-
missioned officers, warrant officers, and noncom-
missioned officers w i l l keep in close touch with
personnel within their command, will take an
interest in their organization l ife, wil l hear their
complaints, and will endeavor on all occasions to
remove those cause? which make for di«?atisf:ic-
tion. Leaders will strive to m a i n t a i n such re-
lations of confidence and sympathy as w i l l insure
that personnel of their command wi l l feel free to
approach them for counsel and assistance, not
only with regard to mil i tary and organizational
matters, but w i t h manors which may be contribut-
ing to personal or family distress « » _ • |>erplexiiy.
This relat ionship may be gained and maintained
without relaxation of the bonds of discipline and
with great beiu'fiv to the service as :i whole.

35. Disciplinary powers of commanding offi-
cer, a. See MCM. 1951.

b. In the exorcist*, of his authority to use non-
punitive measures, as explained in paragraph
I28r;. MCM 1051. if the individual to be. adminis-
tratively admonished or admln i sn-a i ive ly repri-
manded is no longer a member of his command.
the commander concerned will forward such ad-
ministrative admonition or administrative repri-
mand direct to the ind iv idua l at hi- current d u t y
s ta t ion (pars. 2f>/(-1) and 33).

3f>. Private indebtedness and financial obli-
gations, a. The Department of the Army does
not condone an a t t i t u d e of irresponsibil i ty or
evasiveness by its personnel toward their private
indebtedness or financial obllgrulons. Members of
Ihe Army are expected to discharge (heir private
indebtedness and f inanc i a l obligations in an hon-
orable manner. The Department of the Army is
without legal authority direct ly to require, a mem-
ber to pay a private debt: or to divert any part

of his pay in satisfaction thereof, even though the
indebtedness may have been reduced to a judg-
ment of a civi l court. The enforcement of the
private obligations of persons in the military serv-
ice is a matter for civil authorities. Army com-
manders will give careful consideration to the
public relations aspect involved in private in-
debtedness and financial obligations, as well as to
indoctrinating members of their commands in the
individual's responsibility with respect, to private
obligations.

b. Commanding officers wi l l not tolerate actions
of irresponsibility, gross carelessness, neglect, dis-
honesty, or evasiveness in the private indebtedness
and f inanc ia l obligations- of (heir personnel. Nor-
mally, it is not difficult to distinguish between an
honest denial of an obl'iTation ,in<( a dishonest or
irresponsible evasion thereof. A claim based
upon a judgment , order, or decree of a court
which appears valid on i ts face, should ordinarily
be accepted by {he commanding officer as prima
facie evidence of the f inancial obligation estab
lislu'd thereby. Puch a judgment, however, may
be rebutted by other evidence, such as a conflici-
ii'.ir decree of another civi l court. If. after con-
sideration of all factors, a commanding officer
believe? that a member of his command has, d is-
honorably failed to pay his just debts, discipli-
nary ac t ion may be : n : t i n t e d ^ A r t i c l e - 13:1 and
KM, UCM.J and par. 1M:.&. MCM. 195]}.
AVhethor or not d i sc ip l ina ry ac t ion i= t aken , un
paid personal indebtedness, of long standing
which the i nd iv idua l is no1, ; i f t e m p l i n g to resolve
may be handled a d m i n i ^ t r a i i vc lv under (he pro
visions of AR f.i.4-20". AR <;:',-..] or,. or A R
G:."- -208.

' . C o m p l a i i i i s of c i v i l indebtedness or f i n a n c i a l
obligations received at any echelon of the De-
p a r t m e n t of ;he Army Miperior to the imrned ia i i '
command of ihe. rnemU'.r concerned wi l l be for-
warded through proper channel? !o the i m m e d i a t e 1

commanding officer of such member for action as
o u t l i n e d in -7 below. Kach communica t ion w i l l
be acknowledged bv the, command n-ceivinc: the™ * o

complain; and r'm- w r ' i e r I n f o r m e d of t he referral
of bis letter.

d. Upon receipt of a c o m m u n i c a t i o n from any
echelon of the Department of the Army superior
to the immed ia t e command of the member con-
cerned, or directly from I ho complainant, con
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cerning a .member's failure to satisfy his private
indebtedness or financial obligations..the appro-
priate procedure set forth below will be followed:

(1) If upon receipt of the communication it
appears that the complainant has not
made reasonable efforts to collect di-
rectly from a member, inform the com-
plainant that action by the military au-.i
thorities will be deferred until such time,
as it appears that the complainant has
made such efforts. In questionable cases
involving civil court judgments^ com-,

. manders. are encouraged to utilize the
services of a Staff Judge Advocate prior'
to furnishing a reply to the complainant;

(2) If upon receipt of the communication
there appears to be evidence showing a»
reasonable effort to collect directly from1

the member, the organizational com-
mander will discuss the matter with the'
.member concerned. If the obligation 'is
admitted by the member, the command-
ing officer will insure that reply is made.

• promptly to the complainant indicating
the member's intentions regarding pay^
ment. If the obligation or the .'amount,
is disputed or denied by the member,-the'
commanding officer, in his discretion,
may require either or both parties to
submit any necessary documents or other
pertinent evidence. When the com-
manding officer believes that the matter
justifiably is controversial, he will make
reply directly to the complainant ad-
vising that it is the established policy,
of the Department of the Army, that, a
disputed debt is a matter to be settled by
the civil courts. When complaints of a
member's repeated failure to. satisfy
private indebtedness or financial obliga-
tions are received, the commanding offi-
cer will take appropriate followup action
with a yiew to assisting the member in
complying with previous arrangements: /
The complainant will be requested to ad-
dress any further correspondence,deemed
necessary direct to the member concerned
or to his commanding officer. • f , . ' ,

(3) Complaints received after a service mem-;
ber has been reassigned will be'forwarded

to his current organization if the latest
assignment is available. Complaints re-

>'n ;ceived- after a service member has de-
• > • . , ..parted on orders for oversea duty or on
T orders to, return to CONUS, and whose

.•>.K • current organization is not known, will
i be>'forwarded to the commanding officer

• '-. of the appropriate oversea replacement
.station or returnee-reassignment station.

t . \ All complaints in the above categories
.((•will be acknowledged and the complain-

> ' ant.will be advised—
• (a) ,Of the service member's leave address

, ' • • • • . • when'applicable. ' .^
\-..(b), That service member will be in a tran-

;;,;?;;({ sient status for 30 to 90 days (or the
'.l"v'.*:i approximately number of days nor-
j;'.v! • _ mally required in each individual case)
• *'/,, ; prior to reaching his new duty station.
, , ; (c) That further correspondence concern-

, . , ing the indebtedness should :be ad-
• ' . - dressed to the commanding officer of

; . the unit of the service member, if
known. If the unit of the service mem-

: . ber is not known, the complainant will
:. ,. i be advised- of the due date and the ad-

dress to which correspondence should
be sent in format consistent with the

, - following examples:
Commanding Officer of

( ',.-. • Pvt Robert B. Roe,
SN 00000000

U.S. Army Oversea Replacement
Station

Fort Lewis, Wash.
(DUE DATE: 1 Jan 196_)

', - .or
Commanding Officer of
Pvt Robert E. Roe,

SN 00000000
U.S. Army Re turn eft-Reassignment

Station
Fort Hamilton, N. Y.

'"V (DUE DATE: 1 Jan 196_)
j-

?he provisions of a through d above, and
paragraph. 37 do not apply in the case of retired
personnel not on active duty. Complaints of civil
indebtedness or financial obligations should be re-
plied to oe a statement that any action in connec-
tion with Vivil indebtedness or financial obliga-
tions of retired personnel not on active duty, is
outside the responsibility of the Army'and that
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the confrnand regrets t h n * i i cannot be of assistance
.-in the mkttcr.
^ 37. Support of dependents, a. Support of
dependents by members of the Army involves a
serious responsibility which is of direct concern
to (Jie Army. Any failure on the part of a mem-
ber to carry out this responsibility not only reflects
adversely on the Army as a whole, but is entirely
inconsistent with Army standards of honor. Not
every matter of this nature will involve a purely
legal question, and commanders are cautioned not
to consider such matters strictly from a legal
standpoint. In this resj>ecr, however, com-
manders should seek the advice of an appropriate
judge advocate to resolve any legal issues raised
or any other mat-tors in such cases about which the
judge advocate may have knowledge and experi-
ence. The considerations set forth in paragraph
36 generally apply to matters involving support
of dependents as well as (o other financial obliga-
tions; but. commanders must also be especially alert
to the added factors of family hardship which
will often arise in these cases, and take all neces-
sary and reasonable measures, such as set forth
in b below, to find an equitable and just solution
to problems of support. It is to be noted in this
respect that the monetary provisions of a court
decree or an apportionment and allowance pro-
vided by the regular ions governing basic allowance
for quarters are not necessarily controlling; all
factors relating to income, support needs, and ad-
ditional family obligations should be considered.
Irresponsibility by memtars in these mut ters w i l l
not be condoned.

b. In addition to the actions di.scu.--vj In para-
graph 30. the applicability or possible, use of the
following and similar procedures should be con-
sidered in cases of alleged insufficient support and
should be brought, to the a t t en t ion of ind iv idua l s
involved as appropriate:

(1) Reference to the local legal as-i . - tahce
officer pursuant to AR 608-50.

(•2) Appl ica t ion for class Q. class K. or o the r
allotment pursuant to AR 37 104.

(3) Application for dependent's identifica-
tion cards (with attendant benefits in-
cluding medical care) pursuant to
ATI 600-5.

(4) Reference to the Army Emergency
Relief (AR 010 10), American National

Red Cross ( A R 040-lU'l, or other similar
local charitable organizations.

(5) Keferejice- of individuals involved to a
Chaplain for advice and assistance con-
cerning morn I issues which may nrise
(AR 165-15).

38. Settlement of local accounts on change
of station. To insure that organizations and
individual;-: have properly settled their accounts,
commandei-s wi l l -

a. Make every effort to se t t l e local accounts of
t h e i r organizations prior to nm\emenf .

b. Ins t i tu te action by mail to effect prompt set-
tlement of organizational accounts w i t h local firms
that they are unable to settle prior to movement.

c. When considered necessary, take act ion under
the Uniform Code of Military Justice, Articles
133 or 1-14, when ind iv idua l s under the i r com-
mands issue cl Kicks again?!, an account, with in-
sufficient funds therein or fail to clear their
personal accounts prior to depar ture from t h e i r
stations. When information of indebtedness is
received subsequent to the departure from the sta-
tion of an individual, the commanding officer of
i li« station at which personal accounts remain
unsettled will t ake ac t ion o u t l i n e d in n r a i r r a h

39. Civil status of members of the Reserve
Components. <;. A me-i iber nf 1)10 Reserve Com-
ponents, not serving on a c t i v e duty, is. no; held
or considered to be an officer or employee of the
T'nited States solely by reason of his s t a i n s as
such member and is not prevailed from accepting
employment in any civil branch of the public
service, nor from receiving pay inc iden t to such
employment in addition (o any pay and allowances
to which he m;iy be en t i t l ed under the laws relat-
ing to the Reserve Components. lOxccpt as
specifically provided to the contrary in certain
laws of the United States, a member of the Reserve
Components, not serving on ac t ive - du ty , is not
prohibited from practicing his civi l ian profession
or occupation before or in connection w i t h any
department of the Federal Government. There
are a number of laws which impose l i m i t a t i o n s on
t l ie activities in which persons may engage a f t e r
termination of active duly or employment by t i n 1

United States. The underlying principle of these
laws is that it is improper for an individual who
has handled a matter for the Ciovernme.nt to leave
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public service and thereafter represent the other
sido in connection w i t h the same or a closely
related matter. (See, for example, 18 UJ3.C.
28* and 22 U.S.0.1764.)

£>x Members of the Reserve (Components who
arc officers and employees of the United States or
of the ̂ District of Columbia are entitled to a leave
of absertce from their respective civilian employ-
ment without loss of pay, time, or efficiency rating
on all days,during which they are orde,red to duty
with troops\or field exercises or for instruction
for periods not to exceed 15 days in any one fiscal
year, except that of-icers and employees of tho
United States oV of the District of Columbia who
are members of Khe Army National Guard of the
District of Columbia are authorized leave for all
days (no limit) on\vhir.h (hey arc ordered to duty
for parades or encampment under 25 Stat. 770, as
amended by 35 Stat. 634.

c. Members of the Ri'si-vvu Components, subject
to tho approval of i l ic Secretary of the Army, may
accept c i v i l employment with and compensation
thnrefor, from any foreign government or any
concern which Js cor.trolieu in whole or in part by
a foreign government.

'10. Release of Reserve personnel rosters out-
side the Military Establishment, a. Roster of
Reserve Component personnel will not be released
to Reserve r.s?o<-i:'.f ion. other agencies, and indi-
viduals outside, i i :e M i l i t a r y Kst.nblishmi'nt. This
should not )>e construed as preventing reasonable
cooperation at the local level in such matters as,
for example, suggesting the names of Individual
reservists to represent (he. Reserve Components at
patriotic gatherings but rather to prevent the
compilation of mai l ing lisis by persons and organ-
izations outside, tho Mil i tary Establishment,

b. To Itf1 effective, this policy must be applicable
at all levels of command in the field as well as at
the, departmental level. Commanders at nil leve.ls
will insure, that those concerned are familiar with
these, regulations.

•11. Congressional activities, a. Communicat-
ing with a Af ember of Congress. No person may
restrict any member of an armed force from com-
municat ion w i t h a Member of Congress, unless
tho communication is unlawful or violates a regu-
lation necessary to the security of the United
States (10 U.fi.C. 103-1). leaders nre, responsible

however, for continually advising subordinates to
seek advice or assistance within the chain of com-
mand, from appropriate staff agencies, or from
an inspector general if there is a complaint, and
that a communication concerning a personal prob-
lom forwarded to anyone who is not in the local
chain of command inevitably must be returned
to th« local commander for consideration before
action can bo taken to render assistance; also
that service members should so inform members
of their families.

b. Appearance before congressional committees.
It is the policy of the Department of the Army
to make the maximum information available to
congressional committees as to its operations and
activities, subject to the provisions of AR 380-5.
When requested to appear before a committee oJ'
(Congress, mi l i l a ry personnel of the Army will ef-
fect coordination with the Chief of Legislative
Liaison, Office. Secretary of the Army (or the
Comptroller of the Army on matters pertaining
to appropriations) for guidance or assistance.

42. Political activities. Members of the Army,
while on active duty, will not use their official
authority or influence for the purpose of interfer-
ing wi th an election or affecting the course or out-
come thereof. Such persons, whi le on active duty,
retain the right to vote., to express their opinion
privately and informally on all political subjects
and candidates and to become candidates for pub-
lic office, as permitted by thesn regulations. They
will no*, be permitted to part icipate in any way
in political management or political campaigns.
'Die foregoing prohibition includes, among other
things, activity at political conventions or on po-
litical committees, par t ic ipat ion in political cam-
paigns, the making of political speeches, the, pub-
lication of articles, or any other public activity
looking to the influencing of an election or the
solicitation of votes for themselves or others. Par-
t icular attention is directed to the following statu-
tory provisions:

It shall be unlawful for any commissioned, noncommis-
sioned, war runr , or potty officer in the Armed Forces
(1) to attempt to influence any member of the Armed
Forces to vote or not to vote for any particular candi-
date, or (2) (o require any member of the Armed Forces
to mart:.! lo any polling place or place of Toting, but
nothing In this chapter shall be deemed to prohibit
free discussion regarding political Issues or candidates
for public office (0 TJ.S.r. 2105),
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, 43. Election to, and performance of duties
of,, public office, a. 'Members of the Regular
Army, "while on the active list, may accept nomina-
tion for public office, provided such nomination
is tendered without direct or indirect activity or
solicitation on their part. They then may file such
evidence of. their candidacy .as required by local
law.- Attention-is directed, .however, to the fol-
lowing statutory provisions: • • ' -

Except as otherwise provided by law, no commis'sioned
officer on the active list of the Regular Army may hold
a civil office by election or appointment whether under
the United States, a Territory or possession, or, a State,
The acceptance of such a civil office or the exercise of
its functions by such an officer terminates his appoint-
ment in the Army (10 U.S.C. 3544(b)).

b. Members of the Army, other than the Regu-
lar component, while on active duty, may become
candidates for election to public office, without the
tender of nomination as provided in a above, and
may file such evidence of their candidacy as re-
quired by local law.

c. The permission expressed in a and _> above is
conditional upon the following:

(1) That the candidacy will not interfere
with the performance by the individuals
concerned of their duties in the Army.

- . (2) Tliat the individuals concerned, if elect-
ed, will not at any time while in active
duty status act in their official capacities
as holder of the office, or perform any of
the duties thereof, nor, if members of the
Regular Army, accept the office while

\ they remain on tho active list.
d. A member of the Army on active duty may

in a proper case be discharged for the convenience
of the Government under honorable conditions,
retired, or released from active duty, as may be
appropriate, for the purpose of performing the
duties of President of the United States, or of
one of the following public offices: Vice President
of the United States, public officers appointed by
the President of the United States, the governors
and all other State officials chosen by the voters
of the entire State of the several States and ter-
ritories, members of the legislative bodies of the
several States and territories and the judges of the
courts of record of the United States and of the
several States and territories and the District of
Columbia. Separation from, the service or from
active duty, as may be appropriate, is mandatory

for any member of the Army on active duty who
becomes a member of either of the legislative bod-
ies of the United States. In such cases the follow-
ing rules will apply:

(1) If eligible for retirement, the individual
' concerned may be retired.

(2) If serving on active duty as a retired
Regular Army officer, he or she will be
relieved from active duty.

-i '(3) If a member of a Reserve Component he
or she will be relieved from extended ac-
tive duty, but while holding such civilian
oiSco may, upon his or her request, be
ordered to active duty for training for
limited periods of time,

(4) All other persons will bo discharged, re-
lieved from active duty, or permitted to
resign, as appropriate.

44. Discussion of military policy. Public and
private discussion of the current military policy
of tho United States, on appropriate occasions, by
officers of the Army, in support of this policy is
authorized and desirable, particularly if such dis-
cussion is intended to bring intelligently to the
public notice the means employed by the Depart-
ment of the Army to implement and enforce its
policies.

45. Publishing of articles. The policy of the
Department of Defense is that military personnel
who desire to engage in public writing for per-
sonal profit are on an exact parity with civilian
professional writers so far as accessible to clas-
sified current technical or operational military in-
formation is concerned. This policy covers mili-
tary personnel on active duty, retired persons,
and members of the Reserve Components. See AH
360-5.

46. Student Officer studies. All studies pre-
pared as a part of their official duties by students
at Army service schools will be used for official
purposes only and will not be made available for
publication or release in any manner which would
indicate Department of the Army indorsement.
This is not intended to preclude the writing of
special articles on military subjects for publica-
tion provided review and clearance for publication
are. obtained as prescribed in AR, 360-5.4l£-» FJ txjt-if, *£,t #

47. Participation m pageants and shows for
civilian entertainment. Military personnel will
not participate in military pageants or shows
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which arc desijrnc.d primarily for the eriicrtain-
ment of the public and which require an absence
from their normal military duties for a period in
excess of 14 days, without the specific approval of
Headquarters, Department of the, Army in each
oase.

48. Refusal of medical, surgical, or dental
treatment, a. General. Persons in the military
service who refuse (o submit to medical or surgi-
cal (including dental) operation, treatment, or
diagnostic procedures will be examined by a board
of three medical officers c-onvenoU by the 7A. army
commander or commander of ;a base or general
hospital, nt' a commanding officer of any iir-talla-
tion when* them arc four or/more officer of the
Medical Corps on duty. If, in the, opinion of the
board, tho operation, treatment, or diagnostic pro-
cedure advised is necessary to ei: : i l j lp such persons
to properly perform the i r rnil iran- duties a;;d wi l l
normally have such effect, and they persist in their
refusal after being notif ied of the, findings of the*— tt

Hoard, in appropriate l a w f u l order form, they
may be. tried by conn mr.rtial (see MCM 1951,
par. IGDft, 171ft and a pp. Go (24) and (20)).
Whelher disciplinary action is taken or not , such
other action wi th in ( l i e Jaw ami regulations as
may be appropriate w i t h a view to the pel-son's
discharge or retirement may be taken or ini t ia ted.
All such reuses will be, referred to The Surgeon
General for oonsidcnii-imi and review before court-
m a r t i a l is ; : i > : i l u t o d . or uipchnrge or ret iiv?:;ei!t
in i t ia ted . If ihc refusal :o s u b m i t to sm'gery is
based on religious grounds, the case wi l l be admin-
istered ns indicated, except that the examining
board w i l l have a c h n p l a i n as an a d d i t i o n a l mem-
IKM-, and such eases - w i l l br referred to tho Chief of
Chaplains as well as to The. Surgeon General for
review prior to action. Emergency diagnostic
measures, t r ea imonr . or surgery niv-i-r^ary fo pro-
tect, i he Uc 'MiU or l i f t - «f a pn i ivn t may be per-
formed w i t h o u t submission to tho board whenever
the. patient lias a fum-tUrna! or organic psychotic
disorder of such severity ( h u t he. is considered (o
be incapable of ac-iiv_r i" his own IKM hno.vest or
t,o bo a danger to hiin.-elf or others. "Whenever
possible, a psychiatric consultation should be ob-
tained in all such cases.

b. /minimization. Immunizat ions that con-
form to established medical pnxctice may lie ad-
ministered forcibly (o it hose refusing same,

AR 600-20

provided no grounds for exception (par. 8, A R
40 562) are present. Appropriate commanders
will make determinations in. Chose instances where
individuals object to immuriization because of sin-
evrft religious beliefs and their value to the service
would be negated by tho psychological impact of
immunization forcibly--'administered. Tho record
of such determinations together with recommen-
dation, xvill }** forwarded through channels to
Tho Adju tan t General. A'lTN: AOPO-XD, De-
partment of (be, A_rmy, Washington '25, D.C., for
possible separation of tlie. objector from the serv-
ice, under rules. Knd rcgi.Ulio^s to lw vlcteTminM\.
A V i i h i n the terms of this paragraph "immuniza-
t ions 1-hat confdnn to established medical practice*'
means those aiithorizctl in appropriate depart-
m e n t a l dircciivcs.

-19. Complaints or accusations against mili-
tary personnel, a. The policies outlined below
are, intended to provide broad and general guid-
ance. The Inspector General Complaint System
•u-h;.'!] differs in procedure from that prescribed
below is governed by the applicable, provisions of
A 1.30-].'

b. Commanding officers of units or installations,
upon receipt of written complaints or accusations
again.st m i l i t a r y personnel, will take tho action
indicated be,low. All complaints will be ac-
knowledged.

(1.) Fotir.<r'dcd from higher Jv^dquarters.
"\Vher. f i n a l action on a complaint received
from higher headquarters for investiga-
tion and report of findings is completed,
the complaint accompanied by the report
of investigation w i l l be returned to the
headquarters from which received. Un-
less higher headquarters has indicated a
desire to reserve decision on the disposi-
tion of the complaint or accusation pend-
ing receipt of report of investigation.
tho case, will be disposed of at the lowest
level having authority consistent with
the gravity of tho case. Where higher
headmiaricrs lias reserved the right of
approval on i l ie disposition of the case,
tho Tfport of investigation will be re-
turned and f inal action withheld pending
disposition instructions. Higher head-
quarters will normally rese.rvo the right
of final disposition only in cases involving
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complex issues or of such a nature that
the commander desires, in the interest of
justice and morale, to insure uniform
handling throughout the command.
Complaints received after a service mem-
ber has been transferred and which indi-
cate investigation is warranted by the
new commanding officer, wi l l be for-
warded (o the current organization of the
service member if Ihe latest assignment
is avai lable. If the service member has
departed on orders for oversea duty or
on orders to return to CONUS, and his
current organization is not known, the
complaint will be forwarded to the com-
manding officer of the. service member
concerned in format indicated in para-
graph 'lij'?. The headquarters from
which the complaint was received wi l l be
advised of the referral.

(2) Received initially by units or installa-
tions.

(a) "When ^a^ran'lng ifii-cstiff-it-ioru Tho
complaint will t>e investigated and ap-
propriate action taken. Complaints
received after a service me-mber has
been transferred and which indicate In-
vestigation is warranted by the new
commanding officer, will be, forwarded
to the. current, organization of the
sen~ice member if the latest assignment
is available, 1 f the service member has
departed on orders for ovei-sea duty or
on orders to return to CO NTS. and his
current organization is not known, the
complaint will be forwarded to the,
commanding officer of the service mem-
ber concerned in ihe manner indicated
in paragraph *A&d. The complainant
will bo advised of the referral.

( b ) "When not warranting investigation.
If in the opinion of the commanding
officer the complaint is of insufficient
importance to require an investigation,
the statement "does not warrant in-
vest] gal ion" wil l be recorded on the
complaint and the initials of the com-
manding officer or a responsible officer
designated by the commanding officer
will be placed after the statement. The

complainant will be advised thai a de-
cision has been made that further ac-
t ion on the complaint is not warranted.
Such complaints w i l l be. retained for a
]>eriod of i)l) days and then destroyed
unless f u r t h e r correspondence relative
to the complaint, warranting action
thereon, is received.

(3) Concerning retired personnel not on ac-
tive duly. Complaints or accu^nions
against retired personnel no: on active
duty are normally oulside, the responsi-
bility of the Army. Upon receipt of
wril ten complaints or accusations against
such personnel, reply w i l l be made thereto
advising that such mailers are out side the
responsibility of t.ho Department of the
Army and should be pursued through the
civi l eoiirus. As an cxcepiioji, upon re-
ceipt of a complaint or an accusation of
fraud again;_i the. Government, or of en-
gaging in prohib i ted procurement activ-
ity af-Vcting lh'- Gover:,meiK., the mailer
will be forwarded (o The Adjutant Gen-
eral. Depar tment of the Army, for dispo-
sition, and the compla:? ; i r ,< or arcuser
will be advised of [he referral.

c. Adverse matters concerning a service member
will not be f i led in an i n d i v i d u a l ' s record, e i ther in
the Held or by The- A d j i ; ; a m , Genera] , except as
provided in A I f U-iO-Oti.

50^ Armed Forces disciplinary control
boarcfc. In order to assist the responsible Army,
Xavv. .Yvr I'mv.*.1, and ( 'ua- ' t Guard commanders
in effect ingsx']o.-;er coordination of the i r respective
law enforceiityil ngo.ncies in the reduction and re-
pression of coal i t ions inimical '.o t h e morals and
welfare of ser\\ce pcrMjnnel . the Army. Navy,
Treasury, and Xir Korce Depart mem s have
adopted a formal agreement, which provides for
establishment of Arn\e.d 'Forces, Di- ' - i] i l i :Kiry Con-
trol Boards and pr(\v.-rJ'.);s [ h e i r compos; i ion.
duties, and functions. \

51. Off limits, a. Kxtfiblvshwcnts and areas.
To assist commanders i n \ m a i n i a : i : i : i g d i sc ip l ine
and safeguarding the h e a l i L , moral.--, and welfare
of military personnel, eKhmlisImmnts and areas
may bo declared "off limits."\ 3Uili!:iry personnel
are prohibited from entering^ "off limits" cstab-
lislunents or areas. Within Continental United
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"off limits" signs will not be posted. Mili-
tary police may be posted at entrances.

6. Cooratwation. Within the c o n t i n e n t a l
United States, ZI army commanders and Com-
manding General, Military District of Washing-
ton, U.S. Army,V'ill coordinate "off limits" actions

J with comparableVommanders of the Navy, Air
\ „ Force, and Coast Cfoiard to insure uniform appli-

^ cation to all members of the Armed Forces.
^ c. Procedures. Normally, "off limits" action
11 will bo based upon tnfe recommendation of the
^ appropriate Armed Forces Disciplinary Control
p/^ Board and by agreement^ among Army, Navy,
x Air Force, and Coast Guard, commanders. Prior
X to such action, a letter advismg of specific ob]'ec-
Cl tionable practices will be forwaVded to the alleged
9 offender. This letter will provide the addressee

with a reasonable opportunity to\ determine the
facts and will specify the time andNpIace that lie
may present himself for a hearing o» the truth
or falsity of the allegations. Representatives of
civilian agencies concerned with law enforcement,

health, welfare, and the safeguarding of morals
may*be invited to board meetings as guests or in an
advisoW capacity. Disciplinary control boards
may be\itilized to forward these letters, conduct
hearings,\and submit recommendations to the
commanders concerned. In emergencies, 1 ocal
commanders iliay temporarily declare places "off
limits" to Army personnel, reporting immediately
to the appropriate ZI army commander or Com-
manding General. Military District of Washing-
ton, U.S. Army, reasons for such, action. A letter
of allegations will\be forwarded to the alleged
offender as soon asYpossible. The major com-
mander will review emergency "off limits" actions,
and if approved, will\take steps to insure that
comparable Navy, Air Vorce, and Coast Guard
commanders are informed. Commanders
publish periodic lists of "ouSJimits" establishments
and areas.

d. Oversea areas. "Off limfe" procedures may
be prescribed in oversea commaXds.

52. Prohibitions with respect to intoxicating
liquors. See AR 210-65.

Section VI. DETERMINATION OF PRECEDENCE AND DATE OF RANK

'53. Commissioned officers, a. Precedence or
relative rank. Title 10, United States Code, sec-
tion 3571, provides the general rule for determina-
tion of precedence among all commissioned officers
of the Army serving on active duty in. the same
grade, whether temporary or permanent. Among
officers of the same grade in active military serv-
ice, including retired officers on active duty, prece-
dence or relative rank is determined, except in
case of special assignment made by the President,
as follows:

(1) By date of rank.
(2) When dates of rank arc the same, by

length of active Federal commissioned
service in tho Army.

(3) When dates of rank and active Federal
commissioned service in the Army are the

-same, Regular Army officers will take
rank among themselves in accordance
with their promotion list positions, pre-
ceding officers of the Army National
Guard of the United States, Army Re-
serve, Army of the United States, and re-
tired officers on active duty who will take
rank among themselves according to age.

Promotion list positions for Regular
Army officers are determined in accord-
ance with title 10, United States Code,
section 3574. Advice Federal commis-
sioned service in the Army includes all
time served on active duty or active duty
for training as a commissioned officer in
the Federal service and service performed
under title 32, United States Code, sec-
tions 502-505; and for other than Regu-
lar Army officers, also includes total num-
ber of days credited in any commissioned
grade for points earned in the manner
prescribed in b (2) (b) below.

b. Date of rank.
(1 )^ The date of rank of an officer on the ac-

tive list of the Regular Army is the date
of rank stated in his commission or Head-
quarters, Department of the Army orders.

(2) The date of rank of an officer of the
Army National Guard of the United

W jStates, Army Reserve, or Army of the
United States, entering on active duty
or active duty for training, ̂ vifch an ac-
tive Army unit in any grade, on or after
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1 July 1955, is a date preceding the date
on which the officer enters on active duty
by a period equal to the total of—-

(a) One year for'each qualifying year'for
retirement under title 10, United States (c)
Code, section 1332 (a) (2) earned after
30 June 1955J wliile in his current ReJ *-
serve grade or any higher grade. See

~AB 140-185 or NGR 23, as applicable,
for procedure for establishing retire-
ment years and definition of qualifying
year for retirement.

(b) For officers entering on active dutytor
active duty for trainingjon or after 30
June 1960, the number of months and (d)
days of the retirement year during

• wliich he enters on active duty or active
duty for training, provided the total
number of retirement points earned in
his current Reserve grade or any

u§

higher grade during this period equals
the minimum prescribed in appendix
II, AR 140-185 for a portion of a
qualifying year for retirement.
Periods of active Federal service in
the Armed Forces of the United States,
except as provided in (4) below, but
including service under title 32, United
States Code, sections 502-505, per-
formed in the same grade in which
ordered to active duty or active duty
for training, or any higher grade,
wliich is not credited under (a) and
(b) above.
One day for each retirement point
earned after 30 June 1955 while in his
current Reserve grade or any higher
grade for attending drills or periods of
equivalent instruction, that is not cred-
ited under (a) or (b) above.

Example:'
John Woe accepted appointment as second lieutenant, USAR, 28 May 1956, and entered on active duty

1 October l95C; was promoted to temporary grade of first lieutenant, AUS, 15 April 1958 with rank from
1 April 195JL relieved from active duty 30 September 1958 and promoted to first lieutenant, USAR, effec-
tive 1 October 1958. During the portion of his retirement year ending 27 May 1959 he earned 5 points for
attending ReWve training assemblies and performed 15 days AODUTRA; he earned a' total of 55 retire-
ment points for the year ending 27 May 1960, and a total of 33 points during 28 May 1960 to 28 December
1960 (7 months and 1 day) which meets the minimum prescribed for a portion of a year of qualifying
service. He enl^red on active duty 29 December 1900.

Year Montk Day Yew Month Day
Active Federal seiwice_.____.. .----_-____-._-___._. 58 9 30

-58 -4 -1

Add 1 day for inclusive dates

Date of rank

0 29
1

Inactive duty training (
Active duty for training

Oct 58-27 May 69)__.
Oct 58-27 May 59).

Qualifying svc for retirement
(28 May 59-27 May 60)'
(28 May 60-28 Dec 60).

0
5

15

20

0
1

20

Total creditable service for date df rank.
Date of entry on active duty or A^DUTRA.
Creditable serv ice__________

60
-2

58

12 29
1 -21

11 (8 Nov 58)

21

(3) The date of rank of a retired officer upon
being ordered into the active military
service is the date of rank stated in Head-

quarters, Department of the Army orders
placing him on active duty. Such date
of rank is computed by adding to the
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date, of rank at time of retirement the
period of time between the date of r«tire-
men t and the date of return to act ive
duty. In case of additional periods of
inactive service, the date of rank will be.
adjusted further in accordance wi th the
foregoing procedures.

(4) Army officers may not credit for rank-
purposes any active service in appoint-
ments to temporary grades under the act
of 16 June 103G (49 Stat. 1524; 10 U.S.C.
291 c) or the act of 1C February 1942
(50 Slat. 94; see 10 U.S.C. 292a-U note
1952 ed.) which provided for tho promo-
tion of officers a s> Sirred to du ty w i t h the
Air Corps or Army Air Forces, such pro-
motions to remain in force on 13' during
such assignments.

(5) 'Hie date of rank of an officer promoted
to a temporary grade* nn nctive duty is the
date r i t e t l in t h e order announcing the
promo;ion. Such dates of rank wil l not
IH>. adjus ted to reflect prior service, in the
grade to which promoted or in a higher
or comparable grnde in any of the armed
services.

(6) For officers who are not on act ive duty
on day prior to acceptance of Regular
Army appoitume.nt. the date of run!; in
temporary grade if they are en t i t l ed to
a temporary grade will precede the. date,
of acceptance by the number of years,
months, and days of active duly per-
formed in the grade to which en t i t l ed
or any higher grade.

(7; The date of rank of an Army lie serve
officer in a Reserve duty training sl-ntus
or on active duty for training with an
Army Reserve unit will be the date of
A US or USAR appointment whichever
is earlier, in current grade, less ;iny pe-
riod which precedes tliis date thai the
Aitny Reserve officer is credited wi th pro-
motion service under provisions of para-
graph 10, AR 335 155. For an officer
who has had previous service in grade in
which rcappoinfed or in a higher grade,
date of rank will be a date preceding the
date of reappointment by a period equal
t-o the service previously rendered in the
same or higher grade.

54. Warrant officers, a. Precedence or rela-
tive ranJc. Among warrant officers of the same
grade on active duty or active duty for training
with an active Army unit, precedence or relative
rank is determined as follows :

(1) As among wan-ant officers on the active
list of the Regular Army.

(a) By date of temporary or permanent
rank, whichever is earlier.

(b) When dates of rank are the same, in,
accordance with their positions on tho
promotion list.

(2) As among warrant officers of the Army
Xat-ional Guard of the United States,
Army Reserve, Army of the Tinted
States, and retired warrant officers on
active duty.

(a) By date of rank.
(b) When dates of rank are the same, by

length of active Federal commissioned
and warrant officer service, including
service performed under the conditions
outlined in 6(2) below and service per-
formed in the, same, higher, or com-
parable grade not considered in
establishing date of rank as described
in 5(3) below.

(c} When (a) and (b} above are the .-a me.
by length of total active Federal
service,

(d) When (a), ( A ) , and (c) above arc tho
same, by age,

(!!) As among warrant officers of the Regular
A-rmy and warrant officers of the Army
National Guard of the United States,
Army Reserve, Army of tho United
States, and retired warrant officers on
active duty.

(a) By date of temporary or permanent
rank, whichever is earlier.

(b) When dates of rank are the same,
Regular Army warrant officers will
take rank among themselves as pre-
scribed in (1) above, and non-Regular
Army warrant officers and retired war-
rant officers will take rank as pre-
scribed in (2) atx>ve following the
junior Regular Army warrant officer
with the same or greater amount, of
active Federal commissioned and war-
rant officer servicft.
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b. Date of rank.
(1) The date of rank of a wan-ant officer on

the active list of the Regular Army is
the date of rank stilted in his warrant,
promotion order, or letter of appoint-
ment,

(•2) The date of rank of a retired warrant
officer or a warrant officer of the
A-KNOUS or Army Reserve serving
oil active d u t y or active duty for train-
ing with an active Army unit is the
dato of entry, except that if he previously
serve*, on such active duty in the same

,/\ or a higher grade, his date of rank pre-
cedes the date of entry by the period of

'~ such active duty and service under title
,., 32, United States Code, sections 502-505,
';, performed in the grade in which serving
V or any higher grade. Drill periods and

retirement points are not creditable in
"̂  ,-. computing date of rank of a warrant offi-
\ / cer. -In computing prior service for this

"* ^, purpose, service as a warrant officer jun-
ior grade will be counted as service as a
warrant officer, W-l, and service as a
chief warrant officer prior to 1 October
1949, or as a chief warrant officer in pay
grade W-2 thereafter, will be counted as
service hs a chief warrant officer, W-2.
No warrant officer service prior to 1
Oclober 1949 will be counted as service as
a chief iyarra.it officer. "W-3. or chief
warrant oljficer, W—1. Service its a chief
warrant of^cer in pay grade W- 3 will l>e
counted as \service as chief warrant offi-
cer, W-3. an,d service as a chief warrant
officer in pay grade W- 4 will be counted
as service as a chief warrant officer, W 4.
Service as a commissioned officer will be
counted as service in the warrant officer
grade in which\ ordered into active mili-
tary service. Tn\no event will the date of
rank computed under this paragraph be
earlier than 1 October 1949.

(S) The date of rank upon appointment or
promotion to a temporary warrant officer
grade on active duty is the date cited in
the order announcing the appointment or
promotion. Such dates of rank will not
be adjusted to reflect prior service in the
grade to which appointed or promoted or

in a liigher or comparable grade in any
of the armed sen-ices.

(4) The date of rank of an Army Reserve
warr-mt officer in ;t Reserve duty train-
ing status or ou ad.ive duty for training
with an. Army Reserve uni t will be the
date of AI7S or USAK appointment,
whichever is earlier, in current grade, less
any period which precedes th i s da te that
the Army Tic-serve warrant officer is cred-
ited with promotion service, under pro-
visions of paragraph 5, A TV 135 IDS.
For an Army Reserve warrant officer who
has had previous service in grnde iu
which renppointo-d or in a higher grade,
date of rank will !>e a date preceding the
date of reappointment by a period equal
to the sen-ice previously rendered in the
sumo or a higher grade.

55. Enlisted personnel, a. Precedence or rel-
ative rank. Among enlisted personnel of the
same grade in act ive, m i l i t a r y service, including
retired enlisted personnel on active duty, preced-
ence or relative rank is dclmnmed :us follows:

(1) According (o da t e of rank.
(2) When dales of rank are the same, by

length of active Federal service in the
Army.

(3) When ( 1 ) and ( U j above arc the same.
by length of total active Federal service.

(4) When the foregoing tests are not suffi-
cient, by age..

b. Date of rank.
(1) The date of rank in grade of an enlisted

person of i ho Army who has not had a
break in service is the date- indicated in
the warrant or instrument of appoint-
ment. Former first sergeants who wore
redesignated master sergeants on 1 Sep-
tember 1012 and who have, had no break-
in service, will lake rank from that date.

(2) The date of rank upon reenlistment after
a break in service not in excess of 3
months in the case of former enlisted
personnel or 0 months in the case of
former officers or warrant officers entitled
to rcenlist t inder t i t le 10, United States
Code, seel ion 3528 or 3448 (d ) , is a date
preceding the date of enlistment by a
period equal to tho amount of service in
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the same or higher grade performed sub-
sequent to appointment to that or a
higher grade. In computing date of rank
upon reenlistment, no service prior to a
break in service in excels of ?> months in
the case of former enlisted personnel or
C months in the case of former officers
or warrant officers, nor service prior to
service in a grade lower than that in
which reei.list.od, will IK*, credited. The
date of rani: in such cases is the date of
reenlistment.

(3) Date of rank upon appointment to a
grade within a higher pay grade is the
date of appointment.

(4} Date of rank upon appointment to a
grade within the same pay grade is the
date held in Ihe grade, from which ap-
pointment- is to be effected. Dates of rank
of noncommissioned officers previously
appointed from specialist grades within
the same pay graden wi l l be adjusted to
reflect the dates of rank held in such
specialist grades.

l ' f > ) Date of rank in f l i c grade to which re-
duced for inefficiency or fa i lure to com-
plete a school course is the date which
would IK*, the da te of rank if the, individ-
ual had never attained a grade higher
than that to which reduced,

(C>} Dale of rank upon reduction for reasons
other t h a n inefficiency or failure, to com-
plete a school course is the effective date
of the reduction.

(7) Date of rankVipon appointment to a
-' / grade, from whicXreduced following suc-

cessful appeal of »nvh reduction, is (lie
• date held prior to i

(S) lit the case of former officers or warrant
officeis (without prior enlisted service)
who cnl!?;!. w i i i i i n G months following re-
lief from active d u t y from commissioned
status, the date, of raid; will be (lie date,
on which t h e officer la.M entered on a tour
of ac t ive duty , adjusted by the. time in-
tervening between date of separation as
an officer and d;ilo. of enlistment.

( !>) Date of rank upon i n i t i a l enlistment in
tho Regular Army in permanent grade
E-2 will be dale of enlistment.

TAOO 7268A

(10) Date of rank upon permanent appoint-
ment to grades above E-2 is to be the
same as temporary date of rank in the
grade to which appointed. 1 n some cases
an individual will qualify for permanent
appointment to a grade which he has
never held on a temporary basis. In
such instances his temporary date of rank
will be the same as his temporary date of
rank in tho next higher grade.

Example; Individual served during World
Wnr II and was relieved from active du ty or
discharged ns an E-2. Fie enlisted in the Army
Reserve and was promoted through the inter-
mediate ranks to K-.r>. Ue served continu-
ously In the Army Reserve until called to active
duty on 1 January 1957 in gradn M-5, wilh date
of rank 1 January 1057. He enlisted in tho
Kocular Army on 1 January 1!).~S in grade E-2
and was concurrently appointed to temporary
K 5 with date of rank 1 January 1057. Ills
temporary date of rank for praties E-.T and
K-4 is established as 1 January 10"i~.

(11) The date of rank of enlisted personnel
of the Acmy National Guard of the

„__ United States or the Army Reserve upon
• ' entrance on active duty will be a date

preceding the date of entrance on active
duty by a period equal to the amount of
active Federal service and service under

• title 32, United States Code, sections 502-
^ 505. in the grade in which ordered or a

.-. higher grade, performed subsequent to
the most recent break in service, except

v that no service prior to service in a grade
^' lower than the grade held at time of
y entry into active military service will be

credited. Drill periods and retirement
points are not creditable in computing
date of rank of an enlisted member. For
the purposes of this subparagraph, a pe-
riod during which an individual is not
a member of one of the regular compo-
nents of tho Armed Forces, or of the
Army National Guard of the United
States, or the Army Reserve is a break in
service, provided that such jieriod is in
excess of 3 months in tho case of enlisted
persons or (i months in the case of former
officers and warrant officers. (-
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5G. Rules of precedence between Foreign
Service officers of Department of State and
Officers of the Army. Precedence between offi-
cers of tho Foreign Service and other officers of

300.1 (1C May G2) AOAO]

BY ORDER or TMK SECIUTTARY OF THE ARMY:

the United States Government is as prescribed by
Executive Order 9998,14 September 19-18 (sec. J f,
JAAF Bul. 38,1948; 13 F.R. 5359).

Official:
J. C LAMBERT,

Major General^ United Staffs Army,
Tlie Adjutant, General.

G. H. DECKER,
General, United States Army,

Chief of Staff.

Distribution:
Active Army, NO, and USAR: To be distributed in accordance with DA Form 12-9 require-

ments for DA Regulations—Military Personnel, General—A-
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